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MEMORANDUM OF AGREEMENT executed this 15th day of April, 1999 between THE
PORT AUTHORITY OF NEW YORK AND NEW JERSEY (the "Port Authority”) and
LOCAL 1400, TRANSPORT WORKERS UNION, AFL/CIO (the "Union").

PREAMBLE

WHEREAS, the Union is the recognized fepresentative of all employees in the
class titles listed on Exhibit "A" annexed hereto (the "covered membership"); and

WHEREAS, the Port Authority and the Union have negotiated with respect to
wages, hours, and other terms and conditions of employment; and

WHEREAS, this Memorandum of Agreement is entered into pursuant to and
subject to the provisions of the Port Authority Labor Relations Instruction;

NOW, THEREFORE, it is agreed as follows:

I. Salary and Salary Ranges

Effective July 27, 1997, October 25, 1998, January 30, 2000 and April 29, 2001,
the salaries and salary ranges of the covered membership shall be those shown on the
schedules annexed hereto as Exhibit "B".

il Past Practices - Protection of Existing Terms and Conditions of
Employment

A. Unless a contrary intent is specifically expressed in this Memorandum of
Agreement, all practices, procedures and policies governing existing terms and
conditions of employment of employees in the covered membership which are not
specifically enumerated or set forth in this Memorandum of Agreement, shall be
maintained at not less than the highest standards in effect at the time of execution of
this Memorandum of Agreement and, during the term of this Memorandum of
Agreement, any such practice, procedure or policy pursuant to any rule, regulation,
instruction, directive, memorandum, statute or otherwise and governing an existing term
and condition of employment shall not be limited, restricted, impaired, removed or
abolished unilaterally.

B. A charge or complaint that the Port Authority has unilaterally limited,
restricted, impaired, removed or abolished such a practice, procedure or policy
governing an existing term and condition of employment which is not specifically
enumerated or set forth in this Memorandum of Agreement shall be subject to and may
be processed through the Grievance and Arbitration Procedure referred to in Section
XIV of this Memorandum of Agreement. Questions as to whether a practice,
procedure, or matter is a mandatory subject of collective bargaining will be referred to
the Port Authority Employment Relations Panel for resolution.
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C. Nothing herein shall be deemed or construed to waive any rights of the Union
or of any employee under any Port Authority Labor Relations Instruction in effect during
the term of this Memorandum of Agreement.

1. Shift Differentials

A. Effective April 1, 1989, the Port Authority shall pay employees in the covered
membership six percent (6%) more than the hourly rates as set forth in Exhibit “B” for
each hour or part thereof in excess of 30 minutes worked between the hours of 4:00
p.m. and 8:00 a.m. This additional payment shall not apply to any hour or part thereof
worked in a tour of duty which begins at or after 7:30 a.m. and ends at or before 4:30
p.m.

B. The Port Authority shall not pay shift differentials for any hours for which an
employee in the covered membership is compensated at overtime rates.

V. Dues Check-off and Union Business

A. Upon presentation of a dues check-off authorization form signed by an
employee, which shall include all employees in the covered membership, the Port
Authority shall deduct from the compensation due to the individual employee such dues
and assessments as may be so authorized. The amounts so deducted shall be
remitted to the designated Union representative monthly. For employees who have
presented such an authorization form, said authorization shall remain in effect for the
term of this Memorandum of Agreement; provided, however, that an employee may
revoke such authorization by written notice acceptable to the Port Authority, filed with
the Manager, Labor Relations Division, so long as said notice is received by said
Manager no earlier than July 3, 2002 and no later than July 26, 2002 and provided
further that failure to revoke the said authorization pursuant to this Section shall be
deemed to be a waiver of the right to revoke said authorization. Any such revocation so
filed shall be effective upon the commencement of the second standard pay period
following its filing.

B. During the term of this Memorandum of Agreement, employees returning to
positions in the covered membership from provisional appointments outside the
covered membership's negotiating unit will have their prior dues check-off
~authorizations reinstated without the necessity of any further action by the Union or the
employee.

C. The Port Authority will provide the Union with a copy of the minutes of the
meetings of the Board of Commissioners and Committees thereof adopted after the
execution of this Memorandum of Agreement, and of all PAl's, OPI's and TBI's affecting
the covered membership, and with any Office Memoranda affecting the covered
membership prepared for bulletin board posting or general dissemination.

-



D. On a quarterly basis, the Port Authority will provide the Union with the names
and addresses of employees in the covered membership and their Social Security
numbers.

E. The material specified in Paragraphs C and D shall be mailed to the
designated Union representative and shall be provided at no cost to the Union.

F. The President of the Union or his/her designated representative shall have
exclusive visitation rights at Port Authority facilities for the purpose of administering this
Memorandum of Agreement and for purposes of recruiting Union membership and of
explaining Union services and programs. Such visits shall be limited to reserve rooms,
locker rooms and other non-work facility areas reasonably designated by the facility
manager or his/her designee and shall not interfere with facility operations.

G. 1. During the term of this Memorandum of Agreement, the President, Vice
President, Recording Secretary and Treasurer of the Union shall be given full time off
with pay and benefits to conduct Union business including all phases of contract
administration. The above listed Union representatives shall be able to bank
appropriate sick time and shall be entitled to return to his/her last permanent position
and facility with no loss of seniority.

2. Additional excused time for Union representatives will be in accordance
with Information Bulletin No. 23, (“Excused Time For Employee Organization
Representatives”), dated August 14, 1967, annexed hereto as Exhibit "C", modified as
follows:

a. During regularly scheduled work hours, Union representatives shall be
allowed reasonable time away from regular duties with pay and benefits to
attend hearings and other proceedings of the Port Authority Employment
Relations Panel, arbitration hearings under the Grievance and Arbitration
Procedure and disciplinary hearings under the Disciplinary Procedure.

3. Convenient parking arrangements will be provided to Union
representatives on Union business at Port Authority facilities. In the event the Union
space at the World Trade Center becomes unavailable, the Port Authority shall
negotiate with the Union with respect to alternate parking arrangements at the World
Trade Center.

4. The Port Authority shall provide the Union with an opportunity to meet
with new employees in the covered membership at any general Port Authority
orientation.

5. The Port Authority will continue to provide office space for the Union
pursuant to the resolution of Grievance 16T-92.

3.



H. The Port Authority will, as soon as practical, implement voluntary deductions
from employees’ wages to the T.W.U. International, C.O.P.E.

I. The President or his/her designee may witness the methodology used when
the Port Authority generates a random Alcohol and Controlled Substance testing
selection pool.

J.  The Port Authority will accept reimbursement by the Union for “union
business” time when no other union excused time is available and shall make
appropriate payments to the Pension System.

V. Health Benefits

A. 1. The Port Authority will provide Group Health Insurance (i.e.,
hospitalization, surgical/medical and major medical benefits) for each active employee
whose Port Authority employment commenced before January 1, 1999, including
sponsored child coverage, identical to the Group Health Insurance provided by Blue
Cross and Blue Shield of Greater New York group contract No. GC-1743 in effect as of
July 26, 1987 and Prudential Insurance Company of America, Inc. group policy No. G-
14910 in effect for managerial employees as of July 26, 1987. The individual maximum
major medical benefit for each eligible active employee in the covered membership and
his/her eligible dependents is one million dollars. [If the Port Authority in its sole
discretion chooses to change the provider of such insurance, the coverage which is to
be provided shall be no less than that described above. The Port Authority will pay for
each enrolled active member the full premium costs of such insurance.

2. Employees whose Port Authority employment commenced on or after
the date of execution of this Memorandum of Agreement shall not be eligible for nor
covered by the group health insurance provided under Paragraph A.1. hereof. The Port
Authority shall provide to employees whose employment commenced on or after the
date of execution of this Memorandum of Agreement Point of Service or Preferred
Provider Organization health benefits which shall provide benefits no less than the

- Preferred Provider Organization health benefits provided to managerial employees
under the United HealthCare Preferred Provider Organization (PPO) plan (Group PA)
as of September, 1998. The Port Authority will pay for each enrolled active member the
full premium costs of such alternate program.

B. Effective on the date of execution of this Memorandum of Agreement or as
soon thereafter as possible, each active employee shall be provided with the
prescription drug plan (National Prescription Administrators - Port Authority Sponsor
No. 1395) provided by the Port Authority to managerial employees as of that date and
such plan shall be the sole and exclusive prescription drug benefit provided to active
employees. If the Port Authority in its sole discretion chooses to change the provider of
such insurance, the coverage which is to be provided shall be no less than that
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described above. The Port Authority will pay for each active member the full premium
costs of such plan.

C. Effective on the date of execution of this Memorandum of Agreement or as
soon thereafter as possible, each active employee shall be provided with the Vision
Care Plan (National Vision Administrators - Port Authority Sponsor No. 1007) provided
by the Port Authority to managerial employees as of that date and such plan shall be
the sole exclusive vision care benefit provided to active employees, except for safety
eyewear as provided for in this Memorandum of Agreement. If the Port Authority in its
sole discretion chooses to change the provider of such insurance, the coverage which
is to be provided shall be no less than that described above. The Port Authority will pay
for each enrolled active member the full premium costs of such plan.

D. In the event an employee has elected coverage under an alternate group
health plan offered by the Port Authority to employees in the covered membership
(which plan shall provide coverage comparable to or better than that provided by the
Port Authority’s plan and which must include coverage for psychiatric services), the Port
Authority will pay toward coverage in such alternate plan the premium costs for
coverage of such employees under the Port Authority Group Health Insurance program
or the premium costs for coverage of such employee in said alternate plan, whichever is
less. An employee shall be given the opportunity to transfer from one plan to another
during open enrollment periods and under conditions fixed by the carriers or health
maintenance organizations.

E. The term “premium costs” as used in this Section shall mean premium costs
established by the provider, including any increase in such costs in effect during the
term of this Memorandum of Agreement.

F. During the term of this Memorandum of Agreement, the Port Authority will
continue to pay the full cost of providing Port Authority Group Health Insurance for
retired employees who at the time of their retirement were members of the Port
Authority Group Health Insurance program and, for employees who retire on or after the
date of the execution of this Memorandum of Agreement the Port Authority will also pay
for the full cost of providing the prescription drug plan enumerated in Paragraph B of
this Section and the Vision Care Plan enumerated in Paragraph C of this Section. The
benefits available to any such retired employee shall be those applicable to him/her at
the time of retirement.

G. Al employees will continue to receive on an annual basis a Personal
Information Profile (PIP) in lieu of the usual "benefits booklets”.



VL. Dental Benefits

A. During the term of this Memorandum of Agreement, the Port Authority shall
provide Group Dental Insurance to active employees in the covered membership
identical to the Group Dental Insurance provided by Prudential Insurance Company of
America Inc. Group Contract No. GH-14910 in effect for managerial employees as of
January 1, 1985. This includes the option of electing coverage under the Combined
Deductible Plan on the same terms and conditions as offered to management
employees. The Port Authority will pay for each active enrolled employee (and his/her
eligible dependents) the full premium costs of such insurance. As an alternative to the
Port Authority Group Dental Insurance, employees not yet retired will be eligible to
enroll in the Dent-Care Plan currently available to managerial employees on the same
terms and on the same basis as managerial employees. In the event the Port Authority
improves the Group Dental Insurance benefits for managerial employees during the
term of this Memorandum of Agreement, said improvements will be provided to the
Union on not less than the most favorable terms provided to managerial (Service "B")
employees.

B. As used in the first Paragraph of this Section, the term "premium costs” shall
mean premium costs established by the insurer, including any increase in such costs, in
effect during the term of this Memorandum of Agreement.

C. During the term of this Memorandum of Agreement, employees shall be
permitted to carry the Group Dental Insurance or the Dent-Care Plan, as the case may
be, set forth in Paragraph A hereof into retirement, with the retirees paying the cost
thereof.

D. A copy of the Port Authority Group Dental Insurance policy and riders, if any,
and the Dent-Care Plan contract covering employees, including the number thereof,
and the premium costs per month to the Port Authority of such insurance or Dent-Care
Plan, shall be provided by the Port Authority to the designated Union representative
when such policy, riders, or contract, and premium costs have been finally formulated.

VIl. Group Life Insurance

A. Effective with the signing of the Memorandum of Agreement, the Port
Authority shall pay for each active insured employee in the covered membership the full
premium costs of Port Authority group term life insurance coverage applicable to such
employee in an amount equal to three (3) times the employee's base annual salary.
The terms "base annual salary” as used in this Section shall mean the salaries in effect
as shown in the schedule annexed hereto as Exhibit "B" and any increase in such base
annual salary during the term of this Memorandum of Agreement, adjusted to the
nearest highest muitiple of $1,000.00.



B. During the term of this Memorandum of Agreement, the Port Authority will
assume the premium cost of, and provide $10,000 of paid life insurance at age 65 to
those employees in the covered membership not yet retired.

VIll. Employment Security/Transfer of Unit Work

During the term of this Memorandum of Agreement, there will be no further or
additional transfer and/or reassignment of unit work currently and heretofore performed
by employees in the covered membership without negotiations. Employees displaced
pursuant to the permissible transfer and/or reassignment of unit work in this
Memorandum of Agreement and as previously agreed to in prior Memoranda of
Agreement shall not lose employment but shall be reassigned to other Port Authority
jobs without loss of pay or benefits.

IX. Seniority

Seniority rights of employees in the covered membership, and their status in
such matters as selection of vacation, tour assignment, etc., shall be maintained and
unless otherwise modified by this Memorandum of Agreement, shall be consistent with
OPI 20-3x.14 (“Job Seniority”), effective July 15, 1970, and Information Bulletin No. 38
(“Seniority”) and Information Bulletin No. 50 (“Tie Breakers”), and in the event the Port
Authority acquires and absorbs the work force of additional facilities, the said seniority
rights shall be protected.

X. Transfers

A. The current procedures for the submission of transfers for employees in the
covered membership shall remain in effect. An employee in the covered membership
may, after being assigned to and actually working at a facility, submit a transfer
application after three months of service.

B. Union representatives, when auditing the proper application of transfer
procedures, shall be entitled to review facility transfer lists. Copies of such lists shall be
provided to such representatives upon request.

C. Al transfer lists except those for Toll Collectors and Senior Toll Collectors
which shall be administered by the Tunnels, Bridges and Terminals Department, shall
be maintained by the Human Resources Department in accordance with OPI 20-2x.04
(“Operating Instruction Pay Plan C and D (Non-Police) Transfer Procedure”), effective
August 1, 1971 and shall be applicable to all employees in the covered membership.
(Exhibit "D")



XIl. Promotions

A. Oral Boards will be retained by the Port Authority as a part of its selection
procedure. The Human Resources Director shall establish a roster of qualified board
members, including only Service "B" and "F” personnel familiar with the techniques,
objectives, and procedures of Oral Boards, and the members participating in any
examination shall be selected from such roster. Whenever feasible, a single board
shall be used for all candidates participating in a particular evaluation.

B. All promotion eligible lists pertaining to employees in the covered
membership shall be of three years duration. All promotion lists shall be maintained
and approved by the Human Resources Department of the Port Authority.

Xll. Provisional Assignments

A. Provisional assignments shall be offered to qualified employees in the
covered membership in accordance with their rank on the appropriate eligible lists.
When the number of provisionally-assigned employees in a specific classification at a
facility must be reduced, the provisional employee at the facility in the effected
classification with the lowest rank on the appropriate eligible list will be the first one to
be returned to his/her former permanent position.

B. In the event a provisional assignment exceeds an aggregate of twelve (12)
months within a three year period, the employee in the covered membership who has
held such provisional assignment will be made permanent in excess at that facility. In
the event a permanent position becomes vacant at that facility, the permanently
assigned excess employee will fill that vacancy provided that it does not conflict with the
existing transfer list.

XIll. Substitution Rules

For employees in the covered membership, OPIl 20-3x.15 (“Operating Instruction
Work in Higher Classes Compensation - T.W.U. Classes Only”), (Exhibit “E”) shall be
deemed modified to compensate employees working in a higher classification at the
higher rate from the first day of such work and for each day thereafter. In the event a
substitution is necessary, and where a promotion eligible list exists, the employee
achieving the highest rank on the promotion eligible list who is working the tour that
must be filled shall be selected unless it can be demonstrated by the unit supervisor
that the senior eligible employee cannot carry out the responsibilities of the job.



XIV. Grievance and Arbitration Procedure
A. Policy

The parties hereby agree to encourage informal resolution of disputes and
differences between them prior to the initiation of action pursuant to the within
grievance procedure and further agree that all employees covered by this Memorandum
of Agreement shall have the right to participate in such grievance procedure without
interference, coercion, restraint, or discrimination of reprisal.

B. Definition

1. For the purposes of this Agreement, grievances are defined as any
dispute concerning the application or interpretation of this Agreement or the
alleged violation of any provision thereof; or any claim that the Port Authority
has unilaterally limited, restricted, impaired, removed or abolished a past
practice, procedure or policy governing an existing term or condition of
employment which is not specifically enumerated or set forth in this
Agreement.

2. Any complaint concerning the alleged violation by the Port Authority of any
of its resolutions or instructions of general application relating to conditions of
employment which do not involve the application, interpretation or claimed
violation of this Agreement or of any past practice shall not be a grievance
subject to this procedure but shall be processed through existing remedies.

C. Time Limitations

The parties recognize the importance of processing all grievances as quickly as
possible. Accordingly, the number of days permitted for action or completion of
procedures should be considered a maximum with the understanding that every effort
should be made to expedite the resolution of all grievances.

D. Procedure

Step 1. Grievances shall be sent by the Union President or his/her designee
in writing to the Facility Manager within thirty (30) calendar days of the
occurrence of the event or action which gave rise to the grievance or within
30 calendar days from the date when an authorized representative of the
Union became aware or should reasonably have been expected to become
aware of such occurrence or action. The grievance shall set forth all the
specific facts of the event or action. The Facility Manager shall respond to
the grievance in writing within five (5) working days of its receipt and send it
to the Union President. Saturdays and Sundays are excluded from the
definition of working days.
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Step 2. If the parties fail to resolve the grievance as set forth in Step 1 or the
Facility Manager fails to respond in writing within five (5) working days of
receipt of the grievance, the Union may resubmit the grievance in writing
within fourteen (14) calendar days thereafter to the Port Authority Manager of
Labor Relations. The grievance shall set forth the specific provisions of the
Agreement or past practice in dispute and the remedy requested. The
President of the Union or his/her designee and the Port Authority Manager of
Labor Relations or his/her designee shall meet at a regularly scheduled
meeting to be held monthly for the purpose of attempting to resolve
grievances without the necessity of arbitration. The Union shall provide the
Port Authority with a proposed agenda of cases to be discussed and all
relevant material at least five (5) business days prior to the scheduled
meeting. The parties must come to the meeting prepared to discuss all cases
on the agenda and the Port Authority will provide all relevant material that it
has on the case. Within five (5) working days following such meeting, the
Manager of Labor Relations shall respond to the grievance in writing,
advising the Union President that it has been settled or the specific reasons
for rejection of the same.

Step 3. If the grievance is not resolved at Step 2, the President of the Union
or his/her designee shall have the exclusive right to refer the grievance for
‘determination to an Impartial Arbitrator within thirty (30) calendar days
following the date of receipt of the response of the Manager of Labor
Relations or the date on which such response was due whichever occurs
sooner. The hearing shall be scheduled for a date no later than sixty (60)
calendar days from the date of Demand for Arbitration.

E. Panel of Impartial Arbitrators

The Union and the Port Authority hereby agree that the Panel of Impartial
Arbitrators to hear and determine grievances will be expanded and mutually agreed
upon by both the Union and the Port Authority. All hearing dates and the Impartial
Arbitrator assigned to those hearings shall be mutually agreed upon. In the absence of
such agreement, the parties shall endeavor to allocate the hearings among the panel of
Impartial Arbitrators on an equitable rotation basis. The Port Authority shall be
responsible for notifying, in writing, the Impartial Arbitrator and the Union of the date,
time and place of the hearing.

F. Powers of Impartial Arbitrator
The Impartial Arbitrator shall not have the power to add to, subtract from, or

modify the provisions of this Agreement nor shall he/she have authority to determine
any other issue not submitted in connection with the subject grievance.
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G. Decision of Impartial Arbitrator

The decision and award of the Impartial Arbitrator shall be final and binding upon
the Port Authority and the Union. Both parties consent to the jurisdiction of the
Supreme Court of the State of New York for the purpose of seeking an order confirming
or vacating the award.

H. Fees and Expenses of Impartial Arbitrator

All fees and expenses of the Impartial Arbitrator shall be divided equally between
the parties. In the event the grievance as stated in the Demand for Arbitration is
sustained by the Impartial Arbitrator, the Port Authority shall be responsible for payment
of all fees and expenses of the Impartial Arbitrator. Each party shall bear the cost of
preparing and presenting its own case.

I. Adjournments

All requests for an adjournment must be made to the Union President or the Port
Authority Manager of Labor Relations. The party requesting the adjournment shall bear
all costs of the adjournment if any.

J. A stenographic record shall be kept in all arbitration hearings and a copy shall
be provided to the Union at no cost. All records of these hearings shall be available for
inspection by the employee on his/her own time during ordinary business hours of the
Port Authority for a period of twelve (12) months after the last day of the hearing.

K. All arbitration hearings shall be scheduled between the hours of 10 a.m. and
6 p.m. Employees whose tour is outside of those hours may, with ten (10) days notice,
have their tour changed without payment of schedule change premium. All necessary
witnesses will be excused for the day, with overtime when appropriate, for the purpose
of attending arbitration hearings.

XV. Disciplinary Procedure

A. Introduction

1. No disciplinary action shall be taken against any permanent employee,
except for good and sufficient cause or reason. For the purpose of this
Section the following definitions as set forth in PAlI 20-1.01 (“Categories of
Port Authority Employment”), dated July 10, 1970 shall apply:

a. An "Employee" is any person regularly employed by the Port
Authority upon a salaried basis whose compensation is computed
on an hourly, daily, monthly, or yearly basis and who is not an
outside consultant.
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b.

A "Permanent Employee" is any employee who has been
continuously employed by the Port Authority for more than twelve
months, except a person who is within one of the categories
provided in subdivision d. (1) and d. (2) below. "Continuous
employment" or words of similar import, means uninterrupted
employment by the Port Authority, in any position or positions.
Time spent on authorized vacation, sick leave or other authorized
or excused absence with pay, is included in computing the period
of continuous employment.

A “Probationary Employee” is:

(1) any person hired for a permanent position, who has not
completed twelve months of service with the Port Authority, which
is the working test period required for qualification as a permanent
employee; or

(2) a permanent employee who has been promoted, transferred, or
reassigned to a new position, and is serving a working test period
before attaining permanent status in the new position. The
probationary periods are:

(@) six months, for employees promoted, transferred or
reassigned to Pay Plan B positions or to high level supervisory
Pay Plan C positions. (The Human Resources Director
maintains a list of the Pay Plan C positions requiring six-month
promotion probation.)

(b) three months, for employees promoted, transferred or
reassigned to all other Pay Plan C positions.

A "Temporary Employee" is any person: -

(1) who has been hired for a fixed period of employment, whether
for more or less than twelve months; or

(2) who has been hired to fill a position vacated either by an
employee who has entered the armed forces of the United States
of America, or by an employee absent on an authorized leave of
absence. '

2. No permanent employee shall be disciplined, except in accordance with
the provisions of this Section and any disciplinary action taken by the Port
Authority in violation of any provision of this Section shall be null and void and
all records relating to such action shall be destroyed.
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B. Grounds for Disciplinary Action

The following are examples of good and sufficient cause or reason for
disciplinary action against a permanent classified employee:

1. Substantial or repeated neglect or failure of the employee properly to
perform his/her duties;

2. Substantial or repeated violation of rules and regulations;
3. Conduct seriously prejudicial to the Port Authority or the public interest.
C. Types of Disciplinary Action
1. The following measures, when taken for disciplinary purposes, constitute

disciplinary action within the meaning of this procedure. No other types of
disciplinary action are authorized.

a. Dismissal from employment, including compulsory retirement.
b. Demotion to a grade or title having a lower rate of pay.
C. Transfer to a grade or title having different types of duties or

responsibilities.
d. Compulsory leave of absence without pay.

e. Reduction in seniority in cases where seniority lists affecting rights
or privileges have been or are hereafter established.

f. Official reprimand officially noted upon the employees record
located in the Human Resources Department.

g. Forfeiture of vacation or holiday privileges.
h. Forfeiture of Port Authority passes.

2. The dismissal, demotion, transfer or compulsory retirement of an
employee because of mental or physical incapacity substantially impairing the
ability to perform his/her duties, or because of a reorganization of the Port
Authority or one of its facilities, properties, departments or divisions, or any
other administrative action affecting the position, status, pay or privileges of
an employee, not taken for disciplinary purposes, is not considered to be
disciplinary action and does not come within the scope of this procedure set
forth in this Section. Provision, however, has been made for a hearing at the
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request of the employee concerned, whenever the dismissal, demotion,
transfer, or compulsory retirement of a permanent employee is contemplated
on the ground of mental or physical incapacity as set forth in Section XVI of
this Agreement.

. Disciplinary Procedures

1. Sick Absence related discipline will be handled pursuant to the Sick
Absence Disciplinary Policy and Five Step Progressive Discipline System
attached as Exhibit “U”.

2. Notice of Intention to Discipline

a.

In order to commence a disciplinary proceeding against an employee,
other than as set forth in D.1. above, the Manager of Labor Relations
or his/her designee shall serve the employee either personally or by
registered mail, return receipt, with a Notice of Intention to Discipline
(the "Notice"). The Notice shall set forth the name of the employee
charged, the employee's employee number, title, facility and a brief
statement of each alleged offense, the facts, circumstances and
reasons upon which the intended discipline is based, including the
specific rule, regulation or duty alleged to have been violated, the date,
time of occurrence or occurrences, the name of the supervisor
initiating the discipline, the names of any witnesses with knowledge
thereof and the discipline requested by the Port Authority.

The Notice must be served upon the employee no later than thirty (30)
calendar days from the date of the last occurrence upon which the
discipline is based or the date when the charging Department should
reasonably have known of the occurrence. A copy of the Notice shall
be faxed to the President of the Union within twenty-four (24) hours of
service upon the employee.

Where the offense alleged in the Notice consists of more than one
incident of the same kind no prior incident may be included which
occurred more than two years prior to the date of the last incident
where a major penalty is sought and one year from such date where a
minor penalty is sought.

3. Meeting in an Attempt to Resolve Disciplinary Matters

a. Within fourteen (14) days following the service of the Notice, the

President of the Union or his/her designee and the employee shall
meet with the Port Authority Manager of Labor Relations or his/her
designee and the supervisor initiating the disciplinary proceeding, for
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the purpose of attempting to resolve the matter without the necessity
of a formal hearing. Should the parties fail to agree upon a resolution,
the Port Authority shall submit the matter for hearing before one of the
Impartial Arbitrators, which hearing shall be held no later than sixty
(60) days from the date of service of the Notice.

b. Prior to the aforesaid meeting, the Port Authority will provide the Union
with any and all written memos, statements and other documentation,
evidence, names of witnesses to the event or events and all other
material which is in possession of the Port Authority which relates to
the events in question and the charges, including all exculpatory
material. The Union and/or the employee shall be granted access to
log books and other relevant records necessary to prepare his/her
defense.

c. Should the parties fail to agree upon a resolution of a disciplinary
proceeding, the Port Authority shall submit the matter for hearing
before an Impartial Arbitrator. The Impartial Arbitrator shall be
selected and designated by mutual agreement of the parties with the
understanding that whenever possible such designation shall be
rotated among the members of the panel.

d. The hearing shall be held no later than sixty (60) days from the service
of the Notice upon the employee, except however, that such hearing
shall be held no later than thirty (30) days from the date of service of
the Notice if the employee has been suspended without pay or if for
any other reason his/her wages have been withheld.

E. Hearings
1. Major/Minor Hearings

Minor disciplinary hearings shall be held where the discipline requested by
the Port Authority is an official reprimand, forfeiture of a holiday, forfeiture of
Port Authority passes, vacation forfeiture of less than 20 days, or a
compulsory leave of absence without pay of less than 30 days. Major
disciplinary hearings shall be held where the discipline requested by the Port
Authority is dismissal, demotion, transfer, reduction of seniority, vacation
forfeiture of 20 days or more, or a compulsory leave of absence without pay
of 30 days or more.

2. Impartial Hearing Officer

a. It shall be the function of the Impartial Hearing Officer to determine the
truth or falsity of the charge; and if in the opinion of the Impartial
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Hearing Officer the charge is sustained, to determine appropriate
disciplinary action. The Impartial Hearing Officer shall proceed
promptly with a hearing, and shall receive testimony and evidence
offered by the employee and the complainant, and in addition, may
summon witnesses and require the production of records and other
data he/she deems appropriate to the hearing of the charges and the
determination of the discipline.

b. The Impartial Hearing Officer shall not make any investigation except
for the purpose of determining whether there is pertinent testimony or
evidence which has not been produced, and any witnesses or
evidence produced at the request of the Impartial Hearing Officer shall
be presented at the hearing.

3. Conduct of Hearings

a. The Port Authority shall be responsible for notifying in writing the
Impartial Arbitrator, the employee and the Union of the date, time and
place of the disciplinary hearing. The notice of hearing may be served
by fax to the Union and must be served either personally or by
registered mail, return receipt, upon the employee at his/her last
known address on file with the Port Authority. The notice of hearing
must be received by the Union and the employee no less than ten (10)
business days, excluding legal holidays, prior to the date of the
hearing. In determining whether the employee has had ten (10)
business days notice of the hearing, the following shall be deemed to
be legal holidays: New Year's Day, Martin Luther King Day, Lincoln's
Birthday, President's Day, Memorial Day, Independence Day, Labor
Day, Columbus Day, Election Day, Veterans Day, Thanksgiving Day,
and Christmas Day, and in the event any of these days falls upon a
Sunday, the following Monday.

b. Except as otherwise provided, or unless otherwise modified, the
procedure and conduct of such hearings and all incidental proceedings
shall be determined by the Impartial Hearing Officer, but in any event:

(1) hearings shall be conducted informally;

(2)the employee may appear in person or by an authorized
representative; and the employee and his/her representative may
produce, examine or cross-examine witnesses, submit other
evidence, make oral arguments and submit memoranda or other
written statements;
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(3) a stenographic record shall be kept in all major disciplinary
proceedings and a copy shall be provided to the Union at no cost.
All records of a major discipline shall be available for inspection by
the employee on his/her own time during ordinary business hours
of the Port Authority for twelve (12) months after the last day of the
hearing;

(4) except as provided in Paragraphs B. and E. 4., no evidence of prior
misdeeds or offenses other than those charged shall be received or
inquired into.

. The Impartial Hearing Officer may call and examine such witnesses as
he/she deems necessary or appropriate.

. In general, the order of procedure at the hearing shall be as follows,
but the Impartial Hearing Officer may vary the order of procedure in
his/her discretion:

First: The alleged offense or violation and/or an opening statement
shall be presented by the Port Authority. The employee or his/her
representative shall be requested to state summarily the employee's
position with respect thereto.

Second: The testimony and other evidence in support of the charges
shall be received. Each witness in support of the charges shall be
subject first to direct examination by the Impartial Hearing Officer (and
if the charges are preferred by a member of the Port Authority staff, by
such member or his/her representative) and then to cross-examination
by the employee or his/her representative, and thereafter to such re-
direct or re-cross examination as may be necessary.

Third: The testimony and other evidence for the employee shall then
be received. Each witness for the employee shall be subject first to
direct examination by the employee or his/her representative, and then
to a cross-examination by the Impartial Hearing Officer (and if the
charges are preferred by a member of the Port Authority staff, by such
member or his/her representative), and thereafter to such further re-
direct or re-cross examination as may be necessary.

Fourth: The testimony and evidence in the nature of rebuttal and
surrebuttal shall then be received in that order.

Fifth: In cases where charges are preferred by a member of the Port
Authority staff, such member or his/her representative shall be
permitted to make a statement summarizing the testimony and
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evidence and making recommendations with regard to disciplinary
action.

Sixth: The employee or his/her representative shall be permitted to
make a statement summarizing the evidence, and to present any
pertinent oral arguments.

Seventh: In lieu of or in addition to oral statements and arguments, the
Impartial Hearing Officer may receive written memoranda or briefs in
support of the charges or in favor of the employee.

4. Findings

a. Within thirty (30) days following the conclusion of a hearing the
Impartial Hearing Officer shall make the findings. The findings shall be
in writing and shall refer to each separate charge and shall state
whether each charge is “sustained” or “not sustained.” The Impartial
Hearing Officer, if he/she desires, may accompany the findings with
opinions in writing explaining the reasons for the findings.

b. The Impartial Hearing Officer shall make a determination for
disciplinary action if he/she finds the charges sustained and, in so
doing, may receive and consider the employee’s Performance Rating
Reports and any records of prior disciplinary proceedings.

c. The decision and award of the Impartial Hearing Officer shall be final
and binding upon the Port Authority, the Union and the employee.

5. Fees and Expenses

All fees and expenses of the Impartial Hearing Officer shall be divided equally
between the parties, except that the Impartial Hearing Officer shall have the
discretion, in appropriate cases, to direct that fees and expenses of the
Impartial Hearing Officer, or a percentage in excess of 50%, shall be paid by
the Port Authority should the Impartial Hearing Officer fail to sustain the
discipline requested or imposed. Each party shall bear the cost of preparing
and presenting its own case.

6. Scheduling of Hearings

All disciplinary hearings and meetings shall be scheduled between the hours
of 7:00 a.m. and 7:00 p.m. Employees participating in a minor discipline
hearing whose tour of duty is outside those hours may, with ten (10) days
notice to the employee, have their tour of duty changed without payment of
schedule change premium. Under no circumstances will a disciplinary
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hearing or meeting be held on an employee's regular day off or on a vacation
day. All necessary witnesses will be excused from duty, with overtime when
appropriate, and with all applicable benefits for the purpose of attending
disciplinary hearings. In major discipline cases only, the employee and all
necessary witnesses will be excused for the tour. All participants in a major
discipline case must provide their own transportation to the hearing.

7. Discovery

a. No later than five (5) business days prior to the hearing the Port
Authority will provide the Union with any and all written memos,
statements and other documentation, evidence, names of witnesses to
the event or events and all other material which is in the possession of
the Port Authority which relates to the events in question and the
charges. The current practice pursuant to which the Union and/or the
employee is permitted access to log books and other records in order
to prepare his/her defense shall continue.

b. Failure to provide exculpatory material and/or failure to comply with a
material provision of this negotiated agreement shall cause the charge
to be dismissed with prejudice. Other failures on the part of the Port
Authority to comply with this negotiated agreement shall be considered
by the Impartial Arbitrator who shall have authority to use his/her
discretion to determine what remedy, if any, shall be granted to the
employee.

8. Adjournments

The employee shall be entitled to one 10-day adjournment of the hearing.
He/she shall also be entitled to one other adjournment of the hearing, if the
proof offered at the hearing is at variance, in any material respect, with the
Notice. The Impartial Hearing Officer may use his/her discretion to grant any
other adjournments.

. Temporary Suspensions Without Pay

1. Any employee may be temporarily suspended without pay pending the
completion of disciplinary proceedings; and such temporary suspension shall
not be deemed to constitute disciplinary action unless the charges are
thereafter sustained.

2. If the charges are sustained, and if as a result one or another of the
following types of disciplinary action is taken, such disciplinary action shall be
effective as of the day upon which the employee was suspended: dismissal;
demotion; transfer; compulsory leave of absence without pay.
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3. If the charges are not sustained, the employee shall be restored to duty
upon the completion of the disciplinary proceedings, and shall then receive
his/her full pay for the period during which he/she was temporarily
suspended.

4. No employee shall be suspended without pay unless the Port Authority
meets upon request of the Union with the Union and/or the employee within
three working days following service of the notice upon the employee and the
Union.

5. Nothing contained in the Disciplinary Proceedings Section shall be
deemed to prevent suspending employees with pay, pending the completion
of disciplinary proceedings or for other administrative purposes.

. Waiver of Rights, Resignations Pending Disciplinary Proceedings

1. An employee may waive his/her right to a hearing, and may do so either
before or after the hearing has commenced. All such waivers must be in
writing. No employee shall be requested to sign a waiver unless the
President of the Union or his/her designee is present.

2. The failure to appear at a hearing after notice shall constitute a waiver of
such hearing unless the Impartial Hearing Officer finds such failure
excusable.

3. An employee may resign at any time, and in that event any disciplinary
proceedings against the employee shall terminate, but unless the charges are
dropped or withdrawn, the charges shall be filed with the employee's record
and entry made "Resigned under charges pending disciplinary hearing."

. Docket Entries

The Director of Human Resources shall enter in a special docket the name of

the employee against whom the action is sought, the name of the complainant, the
name of the person who endorsed the charges and any other data with respect to the
proceedings, as, for example, the date upon which the charges were served upon the
employee, the date set for hearing and adjournments, whether the right to file briefs
was requested and the date fixed for such filing, the findings of the Impartial Hearing
Officer, etc. Each case shall be numbered consecutively.

[. Union Time Off

The President of the Union shall have the right to designate one Union

representative to have full time off with pay and benefits for the purpose of
representation of members served with the Notice as set forth in § IV G.2.
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XVI. Medical Hearings

A. This provision applies only to permanent classified employees (see PAl 20-
1.01 “Categories of Port Authority Employment”, dated July 10, 1970.)

B. No permanent classified employee shall be removed from his/her position
because of mental or physical disability without a hearing as described below, unless
such hearing is waived.

C. In all cases where an employee is to be removed from his/her position for
reasons of mental or physical disability, the Human Resources Director notifies the
employee in writing of the intention to do so and informs the employee of his/her right to
a hearing. Such notice is delivered to the employee or mailed to his/her last known
address as appearing in the Human Resources Department's records.

D. If either the employee or the Union fail to request a hearing within fourteen
(14) days after the delivery of such notice such hearing is considered waived.

E. If the employee or the Union requests a hearing, the hearing shall be before
an Impartial Arbitrator selected from the panel as agreed to by both parties.

F. Removal Procedure

1. Dismissal, demotion, application for involuntary retirement and other
actions which substantially change the employee's duties and responsibilities
is understood to be included within the meaning of the language, "removal of
an employee from his/her position."

2. The initiative in each case is to be taken by the department head in the
form of a memorandum addressed to the Executive Director, recommending
the particular action to be taken.

3. The Executive Director notifies the initiating department head whether the
recommendation is approved or disapproved.

4. If the recommendation is approved, the Executive Director also notifies the
Human Resources Director who sends out the letter of notification to the
employee. It is the responsibility of the Human Resources Director to follow
up the notification. At the end of the fourteen (14) day period provided, the
Human Resources Director notifies the initiating department if there is no
response from the employee and therefore the right to a hearing has been
waived. If there is an earlier response from the employee requesting a
hearing, the Human Resources Director notifies the Executive Director and
the initiating department so that an Impartial Arbitrator may be selected and a
hearing scheduled.
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5. It is the additional responsibility of the Human Resources Director to
provide such services to the Impartial Arbitrator as may be required.

G. Hearing Procedure

1. The Impartial Arbitrator investigates and determines whether the employee
is mentally or physically incapable of performing his/her duties. The findings
and recommendations of the Impartial Arbitrator shall be final and binding
upon the Union, the employee and the Port Authority.

2. The Impartial Arbitrator shall afford the employee an opportunity to appear
before him/her in person, or by representative, to make a statement and to
produce medical testimony, medical certificates and other pertinent data.
The failure of an employee to appear in person or by representative before
the Impartial Arbitrator is considered a waiver of his/her right so to do, and if
the employee is unable to attend, due to mental or physical disability, that
fact may be taken into consideration by the Impartial Arbitrator in arriving at
his/her conclusion.

3. The Impartial Arbitrator is not confined to evidence and testimony
presented at hearings at which the employee is present, but may base his/her
findings and recommendations upon investigations made or data received
outside of such hearings.

4. The fee of the Impartial Arbitrator shall be paid by the Port Authority.
Each party however shall bear the cost of preparing and presenting its own
case.

XVIl. Vacations

A. The vacation policies, procedures and allowances as set forth in PAI 20-3.01
(“Vacations”), dated October 17, 1974, incorporating Change Notice No. 119 and
annexed hereto as Exhibit "F", shall apply to employees in the covered membership.

B. Facility vacation schedules shall encompass all weeks of the calendar year
except that for those weeks in which peak staffing is required by the facility manager, a
minimum of one employee in each classification may, in any such week, elect to take
his/her vacation.

C. Vacation forfeiture shall be effected only pursuant to the Disciplinary
Procedure set forth in Section XV.
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XVIIl. Sick Leave Absence Plan

The Sick Leave Absence Plan set forth in Exhibit "G” annexed hereto shall apply
to employees in the covered membership.

XIX. Injury on Duty - Definition and Procedure

A. To be classified as an "injury on duty" the injury must occur while the
employee was:

1. on duty; or

2. on a meal or relief period during a tour of duty while on the facility
premises; or

3. en route to or from his/her work station while on the facility premises,
including proceeding directly to or from a designated parking area
assigned to that facility, or engaged in preliminary or postliminary work
activities on the facility premises normally associated with the
employee's duties and responsibilities up to twenty (20) minutes before
or after a tour of duty.

B. No injury shall be classified as an "injury on duty" if it resulted from:

1. conduct which the employee knew or should have known created a risk of
injury including the use of prescription drugs; or

2. impairment due to the use of alcohol or an illegal drug; or

3. the employee’s failure to follow safety instructions and/or failure to wear
required safety equipment provided to the employee.

C. If an employee is injured under any of the circumstances set forth in
Paragraph A. above, he/she must report the injury to his/her supervisor immediately.
The employee must complete and submit a PA Form 360 within twenty-four (24) hours
after the injury occurs. If an employee. is unable to complete the PA Form 360 due to
the severity of the injury, or for other good and sufficient cause the supervisor must
complete the PA Form 360 within twenty-four (24) hours of the occurrence of the injury.

D. Days absent from work during the first occurrence of absence directly
resulting from a classified injury on duty shall not result in a diminution of the
employee's sick bank or count as a sick absence.

E. An employee who was absent due to a classified injury on duty and who is
returned either to full duty or to medically restricted duty by management after the
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Office of Medical Services (OMS) has determined that the employee is medically fit
either to resume his/her full duties or to resume duties under a medical restriction and
who thereafter is absent additional time from work due to the original injury will have
such additional time absent recorded as sick absence and deducted from his/her sick
bank.

F. An employee who was absent due to a classified injury on duty and who is
conditionally returned to full duty by management after OMS has determined that the
employee is medically fit to resume his/her full duties on a conditional basis must be re-
evaluated by OMS within twelve (12) calendar days of returning to work. In the event
the conditional basis is not removed by OMS at the time of the first evaluation, the
employee must be re-evaluated by OMS every twelve (12) calendar days thereafter in
order that a medical determination may be made whether or not the conditional basis of
such return may be removed. As long as the employee remains conditionally returned,
any time absent from work directly due to the original injury will be recorded as part of
the initial absence due to the injury on duty. However, once the conditional basis of
return has been removed, if the employee thereafter is absent additional time from work
due to the original injury he/she will have such additional time absent recorded as sick
absence and deducted from his/her sick bank.

XX. Long-Term Disability

Employees in the covered membership shall have the long-term disability plan in
effect for managerial employees as of December 31, 1986 and as in effect for members
of other bargaining units.

XXI. Indemnification

The Port Authority will defend and indemnify all employees in the covered
membership against civil liability arising from activities and/or omissions within the
scope of their employment. The Port Authority will not, however, defend or indemnify
an employee in a criminal matter, or defend or indemnify where a judgment or award is
found against the employee if it is the result of a criminal act and, in addition, will not
pay any award for punitive damages found against said employee.

XXIIl. Step Increase

The Port Authority will continue to have the right, for cause, to deny, withhold or
temporarily withhold, prospectively, a step or in-grade increase. Such action will be
governed by the same procedures which govern discipline, as set forth in Section XV.

XXIIl. Military Leave

A. Employees in the covered membership who are on involuntary short-term
military leave shall not be scheduled to work on the Saturday or Sunday immediately
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following their return from such duty if the duty terminates on a Friday nor shall they be
scheduled to work on the Sunday immediately following their return from such duty if
the duty terminates on a Saturday.

B. Military leave shall be administered subject to applicable law and, when not
inconsistent with applicable law, shall be administered pursuant to PAI 20-3.10 (“Military
Leave”), dated August 24, 1972 annexed as Exhibit "H".

XXIV. Excused Absence; Compassionate Leave

A. Except as set forth herein, excused absences shall be governed by PAI 20-
3.05 ("Excused Absences"), dated August 3, 1967, annexed hereto as Exhibit "|".

B. During the term of this Memorandum of Agreement, the excused absences
set forth in Section lll, Paragraph A. 5, 6, 7, and 8 of PAI 20-3.05 shall be deemed
stricken from the said PAI, and effective April 7, 1987 in lieu thereof, employees in the
covered membership shall each receive four days of paid excused absence per annum
for such reasons as the employee may deem necessary. Effective June 30, 1992
employees in the covered membership will no longer receive excused time for donating
blood to the Port Authority Blood Bank.

C. The following pro-rata schedule of personal days shall apply during an
employee's first year of employment. New employees hired after February 15 but
before May 15 shall receive three personal days; those hired between May 15 and
before August 15, two personal days; and those between August 15 and before
October 15, one personal day. Employees hired on or after October 15 shall not
receive any personal days that year.

D. Employees requesting personal excused time should give as much notice as
possible in order to avoid scheduling conflicts. Requests by employees for excused
absences as set forth in Paragraph B of this Section shall not be unreasonably denied.
Denial for such time off shall not be predicated upon the need to cover the tour on an
overtime basis.

E. In addition, during the term of this Memorandum of Agreement, employees in
the covered membership shall be granted up to three (3) days of compassionate leave
without pay in any one calendar year to attend the funeral of a relative or for the serious
illness of a member of their immediate family (spouse, child, parent, brother, sister,
spouse's parent, other person living in the employee's home), when such time off is not
otherwise covered by PAI 20-3.05 (“Excused Absences"), dated August 3, 1967.
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XXV. Leave of Absence

A. The leave of absence policy for employees in the covered membership shall
be as set forth in PAI 20-3.06 (“Leave of Absence”), dated June 30, 1976, annexed
hereto as Exhibit "J".

B. The maternity ieave of absence policy for employees in the covered
membership shall be as set forth in PAI 20-3.12 (“Maternity Leave”), dated August 6,
1981, annexed hereto in Exhibit "K”.

XXVI. Jury Duty

Employees in the covered membership involuntarily serving jury duty for a period
not exceeding three (3) consecutive weeks shall have their work schedules adjusted, if
necessary, to provide the Saturday and Sunday off which fall between jury duty weeks.
Work schedules for weekends immediately preceding or following jury duty shall not be
adjusted.

XXVIl. Compensatory Time

A. Employees in the covered membership may continue to bank up to ninety-six
(96) hours of positive compensatory time. Effective September 20, 1987 overtime
hours to be banked will be limited to Fair Labor Standards Act (FLSA) overtime. (FLSA
overtime hours are hours actually worked in excess of 40 in a seven consecutive day
period in accordance with the FLSA).

B. During the term of this Memorandum of Agreement, each employee shall be
afforded the option of designating up to 96 hours in a compensatory time bank in lieu of
receiving overtime pay. Each employee exercising this option may, but only in the 6th,
12th, 18th and 24th pay period of each year, designate or redesignate a maximum
number of hours (not to exceed 96 such hours) to be included in his/her compensatory
time bank. Compensatory time not applied to reduce negative compensatory time
balances shall accrue at the rate of one and one-half (1-1/2) hours for each one hour of
overtime worked. No compensatory time shall accrue after the designated maximum
hourly limitation is reached, and any subsequent overtime shall be paid in cash. If by
reason of a redesignation of maximum hours to be banked, the number of hours in an
employee's compensatory time bank exceeds the new hourly maximum, the employee
shall receive payment in cash at straight time rates for all hours in excess of the new
maximum. Accumulated compensatory time may be taken off in accordance with
established policies.

C. If approved by facility or division management, employees in the covered
membership may be granted up to sixteen (16) hours of negative compensatory time.
The repayment of negative compensatory time at straight time rates may be scheduled
at the discretion of facility or division management for operation and scheduling
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reasons, such as for granting requested time off to other employees and for schedule
deficiencies. The scheduling of negative compensatory time may be accomplished
without regard to the equalization of the overtime roster.

XXVIIl. Schedule Change Premium

In accordance with past practice, schedule change premiums shall be paid
pursuant to PAI 20-3.07 (“Work Schedules - Pay Plan C (Non-Police) Employees”),
dated May 23, 1972, including Change Notice No. 93, dated June 29, 1973, (Exhibit
"L"), only in the event that less than fifteen (15) days notice is given. No regular days
off shall be changed within the fifteen (15) day period, including those of employees in
the covered membership assigned to relief positions.

XXIX. Regular Days Off

A. At the end of any calendar year in which an employee has received fewer
than 104 regular days off, the number of regular days off received by such employees
shall be subtracted from 104, and with respect to any resulting day or days he/she shall
receive twelve (12) hours compensatory time or payment at overtime rates to the extent
he/she has not already received compensatory time or overtime pay with respect to
such day or days. At the end of any calendar year in which an employee has received
more than 104 regular days off, such days off in excess of 104 shall be repaid by the
deduction from the compensatory time bank of eight (8) hours of compensatory time for
any such excess day or days, but to the extent accumulated time in the compensatory
time bank is insufficient to provide for such repayment of a day-for-day basis,
repayment shall be accomplished by:

1. Reducing the vacation allowance by one day for each excess day, or

2. Scheduling of any days in excess of 104 in the employee's work
schedule. :

B. An employee scheduled to work on his/her regular day off who reports for
work will be guaranteed eight (8) hours of work. An employee scheduled to work on a
regular day off which is canceled prior to actually reporting at the facility will have the
option to report and work a minimum of four (4) hours or, if he/she elects, may
voluntarily remain off duty.

C. Work schedules of employees in the covered membership will be reviewed
and revised where appropriate on at least a quarterly basis to minimize year-end
scheduling deficiencies. In the event such a deficiency occurs as a result of improper
scheduling, an employee will not be required to work more than seven consecutive
days, nor will the employee be required to pay back days which cannot be made up
under normal staffing practices.
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XXX. Holidays

A. Except as provided herein, the holiday policy and procedures as set forth in
PAI 20-3.02 (“Port Authority Holidays”), dated June 7, 1971, and annexed hereto as
Exhibit "M" shall apply to employees in the covered membership.

B. Notwithstanding Paragraph Il, A of PAI 20-3.02, Veterans Day is observed on
November 11th.

C. Martin Luther King, Jr.’s birthday, a national holiday, shall continue to be a
holiday in the schedule of holidays applicable to employees in the covered
membership, without loss of pay or any other benefit. '

XXXI. Uniform Allowance

A. The annual uniform allowance for Toll Collectors and Senior Toll Collectors,
payable in three installments, shall be 1.125% of the top base salary as shown on
Exhibit “B” for said classification or $150, whichever is higher, consistent with PAI 20-
4.01 (“Uniform Allowances”), dated January 14, 1974, annexed hereto as Exhibit "N".

B. Effective March 13, 1983, the annual uniform allowance for Tunnel and
Bridge Agents and Senior Tunnel and Bridge Agents shall be 0.3% of the top base
salary as shown on Exhibit "B" for said classification or $75, whichever is higher,
consistent with PAl 20-4.01, annexed hereto as Exhibit “N”.

C. During the term of this Memorandum of Agreement, each employee in the
covered membership shall be entitled to a maximum of $75 per annum for the purchase
of one or more pairs of safety shoes. Employees who receive payment for the
purchase of safety shoes are required to wear their shoes while performing their duties.

D. The Port Authority shall purchase and issue appropriate foul weather gear for
all employees in the covered membership consistent with PAI 20-4.01, annexed hereto
as Exhibit "N".

XXXIl. Personal Vehicles

A. Convenient parking or appropriate transportation arrangements shall be
provided for employees in the covered membership who work at the Palisades
Interstate Parkway Plaza, the George Washington Bridge, and in the vicinity of the
International Arrivals Building at John F. Kennedy International Airport.

B. When a Department Director or an organization unit head requests an
employee in the covered membership to use his/her own vehicle on Port Authority
business, damage to the vehicle resulting from such use shall be recompensed by the
Port Authority for that portion of losses deemed unrecoverable.

-28-



XXXIIl. Mileage Allowance and Vehicle Usage

The mileage reimbursement rate shall be the same as in effect for Service “B”
employees. Procedures governing the use of employee-owned vehicles on Port
Authority business are as described in PAI 15-3.05 (“Use of Rented and Employee-
Owned Vehicles”), dated August 16, 1983 annexed hereto as Exhibit “O”.

XXXIV. Paychecks

A. The Port Authority shall provide paychecks to employees on Friday paydays
by 2:00 p.m. Employees will be paid on a retrospective basis (for their work in the prior
pay period rather than for the pay period just ending). The Port Authority shall continue
to issue checks on an early distribution basis and on an advance basis for vacations or
days off. In the event a check is lost through no fault of the employee, a voucher check
will be drawn to provide the employee with the basic bi-weekly salary. Checks will
continue to be distributed to the individual employee's facility. All other current
paycheck practices will remain in effect, except that in the event the paycheck is not
provided to an employee by 2:00 p.m. on Friday, the employee shall receive two hours
of straight-time pay if it is necessary to stand by or report to the facility in order to
receive the check.

B. At Tunnels, Bridges and Terminals facilities, if paychecks are delivered to the
facility on Wednesday, paychecks shall be distributed to employees in the covered
membership working 4:00 p.m. to midnight on Wednesday, and to employees working
midnight to 8:00 a.m. and 8:00 a.m. to 4:00 p.m. on Thursday.

C. Represented employees at JFK will continue to receive their paychecks on
Thursdays in accordance with the current procedure.

XXXV. Retirement

A. Subject to applicable law, retirement benefits for employees shall be those
provided under the programs applicable to Port Authority employees pursuant to the
New York Retirement and Social Security Law.

B. Any shift differential, premium or other payments made to employees
pursuant to this Memorandum of Agreement, shall not constitute base salary for the
purposes of this Memorandum of Agreement but shall be reported to the New York
State Employees' Retirement System as compensation for retirement allowance
computation purposes to the extent said system includes such payment for retirement
allowance computation purposes.
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XXXVI. Complaints

A. Any time a supervisor receives a patron complaint, the supervisor shall
record the complaint in writing and give a copy of such to the affected employee(s).
The employee shall be given an opportunity to rebut any allegation against him/her. If
the complaint is written the employee shall be given a copy thereof in addition to a copy
of the supervisor's record with the name and address of the complainant deleted from
both documents.

B. After receiving a complaint letter, facility management shall confirm or reject
the complaint. Unless the complaint is written or confirmed in writing by the
complainant within forty-five (45) days after the incident which gave rise to it, the
complaint may not be the basis for disciplinary action. If so written or confirmed, the
complaint may be the basis for disciplinary action.

C. Any unsubstantiated, withdrawn or unsigned complaint letters shall be
rejected and may not be used in or be the subject of a disciplinary proceeding and shall
be removed from the employee's file. Any written or confirmed complaints concerning
an employee which do not result in disciplinary proceedings shall be maintained in the
employee's file in accordance with provisions of Paragraph G of this Section.

D. If a complaint letter is confirmed and the complainant is willing to appear at a
disciplinary proceeding to testify to the event, a hearing will be scheduled in accordance
with the Disciplinary Procedures. On the day of the hearing, if both the employee and
the complainant are interested, an opportunity to discuss settlement will be provided
prior to commencement of the hearing.

E. The Port Authority and the Union shall each have the right to one
adjournment. The Union and the Port Authority must, where possible, give at least
three (3) business days notice prior to the scheduled hearing of its request for an
adjournment. The Union shall notify the Manager of Labor Relations of its request for
an adjournment and the Manager of Labor Relations or his/her designee shall contact
the Union of its request for an adjournment. The party requesting the adjournment shall
bear all costs of the adjournment.

F. The Port Authority may request an adjournment if the complainant is unable
to appear on the date the hearing is scheduled. |If after an adjournment the
complainant is still unable or unwilling to appear and testify at a disciplinary hearing, the
case will be dismissed with prejudice and a copy of the complaint letter and any
employee statement in rebuttal shall be expunged from the employee's file and may not
be used in connection with any subsequent disciplinary proceeding.

G. If no other complaint letters concerning an employee are received within six
months from the date of the last complaint letter concerning an employee, all prior
complaint letters concerning an employee will be removed from the employee's file and
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discarded. If a complaint letter concerning an employee is received within a six month
period from the date of the last complaint letter concerning an employee, all prior
complaint letters concerning an employee shall be maintained in the file until the last
complaint is resolved.

XXXVII. Work Rules - Certain Class Titles

The Port Authority and the Union have negotiated work rule changes pertaining
to certain class titles, including but not limited to Toll Collectors, Tunnel and Bridge
Agents, and Aviation Operations. Such work rules have been annexed hereto as
Exhibit "Q" and form a part of this Memorandum of Agreement.

XXXVIIl. Safety and Health Standards

A. The Port Authority represents that it attempts to conform with, and that it
does basically conform with, the Occupational Health and Safety Standards
promulgated by OSHA.

B. If it is established that the Port Authority does not basically conform with
OSHA standards, the Port Authority will make every good faith effort to come in
conformance.

C. The Union shall designate one employee in the covered membership at each
facility to serve as a Safety Representative in the discussion of safety matters affecting
employees in the covered membership. The Union Safety Representative shall have
the right to participate, without loss of pay and/or benefits in all Safety Coordinator
meetings at the facility, if the agenda deals with safety matters affecting employees in
the covered membership.

XXXIX. Welfare Fund

The Union may have a representative serve as a member of the Port Authority
Welfare Fund Committee.

XL. Labor Management Meetings

The Port Authority encourages its management and the representatives of the
Union to meet periodically to discuss and resolve operational and procedural problems
which may arise out of interpretation of this Memorandum of Agreement and/or existing
Port Authority policy and procedure statements.
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XLI. Agreement Booklets

The Port Authority, at its sole expense, shall furnish the Union with eighteen
hundred (1800) copies of this Memorandum of Agreement within sixty (60) days after
the execution of this Memorandum of Agreement.

XLIl. Agreement Administration

The Port Authority agrees to make available to the Union all relevant data the
Union may require to negotiate collectively and to properly administer this
Memorandum of Agreement.

XLIIl. Representation Fee

A. Representation Fee

During the term of this Memorandum of Agreement, all employees in the covered
membership who have not presented a signed dues checkoff authorization form or who
have revoked such authorization in accordance with Section IV of this Memorandum of
Agreement (hereinafter for purposes of this Section called "non-members") shall have
deducted from their wages or salary and forwarded to the Union a representation fee in
a manner and in an amount as provided below.

B. Representation Fee Amount

At least two standard pay periods before any subsequent modification to the
representation fee to be deducted, the Union shall notify the Port Authority in writing of
the representation fee sum to be deducted from non-members' wages and salaries, but
in no event shall such fee exceed 85% of the membership dues and assessments of
the Union. Any change in the amount of the representation fee to be deducted shall be
made upon written notification by the Union to the Port Authority.

C. Representation Fee Deductions

1. The representation fee shall be deducted from non-members' wages or salary
in equal bi-weekly installments. The amount of representation fees so deducted shall
be transmitted monthly to the designated Union representative along with the
membership dues and assessments deducted pursuant to Section IV of this
Memorandum of Agreement.

2. Representation fee deductions from the wages or salary of any non-member
shall commence on or after but in no case sooner than two standard pay periods
following the beginning of the non-member's placement in or re-entry into a position
classification covered by this Memorandum of Agreement.
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3. If, during the term of this Memorandum of Agreement, after July 27, 1997 the
non-member files a signed dues checkoff authorization form in accordance with Section
IV of this Memorandum of Agreement, the Port Authority shall cease deducting the
representation fee and commence deducting membership dues and assessments on or
after but in no case sooner than two standard pay periods following the filing of such
signed dues checkoff authorization form.

XLIV. Longevity

A. Longevity shall be based upon the base salary of the employees.
Commencing on July 27, 1997, longevity shall be:

Years of Service Annually
After completion of 5 years of service: 1%
After completion of 10 years of service: 1.5%
After completion of 15 years of service: 2%
After completion of 20 years of service: 3%
After completion of 25 years of service: 4%

B. Longevity allowances will be paid to employees at one of the rates specified
above, effective in the bi-weekly pay period in which the individual employee completes
the specified number of years of service.

XLV. Miscellaneous

A. Information Agents shall replace all Lobby Information Agents as positions
become available. ,

B. The agreement setting forth the Port Authority Bus Terminal Lobby Desk
Staffing Procedure, revised August, 1982, annexed hereto as Exhibit “R” shall remain
operative during the term of this Memorandum of Agreement.

C. When temporary employees are hired for additional work requirements or as
back-up, they shall only perform duties in connection with the job specification for the
title in which they were hired. '

D. The Office of Medical Services shall not schedule medical examinations of

employees in the covered membership on their regular days off. Employees shall not
be disciplined for failure to appear for such examination so scheduled.
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E. Relatives may work at the same facility so long as they do not have a
supervisory/subordinate relationship.

F. The provisions of PAl 20-4.04 “Education Refund Plan”, dated July 31, 1975,
annexed hereto as Exhibit “S”, shall apply to employees in the covered membership.

G. The provisions of PAI 40-1.01 “Issuance and Use of Port Authority Passes",
revised December 20, 1973, annexed hereto as Exhibit "T", shall apply to employees in
the covered membership.

H. During the term of this Memorandum of Agreement, Toll Collectors will be
granted five (5) minutes of deposit time in addition to the ten (10) minutes already
granted at the end of their tour.

I. Each overtime distribution policy currently in effect for employees in the
covered membership will provide for a ten (10) minute grace period which begins when
the facility telephones the employee at the number listed in the employee’s facility file to
offer an overtime opportunity. If available, a message will be left on an answering
machine or a beeper or with a person answering at that telephone number. In the
event the employee does not contact the facility during the ten (10) minute grace period
the next eligible employee may be offered the overtime opportunity.

J. During the term of this Memorandum of Agreement, employees in the covered
membership will be eligible for direct deposit of pay on the same basis as management
employees.

K. During the term of this Memorandum of Agreement, employees in the
covered membership will be eligible to participate in the New York State Deferred
Compensation Plan (I.R.C. Section 457 plan) in effect for certain Port Authority
employees.

L. In addition to training referred to in the letter dated August 14, 1984, from
Anthony J. Barber to Shirley Kelly (annexed hereto as Attachment 8), formal classroom
instruction or formal, technical instruction in the field (other than routine on-the-job
training (“OJT) or familiarization by employees in the covered membership) will entitle
the employee doing the instruction to the flat fee per day. Effective with the execution
of this Memorandum of Agreement, the flat fee should be $30.00 per day.

M. Effective with the execution of this Memorandum of Agreement, Bus
Terminal Agents, Tunnel & Bridge Agents and Senior Tunnel & Bridge Agents will
receive a flat payment of $30.00 for conducting non-routine OJT assignments. (This
does not include facility familiarization). Procedures will be developed with respect to
selecting volunteers for OJT assignments along the lines already in place in the current
Attachment 8.
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N. The Port Authority will provide the President of the Union with promotion
announcements for positions represented by the Union.

O. Effective June 30, 1992, meal allowances paid for overtime work will be
discontinued.

P. Any employee in the covered membership who works on the night that the
clocks are changed from Daylight Savings Time to Eastern Standard Time will be paid
for eight (8) hours regular pay and one (1) hour of overtime. This applies only to
employees who are working a tour that is affected by the changing of the clocks and
who have actually worked nine (9) hours.

XLVI. Savings Clause

If any provision of this Memorandum of Agreement is found to be invalid, such
invalidity shall not impair the validity and enforceability of the remaining provisions of
this Memorandum of Agreement.

XLVIl. Term of Agreement

A. The term of this Memorandum of Agreement shall commence at 12:00 a.m.
on July 27, 1997 and shall expire at 11:59 p.m. on July 27, 2002.

B. All provisions of this Memorandum of Agreement, including but not limited to
wages, fringe benefits, and all other conditions of employment, unless otherwise
amended, shall remain in full force and effect until a new Memorandum of Agreement is
executed.

C. Negotiations between the Port Authority and the Union with respect to a

Memorandum of Agreement for a term to immediately succeed the term of this
Memorandum of Agreement shall commence on or before June 1, 2002.

Dated: New York, NY

April 15, 1999
THE PORT AUTHORITY OF LOCAL 1400,
NEW YORK AND.NEW JERSEY TRANSPORT WORKERS UNION,
' AFL/CIO
. ’/7
;_/ SR o
By: /’M l. Z‘“"“W"“‘ By: \xa\g;

Director Président . -
Human l%esources Department ﬂ { c
(Witness
(Witness) H( /;LL’ j 24 ’“*/ U
/\ A ___ (Witness)_~ /4 / 7’ ﬁ& [
1 'a c,/

(Witness) i/ < (,-f S : ; i a\»m\.' ~ / \-Mf\/
‘4} (WitneS$)~ // RrRaEw /




EXHIBIT A

CLASS TITLE AND SALARY RANGE NUMBERS AS COVERED BY
MEMORANDUM OF AGREEMENT WITH

CLASS
CODE
1287

2014
2011

2046
2010
2013
2012
2804
2801
2220
2228
2305
2811
2800

2050
2408

2300
2810
2407

2026

CLASS TITLE
Visual Presentation Specialist III

Senior Airport Operations Agent
Senior Tunnel and Bridge Agent

Cargo Agent

Tunnel and Bridge Agent

Airport Operations Agent

Bus Terminal Agent

Information Agent III

Information Agent II

Garage Attendant

Motor Vehicle Agent

Senior Toll Collector

Senior Information Services Operator

Information Agent I

Chauffeur
Senior Building and Grounds Attendant

Toll Collector
Information Services Operator
Building and Grounds Attendant

Red Cap

36

TRANSPORT WORKERS’ UNION LOCAL 1400 (TWU)

SALARY
RANGE
C-50

C-49
C-49

C-48
C-47
C-47
C-47
C-47
C-45
C-45
C-45
c-71
C-44
C-40

C-43
C-43

C-70
C-42
C-41

C-35



CLASS TITLE AND SALARY RANGE NUMBERS OF FOOD SERVICES
CLASSES AS COVERED BY MEMORANDUM OF AGREEMENT
WITH TRANSPORT WORKERS’ UNION LOCAL 1400 (TWU)

CLASS

CODE CLASS TITLE

1670 Cook

1668 Assistant Cook

1656 Catering Assistant

1661 Food Services Worker II
1669 Second Cook

1657 Salad Maker

1655 Cafeteria Cashier

1654 ** Cafeteria Cashier (Part-Time)
1650 Cafeteria Attendant

1660 Food Service Worker I

1652 ** Food Service Worker I (Part-Time)

* Plus one meal
*% 50 Hour Bi-Weekly Employees

37

SALARY
RANGE
C-60
C-58
C-57
C-57
C-57
C-54
C-53
C-61 *

C-52 *
C-52*

C-62 *



TWU - Salary Ranges for Employees Hired Before March 5, 1984

Effective: From 7/27/97
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
34 Step 1 (Ist yr.) $857  $22,282
Step 2 (2nd yr.) $926  $24,076
Step 3 (3rd yr.) $1,000  $26,000
Step 4 (4th yr.) $1,080  $28,080
Step 5 (5th yr.+) $1,165  $30,290
35 Single Rate $948  $24,648
36 Step 1 (Ist yr.) $933  $24,258
Step 2 (2nd yr.) $1,302  $33,852
Step 3 (3rd yr.) $1,351  $35,126
Step 4 (4th yr.) $1.421  $36,946
Step 5 (Sth yr.+) $1,497  $38,922
37+ Step 1 (Ist yr.) $443  $11,518
Step 2 (2nd yr.) $702  $18,252
Step 3 (3rd yr.) $728  $18,928
Step 4 (4th yr.) $765  $19,890
Step 5 (Sth yr.+) $803 $20,878
39 Step 1 (Ist yr.) $709  $18,434
Step 2 (2nd yr.) SLIT9  $29,094
Step 3 (3rd yr.) $1,162  $30,212
Step 4 (4th yr.) $1,223 $31,798
Step S (Sth yr.+) $1,281  $33,3006
40 Step I (Ist yr.) $880  $22,880
Step 2 (2nd yr.) $1,377  $35,802
Step 3 (3rd yr.) $1,446  $37,596
Step 4 (4th yr.) $1,505  $39,130
$1,566  $40,710

Step 5 (Sth yr.+)

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
34 Step | (Ist yr.) $887  $23,062
Step 2 (2nd yr.) $958  $24,908
Step 3 (3rd yr.) $1,035  $26,910
Step 4 (4th yr.) $1,118  $29,068
Step 5 (5th yr.+) $1,206  $31,356
35 Single Rate $981  $25,506
36 Step 1 (Ist yr.) $966  $25,116
Step 2 (2nd yr.) $1,348  $35,048
Step 3 (3rd yr.) $1,398  $36,348
Step 4 (4th yr.) $1,471  $38,246
Step 5 (Sth yr.+) $1,549  $40,274
37* Step I (Ist yr.) $459  $11,934
Step 2 (2nd yr.) $727  $18,902
Step 3 (3rd yr.) $753  $19,578
Step 4 (4th yr.) $792  $20,592
Step 5 (Sth yr.+) $831  $21,606
39 Step 1 (Ist yr.) $734  $19,084
Step 2 (2nd yr.) $1,158  $30,108
Step 3 (3rd yr.) $1,203  $31,278
Step 4 (4th yr.) $1,266  $32910
Step 5 (5th yr.+) $1,326  $34.476
40 Step | (Ist yr.) $911 $23,686
Step 2 (2nd yr.) $1425  $37,050
Step 3 (3rd yr.) $1,497  $38,922
Step 4 (4th yr.) $1,558  $40,508
Step 5 (Sth yr.+) $42,146

$1,621
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TWU - Salary Ranges for Employees Hired Before March 5, 1984 *

)

Effective: From  7/27/97
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
41 Step 1 (1st yr.) $786  $20,436
Step 2 (2nd yr.) $1,246  $32,396
Step 3 (3rd yr.) $1,303  $33,878
Step 4 (4th yr.) $1,354  $35,204
Step 5 (Sth yr.+) $1,423  $36,998
42 Step 1 (st yr.) $827  $21,502
Step 2 (2nd yr.) $1,303  $33,878
Step 3 (3rd yr.) $1,354  $35,204
Step 4 (4th yr.) $1,423  $36,998
Step 5 (Sth yr.+) $1,478  $38,428
43 Step 1 (st yr.) $864  $22,464
Step 2 (2nd yr.) $1,354  $35,204
Step 3 (3rd yr.) $1,423  $36,998
Step 4 (4th yr.) $1,478  $38,428
Step 5 (Sth yr.+) $1,541  $40,066
44 Step 1 (1st yr.) $905  $23,530
Step 2 (2nd yr.) $1,423  $36,998
Step 3 (3rd yr.) $1,478  $38,428
Step 4 (4th yr.) $1,541  $40,066
Step 5 (Sth yr.+) $1,602  $41,652
45 Step 1 (Ist yr.) $939  $24 414
Step 2 (2nd yr.) $1,478  $38,428
Step 3 (3rd yr.) $1,541  $40,066
Step 4 (4th yr.) $1,602  $41,652
Step 5 (Sth yr.+) $1,672  $43,472

Effective: From 10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
41 Step 1 (Ist yr.) $814  $21,164
Step 2 (2nd yr.) $1,2900  $33,540
Step 3 (3rd yr.) $1,349  $35,074
Step 4 (4th yr.) $1,401  $36,426
Step 5 (Sth yr.+) $1473  $38,298
42 Step 1 (st yr.) $856  $22,256
Step 2 (2nd yr.) $1,349  $35,074
Step 3 (3rd yr.) $1,401  $36,426
Step 4 (4th yr.) $1,473 $38,298
Step 5 (Sth yr.+) $1,530  $39,780
43 Step 1 (Ist yr.) $894  $23,244
Step 2 (2nd yr.) $1,401  $36,426
Step 3 (3rd yr.) $1,473  $38,298
Step 4 (4th yr.) $1,530  $39,780
Step 5 (5th yr.+) $1,595  $41,470
44 Step 1 (Ist yr.) $937  $24,362
Step 2 (2nd yr.) $1,473  $38,298
Step 3 (3rd yr.) $1,530  $39,780
-Step 4 (4th yr.) $1,595 $41,470
Step 5 (5th yr.+) $1,658  $43,108
45 Step | (Ist yr.) $972  $25,272
Step 2 (2nd yr.) $1,530  $39,780
Step 3 (3rd yr.) $1,595  $41,470
Step 4 (4th yr.) $1,658  $43,108
Step 5 (Sth yr.+) $1,731  $45,006
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TWU - Salary Ranges for Employces Hired Belore March 5, 1984

Effective: From 7127197
To  10/24/98
Range
Number  Steps/Intervals Biweekly  Annually
46 Step 1 (1st yr.) $983  $25,558
Step 2 (2nd yr.) $1,541 $40,066
Step 3 (3rd yr.) $1,602  $41,652
Step 4 (4th yr.) $1,672  $43,472
Step 5 (5th yr.+) $1,750  $45,500
47 Step 1 (1st yr.) $1,024  $26,624
Step 2 (2nd yr.) $1,602  $41,652
Step 3 (3rd yr.) $1,672  $43,472
Step 4 (4th yr.) $1,750 $45,500
Step S (5th yr.+) $1.818  $47,268
47p TBA Desk $1,917 $49,842
48 Step 1 (st yr.) $1,060  $27,560
Step 2 (2nd yr.) $1,672  $43472
Step 3 (3rd yr.) $1,750  $45,500
Step 4 (4th yr.) $1,818  $47,268
Step 5 (Sth yr.+) $1,904  $49,504
49 Step 1 (Ist yr.) $1,104  $28,704
Step 2 (2nd yr.) $1,750  $45,500
Step 3 (3rd yr.) $1,818  $47,268
Step 4 (4th yr.) $1,004  $49,504
Step S (Sth yr.+) $1,986 $51,636 .
50 Step 1 (Ist yr.) $1,155  $30,030
Step 2 (2nd yr.) $1,818  $47,268
Step 3 (3rd yr.) $1,004  $49,504
Step 4 (4th yr.) $1,986  $51,636
Step 5 (5th yr.+) $2,071  $53,846

£

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
46 Step 1 (Ist yr.) $1,017  $26,442
Step 2 (2nd yr.) $1,595  $41,470
Step 3 (3rd yr.) $1,658  $43,108
Step 4 (4th yr.) $1,731  $45,006
Step 5 (5th yr.+) $1,811  $47,086
47 Step 1 (1st yr.) $1,060  $27,560
Step 2 (2nd yr.) $1,658  $43,108
Step 3 (3rd yr.) $1,731  $45,006
Step 4 (4th yr.) $1,811  $47,086
Step 5 (Sth yr.+) $1,882  $48,932
47p TBA Desk $1,984  $51,584
48 Step 1 (Ist yr.) $1,097  $28,522
Step 2 (2nd yr.) $1,731  $45,006
Step 3 (3rd yr.) $1,811  $47,086
Step 4 (4th yr.) $1,882  $48,932
Step 5 (5th yr.+) $1,971  $51,246
49 Step 1 (Ist yr.) $1,143  $29,718
Step 2 (2nd yr.) $1,811  $47,086
Step 3 (3rd yr.) $1,882  $48,932
Step 4 (4th yr.) $1,971  $51,246
Step 5 (5th yr.+) $2,056  $53,456
50 Step 1 (Ist yr.) $1,195  $31,070
Step 2 (2nd yr.) $1,882  $48,932
Step 3 (3rd yr.) $1,971  $51,246
Step 4 (4th yr.) $2,056  $53,456
Step S (5th yr.+) $2,143  $55,718
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TWU - Salary Ranges for Employees Hired Before March 3, 1984

-

Effective: From 7/27/97
_ To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
S2%* Step 1 (Ist yr.) $581  $15,106
Step 2 (2nd yr.) $886  $23,036
Step 3 (3rd yr.) $930  $24,180
Step 4 (4th yr.) $983  $25,558
Step 5 (Sth yr.+) $1,034  $26,884
53k Step 1 (1st yr.) $608  $15,808
Step 2 (2nd yr.) $930  $24,180
Step 3 (3rd yr.) $983  $25,558
Step 4 (4th yr.) $1,034  $26,884
Step 5 (Sth yr.+) $1,094  $28,444
S4Hk Step 1 (st yr.) $623  $16,198
Step 2 (2nd yr.) $983  $25,558
Step 3 (3rd yr.) $1,034  $26,884
Step 4 (4th yr.) $1,094  $28,444
Step S (Sth yr.+) $1,155  $30,030
ST** Step 1 (Ist yr.) $722  $18,772
Step 2 (2nd yr.) $1,155  $30,030
Step 3 (3rd yr.) $1,215  $31,590
Step 4 (4th yr.) $1,268  $32,968
Step 5 (Sth yr.+) $1,337  $34,762
S8k Step I (Ist yr.) $841  $21,866
Step 2 (2nd yr.) $1,337  $34,762
Step 3 (3rd yr.) $1,392  $36,192
Step 4 (4th yr.) $1,453  $37,778
Step S (Sth yr.+) $1,536  $39,936

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
52%* Step 1 (Ist yr.) $601  $15,626
Step 2 (2nd yr.) $917  $23,842
Step 3 (3rd yr.) $963  $25,038
Step 4 (4th yr.) $1,017  $26,442
Step 5 (5th yr.+) $1,070  $27,820
53%  Step I (Ist yr.) $629  $16,354
Step 2 (2nd yr.) $963  $25,038
Step 3 (3rd yr.) $1017  $26,442
Step 4 (4th yr.) $1,070  $27,820
Step 5 (Sth yr.+) $1,132 $29432
54%%  Step | (Istyr.) $645  $16,770
Step 2 (2nd yr.) $1,017  $26,442
Step 3 (3rd yr.) $1,070  $27,820
Step 4 (4th yr.) $1,132  $29,432
Step 5 (Sth yr.+) $1,195  $31,070
574+ Step 1 (Ist yr.) $747  $19,422
Step 2 (2nd yr.) $1,195  $31,070
Step 3 (3rd yr.) $1,258  $32,708
Step 4 (4th yr.) ~$1,312 $34,112
Step 5 (Sth yr.+) $1,384  $35,984
58 Step 1 (Ist yr.) $870  $22,620
Step 2 (2nd yr.) $1,384  $35,984
Step 3 (3rd yr.) $1,441  $37,466
Step 4 (4th yr.) $1,504  $39,104
Step 5 (5th yr.+) $1,590  $41,340
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TWU - Salary Ranges for Employees Hired Before March §, 1984

Effective: From 7127197
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
60%** Step 1 (Ist yr.) $967  $25,142
Step 2 (2nd yr.) $1,536  $39,936
Step 3 (3rd yr.) $1,619  $42,094
Step 4 (4th yr.) $1,710  $44,460
Step 5 (Sth yr.+) $1,795  $46,670
61* Step 1 (1st yr.) $424  $11,024
Step 2 (2nd yr.) $642 $16,692
Step 3 (31d yr.) $677  $17,602
Step 4 (4th yr.) $711  $18,486
Step 5 (Sth yr.+) $755  $19,630
62* Step 1 (Ist yr.) $396  $10,296
Step 2 (2nd yr.) $613  $15,938
Step 3 (3rd yr.) $642  $16,692
Step 4 (4th yr.) $677  $17,602
Step S (Sth yr.+) $711  $18,486
63%* Step 1 (Ist yr.) $438  $11,388
Step 2 (2nd yr.) $677  $17,602
Step 3 (3rd yr.) $711  $18,486
Step 4 (4th yr.) $755  $19,630
Step 5 (5th yr.+) $799  $20,774
70%**%  Step I (Ist yr.) $814  $21,164
Step 2 (2nd yr.) $1,272  $33,072
Step 3 (3rd yr.) $1,339  $34,814
Step 4 (4th yr.) $1,391  $36,166
$1,501 $39,026

Step 5 (Sth yr.+)

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
60** Step 1 (Ist yr.) $1,001  $26,026
. Step 2 (2nd yr.) $1,590  $41,340
Step 3 (3rd yr.) $1,676  $43,576
Step 4 (4th yr.) $1,770  $46,020
Step 5 (Sth yr.+) $1,858  $48,308
61%* Step 1 (Istyr.) $439  $11,414
Step 2 (2nd yr.) $664  $17,264
Step 3 (3rd yr.) $701  $18,226
Step 4 (4th yr.) $736  $19,136
Step 5 (5th yr.+) $781  $20,306
62% Step 1 (Ist yr.) $410  $10,660
Step 2 (2nd yr.) $634  $16,484
Step 3 (3rd yr.) $664  $17,264
Step 4 (4th yr.) $701  $18,226
Step 5 (5th yr.+) $736  $19,136
63* Step 1 (Ist yr.) $453  $11,778
Step 2 (2nd yr.) $701  $18,226
Step 3 (3rd yr.) $736  $19,136
Step 4 (4th yr.) $781  $20,306
Step 5 (Sth yr.+) $827  $21,502
70%%%  Step 1 (st yr.) $842  $21,892
Step 2 (2nd yr.) $1,317  $34,242
Step 3 (3rd yr.) $1,386  $36,036
Step 4 (4th yr.) $1,440  $37,440
Step 5 (Sth yr.+) $1,554  $40,404

H2



TWU - Salary Ranges for Employees Hired Before March 5, 1984 . .

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00

Range Range
Number  Steps/Intervals ‘Biweekly  Annually Number Steps/Intervals Biweekly  Annually
TIR*EE Step 1 (Ist yr.) $894  $23,244 TLx*EE Step 1 (1st yr.) $925  $24,050
Step 2 (2nd yr.) $1,407  $36,582 Step 2 (2nd yr.) $1,456  $37,856
Step 3 (3rd yr.) $1,474  $38,324 Step 3 (3rd yr.) $1,526  $39,676
Step 4 (4th yr.) $1,543  $40,118 Step 4 (4th yr.) $1,597  $41,522
Step 5 (5th yr.+) $1,654  $43,004 Step S (5th yr.+) $1,712 $44,512

* Ranges 37, 61, 62 and 63 are for a 25 hour week.
** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.
4% The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
H#* The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.



I'WU - Salary Ranges lor mployees Hired Before March 5, 1984

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
34 Step 1 (Ist yr.) $918  $23,868
Step 2 (2nd yr.) $992  $25,792
Step 3 (3rd yr.) $1,071  $27,846
Step 4 (4th yr.) $1,157  $30,082
Step 5 (Sth yr.+) $1,248  $32,448
35 Single Rate $1,015  $26,390
36 Step 1 (Ist yr.) $1,000  $26,000
Step 2 (2nd yr.) $1,395  $36,270
Step 3 (3rd yr.) $1,447  $37,622
Step 4 (4th yr.) $1,522  $39,572
Step 5 (Sth yr.+) $1,603 $41,678
37+ Step 1 (Ist yr.) $475  $12,350
Step 2 (2nd yr.) $752  $19,552
Step 3 (3rd yr.) $779  $20,254
Step 4 (4th yr.) $820  $21,320
Step 5 (Sth yr.+) $860  $22,360
39 Step 1 (1st yr.) $760  $19,760
Step 2 (2nd yr.) $1,199  $31,174
Step 3 (3rd yr.) $1,245  $32,370
Step 4 (4th yr.) $1,310  $34,060
Step 5 (5th yr.+) $1372  $35,672
40 Step 1 (Ist yr.) $943  $24,518
Step 2 (2nd yr.) $1,475  $38,350
Step 3 (3rd yr.) $1,549  $40,274
Step 4 (4th yr.) $1,613  $41,938
Step S (Sth yr.+) $1,678  $43,628

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
34 Step 1 (Ist yr.) $950  $24,700
Step 2 (2nd yr.) $1,027  $26,702
Step 3 (3rd yr.) $1,108  $28,808
Step 4 (4th yr.) $1,197  $31,122
Step 5 (5th yr.+) $1,292  $33,592
35 Single Rate $1,051 $27,326
36 Step 1 (st yr.) $1,035  $26,910
Step 2 (2nd yr.) $1,444  $37,544
Step 3 (3rd yr.) $1,498  $38,948
Step 4 (4th yr.) $1,575  $40,950
Step 5 (Sth yr.+) $1,659  $43,134
37* Step 1 (1st yr.) $492  $12,792
Step 2 (2nd yr.) $778  $20,228
Step 3 (3rd yr.) $806  $20,956
Step 4 (4th yr.) $849  $22,074
Step 5 (Sth yr.+) $890  $23,140
39 Step 1 (Ist yr.) $787  $20,462
Step 2 (2nd yr.) $1,241 - $32,266
Step 3 (3rd yr.) $1,280  $33,514
Step 4 (4th yr.) $1,356  $35,256
Step S (Sth yr.+) $1420  $36,920
40 Step 1 (Ist yr.) $976  $25,376
Step 2 (2nd yr.) $1,527  $39,702
Step 3 (3rd yr.) $1,603  $41,678
Step 4 (4th yr.) $1,669  $43,394
Step 5 (Sth yr.+) $1,737  $45,162

H



. 1TWU - Salary Ranges for Employees Hired Before March 5, 1984 .

R}

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
41 Step 1 (Ist yr.) $842 $21,892
Step 2 (2nd yr.) $1,335  $34,710
Step 3 (5rd yr.) $1,396  $36,296
Step 4 (4th yr.) $1,450  $37,700
Step 5 (Sth yr.+) $1,525  $39,650
42 Step 1 (Ist yr.) $886  $23,036
Step 2 (2nd yr.) $1,396  $36,296
Step 3 (3rd yr.) $1450  $37,700
Step 4 (4th yr.) $1,525  $39,650
Step 5 (Sth yr.+) $1,584  $41,184
43 Step 1 (Ist yr.) $925  $24,050
Step 2 (2nd yr.) $1,450  $37,700
Step 3 (3rd yr.) $1,525  $39,650
Step 4 (4th yr.) $1,584  $41,184
Step 5 (Sthyr.+)  $1,651  $42,926
44 Step 1 (Ist yr.) $970  $25,220
Step 2 (2nd yr.) $1,525  $39,650
Step 3 (3rd yr.) $1,584  $41,184
Step 4 (4th yr.) $1,651  $42,926
Step 5 (Sth yr.+) $1,716  $44,616
45 Step 1 (Ist yr.) $1,006  $26,156
Step 2 (2nd yr.) $1,584  $41,184
Step 3 (3rd yr.) $1,651  $42,926
Step 4 (4th yr.) $1,716  $44,616
Step 5 (Sth yr.+) $1,792 $46,592

Effective: From 4/29/01
To 7/27/02
Range
Number  Steps/Intervals Biweekly  Annually
4] Step 1 (Ist yr.) $871  $22,646
Step 2 (2nd yr.) $1,382  $35,932
Step 3 (3rd yr.) $1,445 $37,570
Step 4 (4th yr.) $1,501 $39,026
Step 5 (Sth yr.+) $1,578  $41,028
42 Step 1 (st yr.) $917  $23,842
Step 2 (2nd yr.) $1,445  $37,570
Step 3 (3rd yr.) $1,501  $39,026
Step 4 (4th yr.) $1,578  $41,028
Step 5 (Sth yr.+) $1,639  $42,614
43 Step 1 (Ist yr.) $957  $24,882
Step 2 (2nd yr.) $1,501  $39,026
Step 3 (3rd yr.) $1,578  $41,028
Step 4 (4th yr.) $1,639  $42,614
Step 5 (5th yr.+) $1,709  $44,434
44 Step 1 (Ist yr.) $1,004  $26,104
Step 2 (2nd yr.) $1,578  $41,028
Step 3 (3rd yr.) $1,639  $42,614
Step 4 (4th yr.) $1,709  $44,434
Step 5 (Sth yr.+) $1,776  $46,176
45 Step 1 (1st yr.) $1,041 $27,066
Step 2 (2nd yr.) $1,639  $42,614
Step 3 (3rd yr.) $1,709  $44,434
Step 4 (4th yr.) $1,776  $46,176
Step 5 (5th yr.+) $1,855  $48,230

HS
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TWU - Salary Ranges for Employees Hired Before March 5, 1984

Effective: From 1/30/00
To 4/28/01
Range .
Number Steps/Intervals Biweekly  Annually
46 Step 1 (1st yr.) $1,053 $27,378
Step 2 (2nd yr.) $1,651  $42,926
Step 3 (3rd yr.) $1,716  $44,616
Step 4 (4th yr.) $1,792  $46,592
Step 5 (Sth yr.+) $1,874  $48,724
47 Step 1 (Ist yr.) $1,097  $28,522
Step 2 (2nd yr.) $1,716  $44,616
Step 3 (3rd yr.) $1,792 $46,592
Step 4 (4th yr.) $1,874  $48,724
Step S (Sth yr.+) $1,948 $50,648
47P TBA Desk $2,053 $53,378
48 Step | (st yr.) $1,135  $29,510
Step 2 (2nd yr.) $1,792  $46,592
Step 3 (3rd yr.) $1,874 $48,724
Step 4 (4th yr.) $1,948 $50,648
Step 5 (Sth yr.+) $2,040 $53,040
49 Step 1 (1st yr.) $1,183  $30,758
Step 2 (2nd yr.) $1,874  $48,724
Step 3 (3rd yr.) $1,948  $50,648
Step 4 (4th yr.) $2,040  $53,040
Step 5 (Sth yr.+) $2,128 $55,328
50 Step 1 (Ist yr.) $1,237  $32,162
Step 2 (2nd yr.) $1,948  $50,648
Step 3 (3rd yr.) $2,040  $53,040
Step 4 (4th yr.) $2,128  $55,328
Step 5 (Sth yr.+) $2,218  $57,668

“

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
46 Step 1 (1st yr.) $1,090  $28,340
Step 2 (2nd yr.) $1,709  $44,434
Step 3 (3rd yr.) $1,776  $46,176
Step 4 (4th yr.) $1,855  $48,230
Step 5 (Sth yr.+) $1,940  $50,440
47 Step 1 (Ist yr.) $1,135  $29,510
Step 2 (2nd yr.) $1,776  $46,176
Step 3 (3rd yr.) $1,855  $48,230
Step 4 (4th yr.) $1,940  $50,440
Step 5 (Sth yr.+) $2,016  $52,416
47P TBA Desk $2,125  $55,250
48 Step 1 (st yr.) $1,175  $30,550
Step 2 (2nd yr.) $1,855  $48,230
Step 3 (3rd yr.) $1,940  $50,440
Step 4 (4th yr.) $2,016  $52,416
Step 5 (5th yr.+) $2,111  $54,886
49 Step 1 (st yr.) $1,224  $31,824
Step 2 (2nd yr.) $1,940  $50,440
Step 3 (3rd yr.) $2,016 $52,416
Step 4 (4th yr.) $2,111  $54,886
Step 5 (Sth yr.+) $2,202  $57,252
50 Step I (Ist yr.) $1,280  $33,280
Step 2 (2nd yr.) $2,016 $52,416
Step 3 (3rd yr.) $2,111  $54,886
Step 4 (4th yr.) $2,202  $57,252
Step S (Sth yr.+) $2,296  $59,696

A3
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. TWU - Salary Ranges for Employees Hired Before March 5, 1984 .

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
52k Step 1 (1st yr.) $622  $16,172
Step 2 (2nd yr.) $949  $24,674
Step 3 (3rd yr.) $997  $25,922
Step 4 (4th yr.) $1,053  $27,378
Step S (Sth yr.+) $1,107  $28,782
53 Step 1 (Ist yr.) $651  $16,926
Step 2 (2nd yr.) $997  $25,922
Step 3 (3rd yr.) $1,053  $27,378
Step 4 (4th yr.) $1,107 $28,782
Step 5 (Sth yr.+) $1,172 $30,472
S4%%  Step 1 (Ist yr.) $668  $17,368
Step 2 (2nd yr.) $1,053  $27,378
Step 3 (3rd yr.) $1,107  $28,782
Step 4 (4th yr.) $1,172 $30,472
Step 5 (Sth yr.+) $1,237  $32,162
57*% Step 1 (Lst yr.) $773  $20,098
Step 2 (2nd yr.) $1237  $32,162
Step 3 (3rd yr.) $1,302  $33,852
Step 4 (4th yr.) $1358  $35,308
Step 5 (Sth yr.+) $1,432  $37,232
58%*  Step 1 (Ist yr.) $900  $23,400
Step 2 (2nd yr.) $1,432  $37,232
Step 3 (3rd yr.) $1,491  $38,766
Step 4 (4th yr.) $1,557  $40,482
Step 5 (5th yr.+) $1,646  $42,796

Effective: From  4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
S52%* Step 1 (Ist yr.) $644  $16,744
Step 2 (2nd yr.) $982  $25,532
Step 3 (3rd yr.) $1,032  $26,832
Step 4 (4th yr.) $1,000  $28,340
Step 5 (Sth yr.+) $1,146  $29,796
53%%  Step I (Istyr.) $674  $17,524
Step 2 (2nd yr.) $1,032  $26,832
Step 3 (3rd yr.) $1,090  $28,340
Step 4 (4th yr.) $1,146  $29,796
Step 5 (Sth yr.+) $1,213 $31,538
54%* Step 1 (Ist yr.) $691  $17,966
Step 2 (2nd yr.) $1,090  $28,340
Step 3 (3rd yr.) $1,146  $29,796
Step 4 (4th yr.) $1,213  $31,538
Step S (Sth yr.+) $1,280  $33,280
57 Step 1 (Ist yr.) $800  $20,800
Step 2 (2nd yr.) $1,280  $33,280
Step 3 (3rd yr.) $1,348  $35,048
Step 4 (4th yr.) $1,406  $36,556
Step 5 (Sth yr.+) $1,482  $38,532
58#* Step 1 (Ist yr.) $932  $24,232
Step 2 (2nd yr.) $1,482 . $38,532
Step 3 (3rd yr.) $1,543  $40,118
Step 4 (4th yr.) $1.611  $41,886
Step 5 (Sth yr.+) $1,704  $44,304

H
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TWU - Salary Ranges for Employees Hired Before March 5, 1984

Effective: From 1/30/00
\ To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
60** Step 1 (Ist yr.) $1,036  $26,936
Step 2 (2nd-yr.) $1,646  $42,796
Step 3 (3rd yr.) $1,735  $45,110
Step 4 (4th yr.) $1,832  $47,632
Step 5 (Sthyr+)  $1,923  $49,998
61%* Step 1 (Istyr.) $454  $11,804
Step 2 (2nd yr.) $687  $17,862
Step 3 (3rd yr.) $726  $18,876
Step 4 (4th yr.) $762 $19,812
Step 5 (Sth yr.+) $808  $21,008
62% Step | (Ist yr.) $424  $11,024
Step 2 (2nd yr.) $656  $17,056
Step 3 (3rd yr.) $687 $17,862
Step 4 (4th yr.) $726  $18,876
Step 5 (Sth yr.+) $762  $19,812
63%* Step 1 (Ist yr.) $469  $12,194
Step 2 (2nd yr.) $726  $18,876
Step 3 (3rd yr.) $762  $19,812
Step 4 (4th yr.) $808  $21,008
Step 5 (Sth yr.+) $856  $22,256
704+ Step 1 (st yr.) $871  $22,646
Step 2 (2nd yr.) $1,363  $35,438
Step 3 (3rd yr.) $1435  $37,310
Step 4 (4th yr.) $1,490  $38,740
$1,608

Step 5 (Sth yr.+)

$41,808

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
60%*  Step I (Istyr.) $1,072 $27.872
Step 2 (2nd yr.) $1,704  $44,304
Step 3 (3rd yr.) $1,796  $46,696
Step 4 (4th yr.) $1,896  $49,296
Step S (Sth yr.+) $1,990  $51,740
61%* Step 1 (Ist yr.) $470  $12,220
Step 2 (2nd yr.) $711  $18,486
Step 3 (3rd yr.) $751  $19,526
Step 4 (4th yr.) $789  $20,514
Step S (5th yr.+) $836  $21,736
62* Step 1 (Ist yr.) $439  $11,414
Step 2 (2nd yr.) $679  $17,654
Step 3 (3rd yr.) $711 $18,486
Step 4 (4th yr.) $751  $19,526
Step 5 (Sth yr.+) $789  $20,514
63* Step 1 (st yr.) $485  $12,610
Step 2 (2nd yr.) $751  $19,526
Step 3 (3rd yr.) $789  $20,514
Step 4 (4th yr.) $836  $21,736
Step 5 (5th yr.+) $886  $23,036
TO*** Step 1 (Ist yr.) $901  $23.426
Step 2 (2nd yr.) $1411  $36,686
Step 3 (3rd yr.) $1,485  $38,610
Step 4 (4th yr.) $1,542  $40,092

Step 5 (Sth yr.+) $1,664

$43,264

L
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. : TWU - Salary Ranges for Employees Hired Before March 5, 1984

Effective: From 1/30/00
To  4/28/01

Range
Number Steps/Intervals Biweekly  Annually
TI¥¥*%  Step 1 (Ist yr.) $957  $24,882
Step 2 (2nd yr.) $1,507  $39,182
Step 3 (3rd yr.) $1,579  $41,054
Step 4 (4th yr.) $1,653  $42,978
Step 5 (5th yr.+) $1,772  $46,072

* Ranges 37, 61, 62 and 63 are for a 25 hour week.

Effective: From 4/29/01
To  7/27/02

Range
Number Steps/Intervals Biweekly  Annually
T1**%%  Step 1 (Ist yr.) $990  $25,740
Step 2 (2nd yr.) $1,560  $40,560
Step 3 (3rd yr.) $1,634  $42,484
Step 4 (4th yr.) $1,711  $44,486
Step 5 (Sth yr.+) $1,834  $47,684

** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.

*** The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
###% The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.

41
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TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 71277197 Effective: From .10/25/98
To 10/24/98 To 1/29/00

Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
34A Step 1 (Ist yr.) $816  $21,216 34A Step 1 (Ist yr.) $845  $21,970
Step 2 (2nd yr.) $926  $24,076 Step 2 (2nd yr.) $958  $24,908
Step 3 (3rd yr.) $1,000  $26,000 Step 3 (3rd yr.) $1,035  $26,910
Step 4 (4th yr.) $1,080  $28,080 Step 4 (4th yr.) $L,118  $29,068
Step 5 (Sth yr.+) $1,165  $30,290 Step S (Sth yr.+) $1,206  $31,356
35A Single Rate $948  $24,648 35A Single Rate $981  $25,506
36A Step I (Ist yr.) $899 $23,374 36A Step | (Ist yr.) $930  $24,180
Step 2 (2nd yr.) $1,140  $29,640 Step 2 (2nd yr.) $1,180  $30,680
Step 3 (3rd yr.) $1,184  $30,784 Step 3 (3rd yr.) $1,225  $31,850
Step 4 (4th yr.) $1,421  $36,946 Step 4 (4th yr.) $1,471  $38,246
Step S (Sth yr.+) $1,497  $38,922 Step S (Sth yr.+) $1,549  $40,274
37A* Step 1 (Ist yr.) $424  $11,024 37A* Step 1 (Ist yr.) $439  $11,414
Step 2 (2nd yr.) $599  $15,574 Step 2 (2nd yr.) $620  $16,120
Step 3 (3rd yr.) $621°  $16,146 Step 3 (3rd yr.) $643  $16,718
Step 4 (4th yr.) $765  $19,890 Step 4 (4th yr.) $792  $20,592
Step S (5th yr.+) $803  $20,878 Step 5 (Sth yr.+) $831  $21,606
39A Step 1 (Ist yr.) $682  $17,732 39A Step 1 (Ist yr.) $706  $18,356
Step 2 (2nd yr.) 3959  $24,934 Step 2 (2nd yr.) $993  $25,818
Step 3 (3rd yr.) $997  $25,922 Step 3 (3rd yr.) $1,032  $26,832
Step 4 (4th yr.) $1,223  $31,798 Step 4 (4th yr.) $1,266  $32916
Step 5 (Sth yr.+) $1,281  $33,306 Step 5 (Sth yr.+) $1,326  $34,476
40A Step | (Ist yr.) $853  $22,178 40A Step | (Ist yr.) $883  $22,958
Step 2 (2nd yr.) $1,181  $30,700 Step 2 (2nd yr.) $1,222  $31,772
Step 3 (3rd yr.) $1,241  $32,2066 Step 3 (3rd yr.) $1,284  $33,384
Step 4 (4th yr.) $1,505  $39,130 Step 4 (4th yr.) $1,558  $40,508

$1,566  $40,716 Step 5 (5th yr.+)

Step 5 (Sth yr.+)

$1,621

$42,146

50



- TWUJ - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 7/27/97
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
41A Step 1 (Ist yr.) $759  $19,734
Step 2 (2nd yr.) $1,067  $27,742
Step 3 (3rd yr.) $1,118  $29,068
Step 4 (4th yr.) $1,354  $35,204
Step 5 (Sth yr.+) $1,423  $36,998
42A Step 1 (Ist yr.) $800  $20,800
Step 2 (2nd yr.) $1,118  $29,068
Step 3 (3rd yr.) $1,162  $30,212
Step 4 (4th yr.) $1,423  $36,998
Step 5 (Sth yr.+) $1478  $38,428
43A Step 1 (st yr.) $837  $21,762
Step 2 (2nd yr.) $1,162  $30,212
Step 3 (3rd yr.) $1,220  $31,720
Step 4 (4th yr.) $1478  $38,428
Step 5 (Sth yr.+) $1,541 $40,066
44A Step 1 (Ist yr.) $878  $22,828
Step 2 (2nd yr.) $1,220  $31,720
Step 3 (3rd yr.) $1,269  $32,994
Step 4 (4th yr.) $1,541  $40,066
Step 5 (Sth yr.+) $1,602  $41,652
45A Step I (Ist yr.) $913 $23,738
Step 2 (2nd yr.) $1,269  $32,994
Step 3 (3rd yr.) $1320  $34,320
Step 4 (4th yr.) $1,602  $41,652
Step 5 (Sth yr.+) $1,672  $43472

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
41A Step 1 (Ist yr.) $786  $20,436
Step 2 (2nd yr.) $1,104  $28,704
Step 3 (3rd yr.) $1,157  $30,082
Step 4 (4th yr.) $1,401  $36,426
Step 5 (Sth yr.+) $1,473  $38,298
42A Step 1 (1st yr.) $828  $21,528
Step 2 (2nd yr.) $1,157  $30,082
Step 3 (3rd yr.) $1,203  $31,278
Step 4 (4th yr.) $1,473  $38,298
Step 5 (Sth yr.+) $1,530  $39,780
43A Step 1 (1st yr.) $866  $22,516
Step 2 (2nd yr.) $1,203  $31,278
Step 3 (3rd yr.) $1,263  $32,838
Step 4 (4th yr.) $1,530  $39,780
Step 5 (Sth yr.+) $1,595  $41,470
44A Step 1 (Ist yr.) $909  $23,634
Step 2 (2nd yr.) $1,263  $32,838
Step 3 (3rd yr.) $1313  $34,138
Step 4 (4th yr.) $1,595  $41,470
Step 5 (Sth yr.+) $1,658  $43,108
45A Step 1 (Ist yr.) $945 $24,570
Step 2 (2nd yr.) $1,313  $34,138
Step 3 (3rd yr.) $1,366  $35,516
Step 4 (4th yr.) $1,658  $43,108
Step 5 (Sth yr.+) $1,731  $45,006

RN



TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 7/27/97
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
46A Step 1 (1st yr.) $958  $24,908
Step 2 (2nd yr.) $1,320  $34,320
Step 3 (3rd yr.) $1,372  $35,672
Step 4 (4th yr.) $1,672  $43,472
Step 5 (Sth yr.+) $1,750  $45,500
47A Step 1 (Ist yr.) $998  $25,948
Step 2 (2nd yr.) $1,372  $35,672
Step 3 (3rd yr.) $1,435  $37,310
Step 4 (4th yr.) $1,750  $45,500
Step 5 (5th yr.+) $1,818  $47,268
47Q TBA Desk $1,917  $49,842
48A Step 1 (Ist yr.) $1,035  $26,910
Step 2 (2nd yr.) $1,408  $36,608
Step 3 (3rd yr.) $1,502  $39,052
Step 4 (4th yr.) $1,818  $47,268
Step 5 (5th yr.+) $1,904  $49,504
49A Step 1 (Ist yr.) $1,080  $28,080
Step 2 (2nd yr.) $1,502  $39,052
Step 3 (3rd yr.) $1,560  $40,560
Step 4 (4th yr.) $1,904  $49,504
Step 5 (Sth yr.+) $1,986  $51,636
50A Step | (Ist yr.) $1,128  $29,328
Step 2 (2nd yr.) $1,560  $40,560
Step 3 (3rd yr.) $1,633  $42,458
Step 4 (4th yr.) $1,986  $51,636
Step 5 (Sth yr.+) $2,071  $53,846

a5 >

Effective: From 10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
46A Step 1 (Ist yr.) $992  $25,792
Step 2 (2nd yr.) $1,366  $35,516
Step 3 (3rd yr.) $1,420  $36,920
Step 4 (4th yr.) $1,731  $45,006
Step 5 (Sth yr.+) $1,811  $47,086
47A Step 1 (Ist yr.) $1,033  $26,858
Step 2 (2nd yr.) $1,420  $36,920
Step 3 (3rd yr.) $1,485  $38,610
Step 4 (4th yr.) $1,811 $47,086
Step 5 (Sth yr.+) $1,882  $48,932
47Q TBA Desk $1,984  $51,584
48A Step 1 (Ist yr.) $1,071  $27,846
Step 2 (2nd yr.) $1,457  $37,882
Step 3 (3rd yr.) $1,555  $40,430
Step 4 (4th yr.) $1,882  $48,932
Step 5 (5th yr.+) $1,971  $51,246
49A Step 1 (Ist yr.) $1,118  $29,068
Step 2 (2nd yr.) $1,555  $40,430
Step 3 (3rd yr.) $1,615  $41,990
Step 4 (4th yr.) $1971  $51,246
Step 5 (Sth yr.+) $2,056  $53,456
SOA Step 1 (Ist yr.) $1,167  $30,342
Step 2 (2nd yr.) $1,615  $41,990
Step 3 (3rd yr.) $1,690  $43,940
Step 4 (4th yr.) $2,056  $53,456
Step 5 (5th yr.+) $2,143  $55,718

R e A4

53

N



-

Effective: From  7/27/97
To  10/24/98
Range :
Number Steps/Intervals Biweekly  Annually
S2A** Step 1 (Ist yr.) $554 $14,404
Step 2 (2nd yr.) $759  $19,734
Step 3 (3rd yr.) $799  $20,774
Step 4 (4th yr.) $983  $25,558
Step 5 (Sth yr.+) $1,034  $26,384
S3A**  Step I (!styr.) $582  $15,132
Step 2 (2nd yr.) $799  $20,774
Sten 3 (3rd yr.) $844  $21,944
Step 4 (4th yr.) $1,034  $26,884
Step 5 (Sth yr.+) $1,094  $28,444
S4A** Step 1 (Ist yr.) $597  $15,522
Step 2 (2nd yr.) $844  $21,944
Step 3 (3rd yr.) $887  $23,062
Step 4 (4th yr.) $1,094  $28,444
Step 5 (Sth yr.+) $1,155  $30,030
57A**  Step 1 (Ist yr.) $696  $18,096
Step 2 (2nd yr.) $990  $25,740
Step 3 (3rd yr.) $1,040  $27,040
Step 4 (4th yr.) $1268  $32,968
Step S (Sth yr.+) $1,337  $34,762
S8A**  Step I (Ist yr.) $815  $21,190
Step 2 (2nd yr.) $1,145  $29,770
Step 3 (3rd yr.) $1,193  $31,018
Step 4 (4th yr.) $1,453  $37,778
Step 5 (5th yr.+) $1,536  $39,936

TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
52A**  Step I (Ist yr.) $573  $14,898
Step 2 (2nd yr.) $786  $20,436
Step 3 (3rd yr.) $827  $21,502
Step 4 (4th yr.) $1,017  $26,442
Step S (Sth yr.+) $1,070  $27,820
S3A** Step 1 (Ist yr.) $602  $15,652
Step 2 (2nd yr.) $827  $21,502
Step 3 (3rd yr.) $874  $22,724
Step 4 (4th yr.) $1,070  $27,820
Step 5 (Sth yr.+) $1,132  $29,432
54A**  Step I (Ist yr.) $618  $16,068
Step 2 (2nd yr.) $874  $22,724
Step 3 (3rd yr.) $918  $23,868
Step 4 (4th yr.) $1,132  $29,432
Step S (5th yr.+) $1,195  $31,070
STA** Step 1 (Ist yr.) $720  $18,720
Step 2 (2nd yr.) $1,025  $26,650
Step 3 (3rd yr.) $1,076  $27,976
Step 4 (4th yr.) $1312  $34,112
Step S (Sth yr.+) $1,384  $35,984
58A**  Step I (Ist yr.) $844  $21,944
Step 2 (2nd yr.) $1,185  $30,810
Step 3 (3rd yr.) $1,235  $32,110
Step 4 (4th yr.) $1,504  $39,104
Step 5 (Sth yr.+) $1,500  $41,340
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TWU - ,w:_.,:% Ranges For Employces Hired Alter March 4, 1984 and Before July 1, 1992

Effective: From 7127197
To  10/24/98
Range
Number  Steps/Intervals Biweekly  Annually
60A ** Step 1 (Ist yr.) $939 $24,414
Step 2 (2nd yr.) $1,315  $34,190
Step 3 (31d yr.) $1,390 $36,140
Step 4 (4th yr.) $1,710  $44,460
Step 5 (Sth yr.+) $1,795  $46,670
61A* Step 1 (Ist yr.) $397  $10,322
Step 2 (2nd yr.) $554  $14,404
Step 3 (3rd yr.) $583  $15,158
Step 4 (4th yr.) $711  $18,486
Step 5 (5th yr.+) $755  $19,630
62A*  Step 1 (Ist yr.) $382  $9,932
Step 2 (2nd yr.) $523  $13,598
Step 3 (3rd yr.) $554  $14,404
Step 4 (4th yr.) $677  $17,602
Step 5 (Sth yr.+) $711  $18,486
63A* Step I (Ist yr.) $412  $10,712
Step 2 (2nd yr.) $583 $15,158
Step 3 (3rd yr.) $611  $15,886
Step 4 (4th yr.) $755  $19,630
Step S (Sth yr.+) $799  $20,774
TOA***  Step 1 (Ist yr.) $788  $20,488
Step 2 (2nd yr.) $1,093  $28,418
Step 3 (3rd yr.) $1,147  $29,822
Step 4 (4th yr.) $1,391 $36,166
Step 5 (Sth yr.+) $1,501  $39,026

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
GOA*™  Step 1 (Ist yr.) $972  $25272
Step 2 (2nd yr.) $1,361  $35,386
Step 3 (3rd yr.) $1439  $37,414
Step 4 (4th yr.) $1,770  $46,020
Step 5 (Sth yr.+) $1,858  $48,308
61A* Step 1 (Ist yr.) $411 $10,686
Step 2 (2nd yr.) $573  $14,898
Step 3 (3rd yr.) $603  $15,678
Step 4 (4th yr.) $736  $19,136
Step 5 (Sth yr.+) $781 $20,300
G2A* Step 1 (Ist yr.) $395  $10,270
Step 2 (2nd yr.) $541  $14,066
Step 3 (3rd yr.) $573  $14,898
Step 4 (4th yr.) $701  $18,226
Step 5 (Sth yr.+) $736  $19,136
63A* Step 1 (Ist yr.) $426  $11,076
Step 2 (2nd yr.) $603  $15,678
Step 3 (3rd yr.) $632  $16,432
Step 4 (4th yr.) $781  $20,306
Step 5 (5th yr.+) $827  $21,502
70A***  Step | (Ist yr.) $816  $21,216
Step 2 (2nd yr.) $1,131  $29,406
Step 3 (3rd yr.) $1,187  $30,862
Step 4 (4th yr.) $1,440  $37,440
Step 5 (5th yr.+) $1,554  $40,404
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- TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 7/27/97 Effective: From  10/25/98
To  10/24/98 To 1/29/00

Range Range
Number  Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
TIA***%  Step 1 (Ist yr.) $868  $22,568 TIA*¥*%  Step 1 (Ist yr.) $898  $23,348
Step 2 (2nd yr.) $1,205  $31,330 Step 2 (2nd yr.) $1,247  $32,422
Step 3 (3rd yr.) $1,262  $32,812 Step 3 (3rd yr.) $1,306  $33,956
Step 4 (4th yr.) $1,543  $40,118 Step 4 (4th yr.) $1,597  $41,522
Step 5 (5th yr.+) $1,654  $43,004 Step 5 (Sth yr.+) $1,712  $44,512

* Ranges 37, 61, 62 and 63 are for a 25 hour week.
** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.
*#** The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
##44 The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurre



TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
34A Step 1 (st yr.) $875  $22,750
Step 2 (2nd yr.) $992  $25,792
Step 3 (3rd yr.) $1,071  $27,846
Step 4 (4th yr.) $1,157  $30,082
Step 5 (5th yr.+) $1,248  $32,448
35A Single Rate $1,015  $26,390
36A Step | (st yr.) - $963  $25,038
Step 2 (2nd yr.) $1,221 $31,746
Step 3 (3rd yr.) $1,268  $32,968
Step 4 (4th yr.) $1,522  $39,572
Step 5 (Sth yr.+) $1,603  $41,678
37A* Step 1 (Ist yr.) $454  $11,804
, Step 2 (2nd yr.) $642  $16,692
Step 3 (3rd yr.) $666  $17,316
Step 4 (4th yr.) $820  $21,320
Step 5 (Sth yr.+) $860  $22,360
39A Step 1 (Ist yr.) $731  $19,006
Step 2 (2nd yr.) $1,028  $26,728
Step 3 (3rd yr.) $1,068  $27,768
Step 4 (4th yr.) $1310  $34,060
Step 5 (Sth yr.+) $1,372  $35,672
40A Step I (Ist yr.) $914  $23,764
Step 2 (2nd yr.) $1265  $32,890
Step 3 (3rd yr.) $1,329  $34,554
Step 4 (4th yr.) $1,613 $41,938
Step 5 (Sth yr.+) $1,678  $43,628

»

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
34A Step 1 (1st yr.) $906  $23,556
Step 2 (2nd yr.) $1,027  $26,702
Step 3 (3rd yr.) $1,108  $28,808
Step 4 (4th yr.) $1,197  $31,122
Step 5 (5th yr.+) $1,292  $33,592
35A Single Rate $1,051  $27,326
36A Step 1 (Ist yr.) $997  $25922
Step 2 (2nd yr.) $1,264  $32,864
Step 3 (3rd yr.) $1,312  $34,112
Step 4 (4th yr.) $1,575  $40,950
Step S (5th yr.+) $1,659  $43,134
37A* Step 1 (Ist yr.) $470  $12,220
Step 2 (2nd yr.) $664  $17,264
Step 3 (3rd yr.) $689  $17914
Step 4 (4th yr.) $849  $22,074
Step 5 (5th yr.+) $890  $23,140
39A Step 1 (st yr.) $757  $19,682
Step 2 (2nd yr.) $1,064  $27,664
Step 3 (3rd yr.) $1,105  $28,730
Step 4 (4th yr.) $1,356  $35,256
Step 5 (Sth yr.+) $1,420  $36,920
40A Step 1 (Ist yr.) $946  $24,596
Step 2 (2nd yr.) "$1,309  $34,034
Step 3 (3rd yr.) $1376  $35,776
Step 4 (4th yr.) $1,669  $43,394
Step S (Sth yr.+) $1,737  $45,162

«

)
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L WU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
41A Step I (Ist yr.) $814  $21,164
Step 2 (2nd yr.) $1,143  $29,718
Step 3 (3rd yr.) $1,197  $31,122
Step 4 (4th yr.) $1,450  $37,700
Step 5 (Sth yr.+) $1,525  $39,650
42A Step 1 (Ist yr.) $857  $22,282
Step 2 (2nd yr.) $1,197  $31,122
Step 3 (3rd yr.) $1,245  $32,370
Step 4 (4th yr.) $1,525  $39,650
Step 5 (Sth yr.+) $1,584  $41,184
43A Step 1 (Ist yr.) $896  $23,296
Step 2 (2nd yr.) $1,245  $32,370
Step 3 (3rd yr.) $1,307  $33,982
Step 4 (4th yr.) $1,584  $41,184
Step 5 (Sth yr.+) $1,651 $42,926
44A Step I (Ist yr.) $941  $24,466
Step 2 (2nd yr.) $1,307  $33,982
Step 3 (3rd yr.) $1359  $35334
Step 4 (4th yr.) $1,651  $42,926
Step 5 (5th yr.+) $1,716  $44,616
45A Step 1 (1st yr.) $978  $25,428
Step 2 (2nd yr.) $1,359  $35,334
Step 3 (3rd yr.) $1,414  $36,764
Step 4 (4th yr.) $1,716  $44,616
Step S (Sth yr.+) $1,792  $46,592

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
41A Step 1 (Ist yr.) $842  $21,892
Step 2 (2nd yr.) $1,183  $30,758
Step 3 (3rd yr.) $1,239  $32,214
Step 4 (4th yr.) $1,501  $39,026
Step 5 (Sth yr.+) $1,578  $41,028
42A Step 1 (1st yr.) $887  $23,062
Step 2 (2nd yr.) $1,239  $32,214
Step 3 (3rd yr.) $1,289  $33,514
Step 4 (4th yr.) $1,578  $41,028
Step 5 (5th yr.+) $1,639  $42,614
43A Step 1 (Ist yr.) $927  $24,102
Step 2 (2nd yr.) $1,280  $33,514
Step 3 (3rd yr.) $1,353  $35,178
Step 4 (4th yr.) $1,639 $42,614
Step 5 (5th yr.+) $1,709  $44,434
44A Step 1 (1st yr.) $974  $25,324
Step 2 (2nd yr.) $1,353  $35,178
Step 3 (3rd yr.) $1407  $36,582
Step 4 (4th yr.) $1,709  $44,434
Step 5 (Sth yr.+) $1,776  $46,176
45A Step 1 (Ist yr.) $1,012  $26,312
Step 2 (2nd yr.) $1,407  $36,582
Step 3 (3rd yr.) $1,463  $38,038
Step 4 (4th yr.) $1,776  $46,176
Step 5 (S5th yr.+) $1,855  $48,230
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TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
46A Step 1 (st yr.) $1,027  $26,702
Step 2 (2nd yr.) $1414  $36,764
Step 3 (3rd yr.) $1,470  $38,220
Step 4 (4th yr.) $1,792  $46,592
Step 5 (5th yr.+) $1,874  $48,724
47A Step 1 (1st yr.) $1,0609  $27,794
Step 2 (2nd yr.) $1,470  $38,220
Step 3 (3rd yr.) $1,537  $39,962
Step 4 (4th yr.) $1,874  $48,724
Step 5 (5th yr.+) $1,948  $50,648
47Q TBA Desk $2,053 $53,378
48A Step 1 (st yr.) $1,108  $28,808
Step 2 (2nd yr.) $1,508  $39,208
Step 3 (3rd yr.) $1,609  $41,834
Step 4 (4th yr.) $1,948  $50,648
Step 5 (5th yr.+) $2,040  $53,040
49A Step 1 (Ist yr.) $1,157  $30,082
Step 2 (2nd yr.) $1,609  $41,834
Step 3 (3rd yr.) $1,672  $43,472
Step 4 (4th yr.) $2,040  $53,040
Step 5 (5th yr.+) $2,128  $55,328
50A Step 1 (Ist yr.) $1,208  $31,408
Step 2 (2nd yr.) $1,672  $43,472
Step 3 (3rd yr.) $1,749  $45,474
Step 4 (4th yr.) $2,128  $55,328
Step 5 (Sth yr.+) $2,218  $57,668

»

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
46A Step 1 (Ist yr.) $1,063  $27,638
Step 2 (2nd yr.) $1,463 $38,038
Step 3 (3rd yr.) $1,521 $39,546
Step 4 (4th yr.) $1,855  $48,230
Step 5 (Sth yr.+) $1,940  $50,440
47A Step 1 (Ist yr.) $1,106  $28,756
Step 2 (2nd yr.) $1,521  $39,546
Step 3 (3rd yr.) $1,501  $41,366
Step 4 (4th yr.) $1,940  $50,440
Step 5 (5th yr.+) $2016  $52,416
47Q TBA Desk $2,125 $55,250
48A Step 1 (Ist yr.) $1,147  $29,822
Step 2 (2nd yr.) $1,561  $40,586
Step 3 (3rd yr.) $1,665  $43,290
Step 4 (4th yr.) $2,016  $52,416
Step 5 (Sth yr.+) $2,111 $54,886
49A Step 1 (Ist yr.) $1,197  $31,122
Step 2 (2nd yr.) $1,665  $43,290
Step 3 (3rd yr.) $1,731  $45,006
Step 4 (4th yr.) $2,111  $54,886
Step 5 (Sth yr.+) $2,202  $57,252
50A Step 1 (st yr.) $1,250  $32,500
Step 2 (2nd yr.) $1,731  $45,006
Step 3 (3rd yr.) $1,810  $47,060
Step 4 (4th yr.) $2202  $57,252
Step S (Sth yr.+) $2,296  $59,696
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» TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

1/30/00

Effective: From
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
52A%* Step 1 (Ist yr.) $593  $15418
Step 2 (2nd yr.) $814  $21,164
Step 3 (3rd yr.) $856  $22,256
Step 4 (4th yr.) $1,053  $27,378
Step 5 (Sth yr.+) $1,107  $28,782
53A**  Step 1 (st yr.) $623  $16,198
Step 2 (2nd yr.) $856  $22,256
Step 3 (3rd yr.) $905  $23,530
Step 4 (4th yr.) $1,107  $28,782
Step 5 (5th yr.+) $1,172  $30472
54A**%  Step I (Ist yr.) $640  $16,640
Step 2 (2nd yr.) $905  $23,530
Step 3 (3rd yr.) $950  $24,700
Step 4 (4th yr.) $1,172  $30,472
Step 5 (Sth yr.+) $1,237  $32,162
STA**  Step I (Ist yr.) $745  $19,370
Step 2 (2nd yr.) $1,061  $27,586
Step 3 (3rd yr.) $1,114  $28,964
Step 4 (4th yr.) $1,358  $35,308
Step 5 (Sth yr.+) $1,432 $37,232
58A**  Step 1 (Istyr.) $874  $22,724
Step 2 (2nd yr.) $1,226  $31,876
Step 3 (3rd yr.) $1,278  $33,228
Step 4 (4th yr.) $1,557  $40,482
Step 5 (Sth yr.+) $1,646  $42,796

Effective: From 4/29/01
To  7/27/02
Range
Number Steps/Intervals Biweekly  Annually
52A**  Step | (Ist yr.) $614  $15,964
Step 2 (2nd yr.) $842  $21,892
Step 3 (3rd yr.) $886  $23,036
Step 4 (4th yr.) $1,000  $28,340
Step 5 (5th yr.+) $1,146  $29,796
53A**  Step 1 (Ist yr.) $645  $16,770
Step 2 (2nd yr.) $886  $23,036
Step 3 (3rd yr.) $937  $24,362
Step 4 (4th yr.) $1,146  $29,796
Step 5 (5th yr.+) $1,213  $31,538
54A**  Step I (Ist yr.) $662  $17,212
Step 2 (2nd yr.) $937  $24,362
Step 3 (3rd yr.) $983  $25,558
Step 4 (4th yr.) $1,213  $31,538
Step 5 (5th yr.+) $1,280  $33,280
57A**  Step 1 (Istyr.) $771  $20,046
Step 2 (2nd yr.) $1,098  $28,548
Step 3 (3rd yr.) $1,153  $29,978
Step 4 (4th yr.) $1,406  $36,556
Step 5 (Sth yr.+) $1,482  $38,532
58A**  Step | (Istyr.) $905  $23,530
Step 2 (2nd yr.) $1,269  $32,994
Step 3 (3rd yr.) $1,323  $34,398
Step 4 (4th yr.) $1,611  $41,886
Step 5 (5th yr.+) $1,704  $44,304
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TWU - Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992

Effective: From 1/30/00
To  4/28/01
Range
Number Steps/Intervals Biweekly  Annually
60A**  Step 1 (Ist yr.) $1,006  $26,156
Step 2 (2nd yr.) $1,409  $36,634
Step 3 (3rd yr.) $1,480  $38,714
Step 4 (4th yr.) $1,832 $47,632
Step 5 (Sth yr.+) $1,923  $49,998
6lA* Step 1 (Ist yr.) $425  $11,050
Step 2 (2nd yr.) $593  $15418
Step 3 (3rd yr.) $624  $16,224
Step 4 (4th yr.) $762  $19,812
Step S (Sth yr.+) $808  $21,008
62A* Step 1 (st yr.) $409  $10,634
Step 2 (2nd yr.) $560  $14,560
Step 3 (3rd yr.) $593  $15,418
Step 4 (4th yr.) $726  $18,876
Step 5 (Sth yr.+) $762  $19,812
63A* Step 1 (Ist yr.) $441  $11,466
Step 2 (2nd yr.) $624  $16,224
Step 3 (3rd yr.) $654  $17,004
Step 4 (4th yr.) $808  $21,008
Step 5 (Sth yr.+) $856  $22,256
TOA***  Step I (Ist yr.) $845  $21,970
Step 2 (2nd yr.) $1,171  $30,446
Step 3 (3rd yr.) $1,229 $31,954
Step 4 (4th yr.) $1,490  $38,740
Step 5 (Sth yr.+) $1,608  $41,808

»

Effective: From 4/29/01
To  7/27/02
Range
Number Steps/Intervals Biweekly  Annually
G0A** Step 1 (1st yr.) $1,041 $27,066
Step 2 (2nd yr.) $1,458  $37,908
Step 3 (3rd yr.) $1,541  $40,066
Step 4 (4th yr.) $1,896  $49,296
Step 5 (Sth yr.+) $1,990  $51,740
6l1A* Step 1 (Ist yr.) $440  $11,440
Step 2 (2nd yr.) $614  $15,964
Step 3 (3rd yr.) $646  $16,796
Step 4 (4th yr.) $789  $20,514
Step 5 (Sth yr.+) $836  $21,736
62A* Step 1 (Ist yr.) $423  $10,998
Step 2 (2nd yr.) $580  $15,080
Step 3 (3rd yr.) $614  $15,964
Step 4 (4th yr.) $751  $19,526
Step 5 (5th yr.+) $789  $20,514
63A* Step | (Ist yr.) $456  $11,856
Step 2 (2nd yr.) $646  $16,796
Step 3 (3rd yr.) $677  $17,602
Step 4 (4th yr.) $836  $21,736
Step 5 (5th yr.+) $886  $23,036
TOA***  Step 1 (Ist yr.) $875 $22,750
Step 2 (2nd yr.) $1,212  $31,512
Step 3 (3rd yr.) $1,272  $33,072
Step 4 (4th yr.) $1,542  $40,092
Step 5 (5th yr.+) $1,664  $43,264

14
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» TWU-- Salary Ranges For Employees Hired After March 4, 1984 and Before July 1, 1992.

Effective: From 1/30/00 Effective: From 4/29/01
To  4/28/01 To  7/27/02

Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
TIA**** Step 1 (1st yr.) $929  $24,154 TIA**** Step 1 (Ist yr.) $962  $25,012
Step 2 (2nd yr.) $1,291  $33,566 Step 2 (2nd yr.) $1,336  $34,736
Step 3 (3rd yr.) $1,352  $35,152 Step 3 (3rd yr.) $1,399  $36,374
Step 4 (4th yr.) $1,653  $42,978 Step 4 (4th yr.) $1,711  $44,486
Step 5 (Sth yr.+) $1,772  $46,072 Step 5 (5th yr.+) $1,834  $47,684

* Ranges 37, 61, 62 and 63 are for a 25 hour week.
** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.
##% The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
#*+* The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.
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TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7/27/97
To  10/24/98
Range
Number  Steps/Intervals Biweekly  Annually
34B Step 1 (Ist yr.) $816  $21,216
Step 2 (2nd yr.) $857  $22,282
Step 3 (3rd yr.) $926  $24,076
Step 4 (4th yr.) $1,000  $26,000
Step 5 (5th yr.) $1,080  $28,080
Step 6 (6th yr.+) $1,165  $30,290
35B Single Rate $948  $24,648
368 Step 1 (Ist yr.) $899  $23,374
Step 2 (2nd yr.) $963  $25,038
Step 3 (3rd yr.) $1,140  $29,640
Step 4 (4th yr.) $1,184  $30,784
Step 5 (Sth yr.) $1,421  $36,946
Step 6 (6th yr.+) $1,497  $38,922
37B* Step 1 (Istyr.) $424  $11,024
Step 2 (2nd yr.) $454  $11,804
Step 3 (3rd yr.) $599  $15,574
Step 4 (4th yr.) $621  $16,146
Step 5 (5th yr.) $765  $19,890
Step 6 (6th yr.+) $803  $20,878
39B Step 1 (Ist yr.) $682  $17,732
Step 2 (2nd yr.) $731  $19,006
Step 3 (3rd yr.) $959  $24,934
Step 4 (4th yr.) $997  $25,922
Step 5 (Sth yr.) $1,223  $31,798
Step 6 (6th yr.+) $1,281 $33,300

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
34B Step 1 (Istyr.) $845  $21,970
Step 2 (2nd yr.) $887  $23,062
Step 3 (3rd yr.) $958  $24,908
Step 4 (4th yr.) $1,035  $26,910
Step 5 (Sth yr.) $1,118  $29,068
Step 6 (6th yr.+) $1,206  $31,356
35B Single Rate $981 $25,506
36B Step | (Ist yr.) $930  $24,180
Step 2 (2nd yr.) $997  $25,922
Step 3 (3rd yr.) $1,180  $30,680
Step 4 (4th yr.) $1,225 $31,850
Step 5 (Sth yr.) $1471  $38,246
Step 6 (6th yr.+) $1,549  $40,274
37B* Step 1 (Ist yr.) $439  $11,414
Step 2 (2nd yr.) $470  $12,220
Step 3 (3rd yr.) $620  $16,120
Step 4 (4th yr.) $643  $16,718
Step 5 (5th yr.) $792  $20,592
Step 6 (6th yr.+) $831  $21,606
39B Step I (Ist yr.) $706 $18,356
Step 2 (2nd yr.) $757  $19,682
Step 3 (3rd yr.) $993  $25,818
Step 4 (4th yr.) $1,032  $26,832
Step 5 (Sthyr.) $1,266  $32916
Step 6 (6th yr.+) $1,326  $34,476
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- TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7127197
To  10/24/98
Range
Number  Steps/Intervals Biweekly  Annually
40B Step 1 (1st yr.) $853  $22,178
Step 2 (2nd yr.) $913  $23,738
Step 3 (3rd yr.) $1,181  $30,706
Step 4 (4th yr.) $1241  $32,266
Step 5 (Sth yr.) $1,505  $39,130
Step 6 (6th yr.+) $1,566  $40,716
41B Step 1 (Ist yr.) $759  $19,734
Step 2 (2nd yr.) $811  $21,086
Step 3 (3rd yr) $1,067  $27,742
Step 4 (4th yr.) $1,118  $29,068
Step 5 (5th yr.) $1354  $35,204
Step 6 (6th yr.+) $1,423  $36,998
428 Step 1 (Ist yr.) $800  $20,800
Step 2 (2nd yr.) $856  $22,256
Step 3 (3rd yr.) $1,118  $29,068
Step 4 (4th yr.) $1,162  $30,212
Step 5 (Sth yr.) $1423  $36,998
Step 6 (6th yr.+) $1,478  $38,428
43B Step 1 (Ist yr.) $837  $21,762
Step 2 (2nd yr.) $896  $23,296
Step 3 (3rd yr.) $1,162  $30,212
Step 4 (4th yr.) $1,220  $31,720
Step 5 (Sth yr.) $1,478  $38,428
$1,541 $40,0066

Step 6 (6th yr.+)

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
40B Step 1 (1st yr.) $883  $22,958
Step 2 (2nd yr.) $945  $24,570
Step 3 (3rd yr.) $1222  $31,772
Step 4 (4th yr.) $1,284  $33,384
Step 5 (Sth yr.) $1,558  $40,508
Step 6 (6th yr.+) $1,621  $42,146
41B Step 1 (Ist yr.) $786  $20,436
Step 2 (2nd yr.) $839  $21,814
Step 3 (3rd yr.) $1,104  $28,704
Step 4 (4th yr.) $1,157  $30,082
Step 5 (5th yr.) $1401  $36,426
Step 6 (6th yr.+) $1,473  $38,298
42B Step 1 (1st yr.) $828  $21,528
Step 2 (2nd yr.) $886  $23,036
Step 3 (3rd yr.) $1,157  $30,082
Step 4 (4th yr.) $1,203  $31,278
Step 5 (5th yr.) $1,473  $38,298
Step 6 (6th yr.+) $1,530  $39,780
43B Step 1 (Ist yr.) $866  $22,516
Step 2 (2nd yr.) $927  $24,102
Step 3 (3rd yr.) $1,203  $31,278
Step 4 (4th yr.) $1,263 $32,838
Step 5 (Sth yr.) $1,530  $39,780
Step 6 (6th yr.+) $1,595  $41,470
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L WU - dalary Kanges for kbmployees Hired After June 30, 1992 and Betore May 9, 1995

Effective: From 7/27/97
To  10/24/98
Range _
Number  Steps/Intervals Biweekly  Annually
44B Step 1 (Ist yr.) $878  $22,828
Step 2 (2nd yr.) $939  $24,414
Step 3 (3rd yr.) $1,220  $31,720
Step 4 (4th yr.) $1,269  $32,994
Step 5 (5th yr.) $1,541  $40,066
Step 6 (6th yr.+) $1,602  $41,652
45B Step 1 (Ist yr.) $913  $23,738
Step 2 (2nd yr.) $977  $25,402
Step 3 (3rd yr.) $1,269  $32,994
Step 4 (4th yr.) $1,320  $34,320
Step 5 (Sth yr.) $1,602  $41,652
Step 6 (6th yr.+) $1,672 $43,472
46B Step 1 (Ist yr.) $958  $24,908
Step 2 (2nd yr.) $1,026  $26,676
Step 3 (3rd yr.) $1,320  $34,320
Step 4 (4th yr.) $1,372  $35,672
Step 5 (5th yr.) $1,672  $43,472
Step 6 (6th yr.+) $1,750  $45,500
47B Step 1 (Ist yr.) $998  $25,948
Step 2 (2nd yr.) $1,068  $27,768
Step 3 (3rd yr.) $1,372  $35,672
Step 4 (4th yr.) $1,435  $37,310
Step 5 (Sth yr.) $1,750  $45,500
Step 6 (6th yr.+) $1,818  $47,268

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
44B Step 1 (Ist yr.) $909  $23,634
Step 2 (2nd yr.) $972  $25,272
Step 3 (3rd yr.) $1,263  $32,838
Step 4 (4th yr.) $1,313  $34,138
Step 5 (Sth yr.) $1,595  $41,470
Step 6 (6th yr.+) $1,658  $43,108
45B Step 1 (Ist yr.) $945  $24,570
Step 2 (2nd yr.) $1,011  $26,286
Step 3 (3rd yr.) $1,313  $34,138
Step 4 (4th yr.) $1,366  $35,516
Step 5 (5th yr.) $1,658  $43,108
Step 6 (6th yr.+) $1,731  $45,006
46B Step 1 (Ist yr.) $992  $25,792
Step 2 (2nd yr.) $1,062  $27,612
Step 3 (3rd yr.) $1,366  $35,516
Step 4 (4th yr.) $1,420  $36,920
Step 5 (Sth yr.) $1,731 $45,006
Step 6 (6th yr.+) $1,811  $47,086
47B Step 1 (Ist yr.) $1,033  $26,858
Step 2 (2nd yr.) $1,105  $28,730
Step 3 (3rd yr.) $1,420  $36,920
Step 4 (4th yr.) $1485  $38,610
Step 5 (Sth yr.) $1,811  $47,086
Step 6 (6th yr.+) $1,882  $48,932
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. TWUW - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7127197
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
47R TBA Desk $1,917  $49,842
48B Step 1 (Ist yr.) $1,035  $26,910
Step 2 (2nd yr.) $1,107  $28,782
Step 3 (3rd yr.) $1,408  $36,608
Step 4 (4th yr.) $1,502  $39,052
Step 5 (Sth yr.) $1,818  $47,268
Step 6 (6th yr.+) $1,904  $49,504
49B Step 1 (Istyr.) $1,080  $28,080
Step 2 (2nd yr.) $1,155  $30,030
Step 3 (3rd yr.) $1,502  $39,052
Step 4 (4th yr.) $1,560  $40,560
Step 5 (Sth yr.) $1,904  $49,504
Step 6 (6th yr.+) $1,986  $51,636
50B Step 1 (Ist yr.) $1,128  $29,328
Step 2 (2nd yr.) $1,207  $31,382
Step 3 (3rd yr.) $1,560  $40,560
Step 4 (4th yr.) $1,633  $42,458
Step 5 (5th yr.) $1,986  $51,636
Step 6 (6th yr.+) $2,071  $53,846
52B**  Step 1 (Ist yr.) $554  $14,404
Step 2 (2nd yr.) $591  $15,366
Step 3 (3rd yr.) $759  $19,734
Step 4 (4th yr.) $799  $20,774
Step 5 (Sth yr.) $983 $25,558
Step 6 (6th yr.+) $1,034  $26,884

Effective: From 10/25/98
To 1/29/00
Range

Number Steps/Intervals Biweekly  Annually
47R TBA Desk $1,984  $51,584
48B Step 1 (st yr.) $1,071  $27,846
Step 2 (2nd yr.) $1,146  $29,796
Step 3 (3rd yr.) $1,457  $37,882
Step 4 (4th yr.) $1,555  $40,430
Step 5 (5th yr.) $1,882  $48,932
Step 6 (6th yr.+) $1,971  $51,246
49B Step 1 (Ist yr.) $1,118  $29,068
Step 2 (2nd yr.) $1,195  $31,070
Step 3 (3rd yr.) $1,555  $40,430
Step 4 (4th yr.) $1,615  $41,990
Step 5 (Sth yr.) $1,971 $51,246
Step 6 (6th yr.+) $2,056  $53,456
50B Step 1 (st yr.) $1,167  $30,342
Step 2 (2nd yr.) $1,249  $32,474
Step 3 (3rd yr.) $1,615  $41,990
Step 4 (4th yr.) $1,600  $43,940
Step 5 (Sth yr.) $2,056  $53,456
Step 6 (6th yr.+) $2,143  $55,718
52B%*  Step 1 (Ist yr.) $573  $14,898
Step 2 (2nd yr.) $612  $15912
Step 3 (3rd yr.) $786  $20,436
Step 4 (4th yr.) $827  $21,502
Step 5 (Sth yr.) $1,017  $26,442

Step 6 (6th yr.+) $1,070

$27,820

Y



TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7127197
To  10/24/98
Range
Number Steps/Intervals Biweekly  Annually
53B**  Step 1 (Istyr.) $582  $15,132
Step 2 (2nd yr.) $620  $16,120
Step 3 (3rd yr.) $799  $20,774
Step 4 (4th yr.) $844  $21,944
Step 5 (Sth yr.) $1,034  $26,884
Step 6 (6th yr.+) $1,094  $28,444
54B**  Step 1 (Ist yr.) $597  $15,522
Step 2 (2nd yr.) $640  $16,640
Step 3 (3rd yr.) $844  $21,944
Step 4 (4th yr.) $887  $23,062
Step 5 (Sth yr.) $1,094  $28,444
Step 6 (6th yr.+) $1,155  $30,030
57B**  Step I (Ist yr.) $696  $18,096
Step 2 (2nd yr.) $745  $19,370
Step 3 (3rd yr.) $990  $25,740
Step 4 (4th yr.) $1,040  $27,040
Step S (Sth-yr.) $1,268  $32,968
Step 6 (6th yr.+) $1,337  $34,762
58B**  Step I (Istyr.) $815  $21,190
Step 2 (2nd yr.) $873  $22,698
Step 3 (3rd yr.) $1,145  $29,770
Step 4 (4th yr.) $1,193  $31,018
Step 5 (Sth yr.) $1,453  $37,778
Step 6 (6th yr.+) $1,536 $39,936

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
S3B** Step 1 (Ist yr.) $602  $15,652
Step 2 (2nd yr.) $642  $16,692
Step 3 (3rd yr.) $827  $21,502
Step 4 (4th yr.) $874  $22,724
Step 5 (Sth yr.) $1,070  $27,820
Step 6 (6th yr.+) $1,132  $29,432
S54B** Step 1 (Ist yr.) $618 $16,068
Step 2 (2nd yr.) $662  $17,212
Step 3 (3rd yr.) $874  $22,724
Step 4 (4th yr.) $918  $23,868
Step 5 (5th yr.) $1,132  $29,432
Step 6 (6th yr.+) $1,195  $31,070
57B**  Step 1 (Ist yr.) $720  $18,720
Step 2 (2nd yr.) $771  $20,046
Step 3 (3rd yr.) $1,025  $26,650
Step 4 (4th yr.) $1,076  $27,976
Step 5 (Sth yr.) $1,312  $34,112
Step 6 (6th yr.+) $1,384  $35,984
58B**  Step 1 (st yr.) $844  $21,944
Step 2 (2nd yr.) $904  $23,504
Step 3 (3rd yr.) $1,185  $30,810
Step 4 (4th yr.) $1,235  $32,110
Step 5 (5th yr.) $1,504  $39,104
Step 6 (6th yr.+) $1,590  $41,340
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~  TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7127197
To  10/24/98
Range
Number  Steps/Intervals Biweekly  Annually
60B** Step 1 (Ist yr.) $939  $24,414
Step 2 (2nd yr.) $1,005  $26,130
Step 3 (3rd yr.) $1,315  $34,190
Step-4 (4th yr.) $1,390  $36,140
Step 5 (5th yr.) $1,710  $44,460
Step 6 (6th yr.+) $1,795  $46,670
61B* Step 1 (Ist yr.) $397  $10,322
Step 2 (2nd yr.) $425  $11,050
Step 3 (3rd yr.) $554 $14,404
Step 4 (4th yr.) $583  $15,158
Step 5 (Sth yr.) $711 $18,486
Step 6 (6th yr.+) $755  $19,630
62B* Step 1 (Ist yr.) $382 $9,932
Step 2 (2nd yr.) $409  $10,634
Step 3 (3rd yr.) $523  $13,598
Step 4 (4th yr.) $554  $14,404
Step S (Sth yr.) $677  $17,602
Step 6 (6th yr.+) $711  $18,486
63B* Step 1 (Ist yr.) $412  $10,712
Step 2 (2nd yr.) $441  $11,466
Step 3 (3rd yr.) $583  $15,158
Step 4 (4th yr.) $611  $15,886
Step 5 (Sth yr.) $755  $19,630
Step 6 (Gth yr.+) $799  $20,774

Effective: From  10/25/98
To 1/29/00
Range
Number Steps/Intervals Biweekly  Annually
60B**  Step 1 (Ist yr.) $972  $25,272
Step 2 (2nd yr.) $1,040  $27,040
Step 3 (3rd yr.) $1,361  $35,386
Step 4 (4th yr.) $1439  $37.414
Step 5 (5th yr.) $1,770  $46,020
Step 6 (6th yr.+) $1,858  $48,308
6IB*  Step I (Istyr.) $411  $10,686
Step 2 (2nd yr.) $440  $11,440
Step 3 (3rd yr.) $573 $14,898
Step 4 (4th yr.) $603  $15,678
Step 5 (5th yr.) $736  $19,136
Step 6 (6th yr.+) $781  $20,306
62B* Step 1 (Ist yr.) $395  $10,270
Step 2 (2nd yr.) $423  $10,998
Step 3 (3rd yr.) $541  $14,066
Step 4 (4th yr.) $573  $14,898
Step 5 (5th yr.) $701  $18,226
Step 6 (6th yr.+) $736  $19,136
63B* Step 1 (Ist yr.) $426  $11,076
Step 2 (2nd yr.) $456  $11,856
Step 3 (3rd yr.) $603  $15,678
Step 4 (4th yr.) $632  $16,432
Step 5 (Sth yr.) $781  $20,306
Step 6 (6th yr.+) $827  $21,502
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I'WU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
70B***  Step 1 (Ist yr.) $788  $20,488 70B***  Step I (Ist yr.) $816  $21,216
Step 2 (2nd yr.) $844  $21,944 Step 2 (2nd yr.) $874  $22,724
Step 3 (3rd yr.) $1,093  $28,418 Step 3 (3rd yr.) $1,131  $29,406
Step 4 (4th yr.) $1,147  $29,822 Step 4 (4th yr.) $1,187  $30,862
Step 5 (Sth yr.) $1,391  $36,166 Step 5 (5th yr.) $1,440  $37,440
Step 6 (6th yr.+) $1,501  $39,026 Step 6 (6th yr.+) $1,554  $40,404
TIB**** Step 1 (Ist yr.) $868  $22,568 TIB****  Step 1 (1st yr.) $898  $23,348
Step 2 (2nd yr.) $929  $24,154 Step 2 (2nd yr.) $962  $25,012
Step 3 (3rd yr.) $1,205  $31,330 Step 3 (3rd yr.) $1,247  $32,422
Step 4 (4th yr.) $1,262  $32,812 Step 4 (4th yr.) $1,306  $33,956
Step 5 (Sth yr.) $1,543  $40,118 Step 5 (5th yr.) $1,597  $41,522
Step 6 (6th yr.+) $1,654  $43,004 Step 6 (6th yr.+) $1,712  $44,512

* Ranges 37, 61, 62 and 63 are for a 25 hour week.
** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.
*** The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
**#* The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.
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. TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May. 9, 1995.

Effective: From 1/30/00
To 4/28/01
Range

Number Steps/Intervals Biweekly  Annually
34B Step 1 (Ist yr.) $875  $22,750
Step 2 (2nd yr.) $918  $23,868

Step 3 (3rd yr.) $992  $25,792

Step 4 (4th yr.) $1,071  $27,846

Step 5 (Sth yr.) $1,157  $30,082

Step 6 (6th yr.+)  $1,248  $32,448

35B Single Rate $1,015 $26,390
368 Step 1 (Ist yr.) $963  $25,038
Step 2 (2nd yr.) $1,032  $26,832

Step 3 (3rd yr.) $1,221 $31,746

Step 4 (4th yr.) $1,268  $32,968

Step 5 (Sth yr.) $1,522  $39,572
Step 6 (6thyr.+)  $1,603  $41,678"

37B* Step 1 (Ist yr.) $454  $11,804
Step 2 (2nd yr.) $486  $12,636

Step 3 (3rd yr.) $642  $16,692

Step 4 (4th yr.) $666  $17,316

Step 5 (5th yr.) $820  $21,320

Step 6 (6th yr.+) $860  $22,360

39B Step 1 (1st yr.) $731 $19,006
Step 2 (2nd yr.) $783  $20,358

Step 3 (3rd yr.) $1,028  $26,728

Step 4 (4th yr.) $1,068  $27,768

Step 5 (Sth yr.) $1,310  $34,060

Step 6 (6th yr.+) $1,372  $35,672

Effective: From  4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
34B Step 1 (1st yr.) $906  $23,556
Step 2 (2nd yr.) $950  $24,700
Step 3 (3rd yr.) $1,027  $26,702
Step 4 (4th yr.) $1,108  $28,808
Step 5 (Sth yr.) $1,197  $31,122
Step 6 (6th yr.+) $1,292  $33,592
35B Single Rate $1,051  $27,326
36B Step 1 (Ist yr.) $997  $25,922
Step 2 (2nd yr.) $1,068  $27,768
Step 3 (3rd yr.) $1,264  $32,864
Step 4 (4th yr.) $1,312  $34,112
Step 5 (5th yr.) $1,575  $40,950
Step 6 (6th yr.+) $1,659  $43,134
37B* Step 1 (Ist yr.) $470  $12,220
Step 2 (2nd yr.) $503  $13,078
Step 3 (3rd yr.) $664  $17,264
Step 4 (4th yr.) $689  $17,914
Step 5 (th yr.) $849  $22,074
Step 6 (6th yr.+) $890  $23,140
39B Step 1 (Ist yr.) $757  $19,682
Step 2 (2nd yr.) $810  $21,060
Step 3 (3rd yr.) $1,064  $27,664
Step 4 (4th yr.) $1,105  $28,730
Step 5 (5th yr.) $1356  $35,256
Step 6 (6thyr+)  $1,420  $36,920
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TWU - Salary Ranges for Employces Hired Aflter June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
40B Step 1 (Ist yr.) $914  $23,764
Step 2 (2nd yr.) $978  $25,428
Step 3 (3rd yr.) $1,265  $32,890
Step 4 (4th yr.) $1,329  $34,554
Step 5 (Sth yr.) $1,613 $41,938
Step 6 (6th yr.+) $1,678  $43,628
41B Step 1 (st yr.) $814  $21,164
Step 2 (2nd yr.) $868  $22,568
Step 3 (3rd yr.) $1,143  $29,718
Step 4 (4th yr.) $1,197  $31,122
Step 5 (Sth yr.) $1,450  $37,700
Step 6 (6th yr.+) $1,525  $39,650
42B Step 1 (Ist yr.) $857  $22,282
Step 2 (2nd yr.) $917  $23,842
Step 3 (3rd yr.) $1,197  $31,122
Step 4 (4th yr.) $1,245  $32,370
Step 5 (Sth yr.) $1,525  $39,650
Step 6 (6th yr.+) $1,584  $41,184
43B Step 1 (Ist yr.) $896  $23,296
Step 2 (2nd yr.) $959  $24,934
Step 3 (3rd yr.) $1,245 $32,370
Step 4 (4th yr.) $1,307  $33,982
Step 5 (Sth yr.) $1,584  $41,184
Step 6 (Gth yr.+) $1,651  $42,926

Effective: From 4/29/01
To 7/27/02
Range
Number  Steps/Intervals Biweekly  Annually
40B Step 1 (Ist yr.) $946  $24,596
Step 2 (2nd yr.) $1,012  $26,312
Step 3 (3rd yr.) $1,309  $34,034
Step 4 (4th yr.) $1,376  $35,776
Step 5 (5th yr.) $1,669  $43,394
Step 6 (6thyr.+)  $1,737  $45,162
41B Step 1 (Ist yr.) - $842  $21,892
Step 2 (2nd yr.) $898  $23,348
Step 3 (3rd yr.) $1,183  $30,758
Step 4 (4th yr.) $1,239  $32.214
Step 5 (5th yr.) $1,501  $39,026
Step 6 (6th yr.+) $1,578  $41,028
42B Step 1 (1st yr.) $887  $23,062
Step 2 (2nd yr.) $949  $24,674
Step 3 (3rd yr.) $1,239  $32,214
Step 4 (4th yr.) $1,280  $33,514
Step 5 (Sth yr.) $1,578  $41,028
Step 6 (6th yr.+) $1,639  $42,614
43B Step 1 (Ist yr.) $927  $24,102
Step 2 (2nd yr.) $993  $25,818
Step 3 (3rd yr.) $1,289  $33,514
Step 4 (4th yr.) $1353  $35,178
Step 5 (Sth yr.) $1,639 $42,614
Step 6 (6th yr.+) $1,709  $44,434
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*  TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
44B Step 1 (st yr.) $941  $24,466
Step 2 (2nd yr.) $1,006  $26,156
Step 3 (3rd yr.) $1,307  $33,982
Step 4 (4th yr.) $1359  $35,334
Step 5 (Sth yr.) $1,651  $42,926
Step 6 (6th yr.+) $1,716  $44,616
45B Step 1 (1st yr.) $978  $25,428
Step 2 (2nd yr.) $1,046  $27,196
Step 3 (3rd yr.) $1,359  $35,334
Step 4 (4th yr.) $1,414  $36,764
Step 5 (Sth yr.) $1,716  $44,616
Step 6 (6thyr.+)  $1,792  $46,592
46B Step 1 (Ist yr.) $1,027  $26,702
Step 2 (2nd yr.) $1,099  $28,574
Step 3 (3rd yr.) $1,414  $36,764
Step 4 (4th yr.) $1,470  $38,220
Step 5 (Sth yr.) $1,792 $46,592
Step 6 (6th yr.+) $1,874  $48,724
47B Step 1 (Ist yr.) $1,069  $27,794
Step 2 (2nd yr.) $1,144  $29,744
Step 3 (3rd yr.) $1,470  $38,220
Step 4 (4th yr.) $1,537  $39,962
Step 5 (5th yr.) $1,874  $48,724
Step 6 (6th yr.+) $1,948  $50,648

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
44B Step 1 (st yr.) $974  $257324
Step 2 (2nd yr.) $1,041  $27,066
Step 3 (3rd yr.) $1,353  $35,178
Step 4 (4th yr.) $1,407  $36,582
Step 5 (5th yr.) $1,709  $44,434
Step 6 (6th yr.+) $1,776 - $46,176
45B Step 1 (Ist yr.) $1,012  $26,312
Step 2 (2nd yr.) $1,083  $28,158
Step 3 (3rd yr.) $1,407  $36,582
Step 4 (4th yr.) $1463  $38,038
Step 5 (5th yr.) $1,776  $46,176
Step 6 (6th yr.+) $1,855  $48,230
46B Step 1 (Ist yr.) $1,063  $27,638
Step 2 (2nd yr.) $1,137  $29,562
Step 3 (3rd yr.) $1,463  $38,038
Step 4 (4th yr.) $1,521 $39,546
Step 5 (Sth yr.) $1,855  $48,230
Step 6 (6th yr.+) $1,940  $50,440
47B Step 1 (Ist yr.) $1,106  $28,756
Step 2 (2nd yr.) $1,184  $30,784
Step 3 (3rd yr.) $1,521  $39,546
Step 4 (4th yr.) $1,591  $41,366
Step 5 (Sth yr.) $1,940  $50,440
Step 6 (6th yr.+) $2,016  $52.416

/0



TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
47R TBA Desk $2,053  $53,378
48B Step 1 (Ist yr.) $1,108  $28,808
Step 2 (2nd yr.) $1,186  $30,836
Step 3 (3rd yr.) $1,503  $39,208
Step4 (4thyr) -  $1,609  $41,834
Step 5 (Sth yr.) $1,948  $50,648
Step 6 (6th yr.+) $2,040  $53,040
49B Step 1 (Ist yr.) $1,157  $30,082
Step 2 (2nd yr.) $1,237  $32,162
Step 3 (3rd yr.) $1,609  $41,834
Step 4 (4th yr.) $1,672  $43472
Step 5 (5th yr.) $2,040  $53,040
Step 6 (6thyr+)  $2,128  $55,328
50B Step 1 (Ist yr.) $1,208  $31,408
Step 2 (2nd yr.) $1,293  $33,618
Step 3 (3rd yr.) $1,672  $43472
Step 4 (4th yr.) $1,749  $45,474
Step 5 (Sth yr.) $2,128  $55,328
Step 6 (6th yr.+) $2,218  $57,668
S2B**  Step 1 (st yr.) $593  $15,418
Step 2 (2nd yr.) $633  $16,458
Step 3 (3rd yr.) $814  $21,164
Step 4 (4th yr.) $856  $22,256
Step 5 (Sth yr.) $1,053  $27,378
Step 6 (6th yr.+) $1,107  $28,782

Effective: From  4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
47R TBA Desk $2,125 $55,250
48B Step 1 (Ist yr.) $1,147  $29,822
Step 2 (2nd yr.) $1,228  $31,928
Step 3 (3rd yr.) $1,561 $40,586
Step 4 (4th yr.) $1,665  $43,290
Step 5 (Sth yr.) $2,016  $52,416
Step 6 (6th yr.+) $2,111  $54,886
49B Step 1 (Ist yr.) $1,197  $31,122
Step 2 (2nd yr.) $1,280  $33,280
Step 3 (3rd yr.) $1,665  $43,290
Step 4 (4th yr.) $1,731  $45,006
Step 5 (Sth yr.) $2,111  $54,886
Step 6 (6th yr.+) $2,202  $57,252
50B Step 1 (Ist yr.) $1,250  $32,500
Step 2 (2nd yr.) $1,338  $34,788
Step 3 (3rd yr.) $1,731  $45,006
Step 4 (4th yr.) $1,810  $47,060
Step 5 (Sth yr.) $2202  $57,252
Step 6 (6th yr.+) $2,296  $59,696
S52B** Step 1 (Ist yr.) $614  $15,964
Step 2 (2nd yr.) $655  $17,030
Step 3 (3rd yr.) $842  $21,892
Step 4 (4th yr.) $886  $23,036
Step S (Sth yr.) $1,000  $28,340
Step 6 (6th yr.+) $1,146  $29,796
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- TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
S3B** Step 1 (1st yr.) $623  $16,198
Step 2 (2nd yr.) $664  $17,264
Step 3 (3rd yr.) $856  $22,256
Step 4 (4th yr.) $905  $23,530
Step 5 (Sth yr.) $1,107  $28,782
Step 6 (6th yr.+) $1,172  $30,472
54B**  Step 1 (Istyr.) $640  $16,640
Step 2 (2nd yr.) $685  $17,810
Step 3 (3rd yr.) $905  $23,530
Step 4 (4th yr.) $950  $24,700
Step S (Sth yr.) $1,172  $30,472
Step 6 (Gthyr.+)  $1237  $32,162
57B**  Step 1 (st yr.) $745  $19,370
Step 2 (2nd yr.) $798  $20,748
Step 3 (3rd yr.) $1,061  $27,586
Step 4 (4th yr.) $1,114  $28,964
Step 5 (5th yr.) $1,358  $35,308
Step 6 (6th yr.+) $1,432  $37,232
58B**  Step 1 (Ist yr.) $874  $22,724
Step 2 (2nd yr.) $936  $24,336
Step 3 (3rd yr.) $1,226  $31,876
Step 4 (4th yr.) $1,278  $33,228
Step 5 (Sth yr.) $1,557  $40,482
Step 6 (6thyr+)  $1,646  $42,796

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
53B**  Step I (Ist yr.) $645  $16,770
Step 2 (2nd yr.) $687  $17,862
Step 3 (3rd yr.) $886  $23,036
Step 4 (4th yr.) $937  $24,362
Step 5 (5th yr.) $1,146  $29,796
Step 6 (6th yr.+) $1213  $31,538
S4B** Step 1 (Ist yr.) $662  $17,212
Step 2 (2nd yr.) $709  $18,434
Step 3 (3rd yr.) $937  $24,362
Step 4 (4th yr.) $983  $25,558
Step 5 (5th yr.) $1,213  $31,538
Step 6 (6th yr.+) $1,280  $33,280
57B**  Step I (Istyr.) $771  $20,046
Step 2 (2nd yr.) $826  $21,476
Step 3 (3rd yr.) $1,098  $28,548
Step 4 (4th yr.) $1,153  $29,978
Step 5 (5th yr.) $1,406  $36,556
Step6 (Gthyr.+)  $1,482  $38,532
58B**  Step I (Istyr.) $905  $23,530
Step 2 (2nd yr.) $969  $25,194
Step 3 (3rd yr.) $1,269  $32,994
Step 4 (4th yr.) $1323  $34,398
Step 5 (Sth yr.) $1,611 $41,886
Step 6 (6th yr.+) $1,704  $44,304
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TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00
To  4/28/01
Range
Number Steps/Intervals Biweekly  Annually
60B**  Step 1 (Ist yr.) $1,006  $26,156
Step 2 (2nd yr.) $1,076  $27,976
Step 3 (3rd yr.) $1,409  $36,634
Step 4 (4th yr.) $1,489  $38,714
Step 5 (Sth yr.) $1,832  $47,632
Step 6 (6th yr.+) $1,923  $49,998
61B* Step 1 (Ist yr.) $425  $11,050
Step 2 (2nd yr.) $455  $11,830
Step 3 (3rd yr.) $593  $15,418
Step 4 (4th yr.) $624  $16,224
Step 5 (Sth yr.) $762  $19,812
Step 6 (6th yr.+) $808  $21,008
62B* Step 1 (st yr.) $409  $10,634
Step 2 (2nd yr.) $438  $11,388
Step 3 (3rd yr.) $560  $14,560
Step 4 (4th yr.) $593  $15418
Step S (Sth yr.) $726  $18,876
Step 6 (6th yr.+) $762  $19,812
63B* Step 1 (Ist yr.) $441  $11,466
Step 2 (2nd yr.) $472  $12,272
Step 3 (3rd yr.) $624  $16,224
Step 4 (4th yr.) $654  $17,004
Step 5 (Sth yr.) $808  $21,008
$856  $22,256

Step 6 (6th yr.+)

Effective: From 4/29/01
To 7/27/02
Range
Number  Steps/Intervals Biweekly  Annually
60B**  Step 1 (Ist yr.) $1,041  $27,066
Step 2 (2nd yr.) $1,114  $28,964
Step 3 (3rd yr.) $1458  $37,908
Step 4 (4th yr.) $1,541  $40,066
Step 5 (5th yr.) $1,896  $49,296
Step 6 (6th yr.+) $1,990  $51,740
61B* Step 1 (Ist yr.) $440  $11,440
Step 2 (2nd yr.) $471  $12,246
Step 3 (3rd yr.) $614  $15,964
Step 4 (4th yr.) $646  $16,796
Step 5 (5th yr.) $789  $20,514
Step 6 (Gth yr.+) $836  $21,736
62B* Step 1 (st yr.) $423  $10,998
Step 2 (2nd yr.) $453  $11,778
Step 3 (3rd yr.) $580  $15,080
Step 4 (4th yr.) $614  $15,964
Step 5 (Sth yr.) $751  $19,526
Step 6 (6th yr.+) $789  $20,514
63B* Step 1 (Ist yr.) $456  $11,856
Step 2 (2nd yr.) $489  $12,714
Step 3 (3rd yr.) $646  $16,796
Step 4 (4th yr.) $677  $17,602
Step 5 (5th yr.) $836  $21,736
Step 6 (6th yr.+) $886  $23,036
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< TWU - Salary Ranges for Employees Hired After June 30, 1992 and Before May 9, 1995

Effective: From 1/30/00 Effective: From 4/29/01
To 4/28/01 To 7/27/02
Range _ Range
Number Steps/Intervals Biweekly  Annually Number  Steps/Intervals Biweekly  Annually
70B***  Step 1 (st yr.) $845  $21,970 70B***  Step 1 (Ist yr.) $875  $22,750
Step 2 (2nd yr.) $905  $23,530 Step 2 (2nd yr.) $937  $24,362
Step 3 (3rd yr.) $1,171  $30,446 Step 3 (3rd yr.) $1,212  $31,512
Step 4 (4th yr.) $1,229  $31,954 Step 4 (4th yr.) $1,272 $33,072
Step 5 (Sth yr.) $1,490  $38,740 Step 5 (Sth yr.) $1,542  $40,092
Step 6 (6th yr.+) $1,608  $41,808 Step 6 (6th yr.+) $1,664  $43,264
TIB****  Step'l (Ist yr.) $929  $24,154 TIB**#+*  Step 1 (Ist yr.) $962  $25,012
Step 2 (2nd yr.) $996  $25,896 Step 2 (2nd yr.) $1,031  $26,806
Step 3 (3rd yr.) $1,291  $33,566 Step 3 (3rd yr.) $1,336  $34,736
Step 4 (4th yr.) $1,352  $35,152 Step 4 (4th yr.) $1,399  $36,374
Step 5 (Sth yr.) $1,653  $42,978 Step 5 (Sth yr.) $1,711  $44,486
Step 6 (6th yr.+) $1,772  $46,072 Step 6 (6th yr.+) $1,834  $47,684

* Ranges 37, 61, 62 and 63 are for a 25 hour week.
** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.
**% The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.
%% The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.



TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
34C Step 1 (Ist yr.) $816  $21,216 34C Step 1 (Ist yr.) $845  $21,970
Step 2 (2nd yr.) $857  $22,282 Step 2 (2nd yr.) $887  $23,062
Step 3 (3rd yr.) $926  $24,076 Step 3 (3rd yr.) $958  $24,908
Step 4 (4th yr.) $1,000  $26,000 Step 4 (4th yr.) $1,035  $26,910
Step 5 (Sth yr.) $1,080  $28,080 Step 5 (Sth yr.) $1,118  $29,068
Step 6 (6th yr.+) $1,165  $30,290 Step 6 (6th yr.+) $1,206  $31,356
35C Single Rate $948  $24,648 35C Single Rate $981  $25,506
36C Step I (1st yr.) $899  $23,374 36C Step 1 (Ist yr.) $930  $24,180
Step 2 (2nd yr.) $963  $25,038 Step 2 (2nd yr.) $997  $25,922
Step 3 (3rd yr.) $1,140  $29,640 Step 3 (3rd yr.) $1,180  $30,680
Step 4 (4th yr.) $1,184  $30,784 Step 4 (4th yr.) $1,225  $31,850
Step 5 (Sth yr.) $1,421 $36,946 Step 5 (Sth yr.) $1,471 $38,246
Step 6 (6th yr.+) $1,497  $38,922 Step 6 (6th yr.+) $1,549  $40,274
37C* Step 1 (Ist yr.) $424  $11,024 37C* Step 1 (Ist yr.) $439  $11414
Step 2 (2nd yr.) $452  $11,752 Step 2 (2nd yr.) $468  $12,168
Step 3 (3rd yr.) $493  $12,818 Step 3 (3rd yr.) $510  $13,260
Step 4 (4th yr.) $565  $14,690 Step 4 (4th yr.) $585  $15,210
Step 5 (Sth yr.) $668  $17,368 Step 5 (Sth yr.) $691  $17,966
Step 6 (6th yr.+) $803 $20,878 Step 6 (6th yr.+) $831 $21,606
39C Step 1 (Ist yr.) $682  $17,732 39C Step 1 (Ist yr.) $706  $18,356
Step 2 (2nd yr.) $728  $18,928 Step 2 (2nd yr.) $753  $19,578
Step 3 (3rd yr.) $792  $20,592 Step 3 (3rd yr.) $820  $21,320
Step 4 (4th yr.) $912  $23,712 Step 4 (4th yr.) $944  $24,544
Step 5 (Sth yr.) $1,075  $27,950 Step 5 (5th yr.) $1,113  $28,938
Step 6 (6th yr.+) $1,281 $33,306 Step 6 (6th yr.+) $1,326  $34,476
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TWU - Salary Ranges for Employees Hired or Promoted into the w»_.maa:m Unit After May 8, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range . Range
Number  Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
40C Step 1 (Ist yr.) $853  $22,178 40C Step 1 (1st yr.) $883  $22,958
Step 2 (2nd yr.) $909 $23,634 Step 2 (2nd yr.) $941 $24,466
Step 3 (3rd yr.) $990  $25,740 Step 3 (3rd yr.) $1,025  $26,650
Step 4 (4th yr.) $1,140  $29,640 Step 4 (4th yr.) $1,180  $30,680
Step 5 (5th yr.) $1,344  $34,944 Step 5 (Sth yr.) $1,391  $36,166
Step 6 (6th yr.+) $1,566  $40,716 Step 6 (6th yr.+) $1,621  $42,146
41C Step 1 (Ist yr.) $759  $19,734 41C Step 1 (Istyr.) $786  $20,436
Step 2 (2nd yr.) $808  $21,008 Step 2 (2nd yr.) $836  $21,736
Step 3 (3rd yr.) $880  $22,880 Step 3 (3rd yr.) $911  $23,686
Step 4 (4th yr.) $1,012  $26,312 Step 4 (4th yr.) $1,047  $27,222
Step 5 (Sth yr.) $1,193  $31,018 Step S (Sth yr.) $1,235  $32,110
Step 6 (6th yr.+) $1,423  $36,998 Step 6 (6th yr.+) $1,473  $38,298
42C Step 1 (st yr.) $800  $20,800 42C Step 1 (Ist yr.) $828 = $21,528
Step 2 (2nd yr.) $852  $22,152 Step 2 (2nd yr.) $882  $22,932
Step 3 (3rd yr.) $929  $24,154 Step 3 (3rd yr.) $962  $25,012
Step 4 (4th yr.) $1,069  $27,794 Step 4 (4th yr.) $1,106  $28,756
Step 5 (Sth yr.) $1,261  $32,786 Step 5 (Sth yr.) $1,305  $33,930
Step 6 (6th yr.+) $1,478  $38,428 Step 6 (6th yr.+) $1,530  $39,780
43C Step 1 (Ist yr.) $837  $21,762 43C Step I (Ist yr.) $866  $22,516
Step 2 (2nd yr.) $892  $23,192 Step 2 (2nd yr.) $923  $23,998
Step 3 (3rd yr.) $972  $25,272 Step 3 (3rd yr.) $1,006  $26,156
Step 4 (4th yr.) $1,118  $29,008 Step 4 (4th yr.) $1,157  $30,082
Step 5 (Sth yr.) $1,319  $34,294 Step 5 (Sth yr.) $1,365  $35,490
Step 6 (6th yr.+) $1,541  $40,066 Step 6 (6th yr.+) $1,595  $41,470
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
44C Step 1 (st yr.) $878  $22,828 44C Step 1 (Ist yr.) $909  $23,634
Step 2 (2nd yr.) $935  $24,310 Step 2 (2nd yr.) $968  $25,168
Step 3 (3rd yr.) $1,018  $26,468 Step 3 (3rd yr.) $1,054  $27,404
Step 4 (4th yr.) $1,172  $30,472 Step 4 (4th yr.) $1,213  $31,538
Step 5 (Sth yr.) $1,381  $35,906 Step 5 (Sth yr.) $1,429  $37,154
Step 6 (6th yr.+) $1,602  $41,652 Step 6 (6th yr.+) $1,658  $43,108
45C Step I (Ist yr.) $913  $23,738 45C Step 1 (Ist yr.) $945  $24,570
. Step 2 (2nd yr.) $972  $25272 Step 2 (2nd yr.) $1,006  $26,156
Step 3 (3rd yr.) $1,059  $27,534 Step 3 (3rd yr.) $1,096  $28,496
Step 4 (4th yr.) $1,219  $31,694 Step 4 (4th yr.) $1,262  $32,812
Step 5 (Sth yr.) $1,437  $37,362 Step S (Sth yr.) $1,487  $38,662
Step 6 (6th yr.+) $1,672  $43,472 Step 6 (6th yr.+) $1,731  $45,006
46C Step 1 (1st yr.) $958  $24,908 46C Step 1 (Ist yr.) $992  $25,792
Step 2 (2nd yr.) $1,019  $26,494 Step 2 (2nd yr.) $1,055  $27,430
Step 3 (3rd yr.) $1,112  $28,912 Step 3 (3rd yr.) $1,151  $29,926
Step 4 (4th yr.) $1,279  $33,254 Step 4 (4th yr.) $1,324  $34,424
Step S (Sth yr.) $1,509  $39,234 Step 5 (Sth yr.) $1,562  $40,612
Step 6 (6th yr.+) $1,750  $45,500 Step 6 (6th yr.+) $1,811  $47,086
47C Step 1 (Ist yr.) $998  $25,948 47C Step | (Ist yr.) $1,033  $26,858
Step 2 (2nd yr.) $1,064  $27,664 Step 2 (2nd yr.) $1,101  $28,626
Step 3 (3rd yr.) $1,158  $30,108 Step 3 (3rd yr.) $1,199  $31,174
Step 4 (4th yr.) $1,333  $34,658 Step 4 (4th yr.) $1,380  $35,880
Step S (5th yr.) $1,571  $40,846 Step S (Sth yr.) $1,626  $42,276
Step 6 (6th yr.+) 1,818 $47,268 Step 6 (6th yr.+) $1,882  $48,932
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

. Effective: From 7/27/97 Effective: From 10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
478 TBA Desk $1917  $49,842 478 TBA Desk $1,984  $51,584
48C Step 1 (1st yr.) $1,035  $26,910 48C Step 1 (Ist yr.) $1,071  $27,846
Step 2 (2nd yr.) $1,102 $28,652 Step 2 (2nd yr.) $1,141 $29,666
Step 3 (3rd yr.) $1,202 $31,252 Step 3 (3rd yr.) $1,244  $32,344
Step 4 (4th yr.) 51381 $35,906 Step 4 (4th yr.) $1,429  $37,154
Step 5 (Sth yr.) $1,631 $42,406 Step 5 (Sth yr.) $1,688 $43,888
Step 6 (6th yr.+) $1,904  $49,504 Step 6 (6th yr.+) $1,971 $51,246
49C Step 1 (Ist yr.) $1,080  $28,080 49C Step 1 (1st yr.) $1,118  $29,068
Step 2 (2nd yr.) $1,149 $29,874 Step 2 (2nd yr.) $1,189 $30,914
Step 3 (3rd yr.) $1,253 $32,578 Step 3 (3rd yr.) $1,297 $33,722
Step 4 (4th yr.) $1,439  $37,414 Step 4 (4th yr.) $1,480  $38,714
Step 5 (Sth yr.) $1,699  $44,174 Step 5 (Sth yr.) $1,758  $45,708
Step 6 (6th yr.+) $1,986  $51,636 Step 6 (6th yr.+) $2,056  $53,456
50C Step 1 (Ist yr.) $1,128  $29,328 50C Step 1 (st yr.) $1,167  $30,342
Step 2 (2nd yr.) $1,202 $31,252 Step 2 (2nd yr.) $1,244  $32,344
Step 3 (3rd yr.) $1,310  $34,060 Step 3 (3rd yr.) $1,356  $35,256
Step 4 (4th yr.) $1,507  $39,182 Step 4 (4th yr.) $1,560  $40,560
Step 5 (5th yr.) $1,778  $46,228 Step S (Sth yr.) $1,840  $47,840
Step 6 (6th yr.+) $2,071  $53,846 Step 6 (6th yr.+) $2,143  $55,718
S2C** Step 1 (Ist yr.) $554 $14,404 S2CH** Step 1 (Ist yr.) $573 $14,898
Step 2 (2nd yr.) $589  $15,314 Step 2 (2nd yr.) $610  $15,860
Step 3 (3rd yr.) $643 $16,718 Step 3 (3rd yr.) $666 $17,316
Step 4 (4th yr.) $738 $19,188 Step 4 (4th yr.) $764 $19,864
Step 5 (5th yr.) $871  $22,646 Step S (5th yr.) $901  $23,426
Step 6 (6th yr.+) $1,034 $26,884 Step 6 (6th yr.+) $1,070  $27,820
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
S3CH* Step 1 (Istyr.) $582  $15,132 S3CH* Step 1 (Ist yr.) $602  $15,652
Step 2 (2nd yr.) $618  $16,068 Step 2 (2nd yr.) $640  $16,640
Step 3 (3rd yr.) $674  $17,524 Step 3 (3rd yr.) $698  $18,148
Step 4 (4th yr.) $776  $20,176 Step 4 (4th yr.) $803  $20,878
Step 5 (Sth yr.) $915  $23,790 Step 5 (Sth yr.) $947  $24,622
Step 6 (6th yr.+) $1,094  $28,444 Step 6 (6th yr.+) $1,132  $29,432
54C#** Step 1 (st yr.) $597  $15,522 54C** Step 1 (1st yr.) $618  $16,068
Step 2 (2nd yr.) $637  $16,562 Step 2 (2nd yr.) $659  $17,134
Step 3 (3rd yr.) $693  $18,018 Step 3 (3rd yr.) $717  $18,642
Step 4 (4th yr.) $796  $20,696 Step 4 (4th yr.) $824  $21,424
Step 5 (Sth yr.) $940  $24,440 Step 5 (5th yr.) $973  $25,298
Step 6 (6th yr.+) $1,155  $30,030 Step 6 (6th yr.+) $1,195  $31,070
57C#* Step 1 (Ist yr.) $696  $18,096 STCH* Step 1 (Ist yr.) $720  $18,720
Step 2 (2nd yr.) $739  $19,214 Step 2 (2nd yr.) $765  $19,890
Step 3 (3rd yr.) $807  $20,982 Step 3 (3rd yr.) $835  $21,710
Step 4 (4th yr.) $927  $24,102 Step 4 (4th yr.) $959  $24934
Step 5 (Sth yr.) $1,095  $28,470 Step 5 (Sth yr.) $1,133  $29,458
Step 6 (6th yr.+) $1,337  $34,762 Step 6 (6th yr.+) $1,384  $35,984
58C**  Step 1 (Ist yr.) $815  $21,190 58C**  Step 1 (Istyr.) $844  $21,944
Step 2 (2nd yr.) $868  $22,568 Step 2 (2nd yr.) $898  $23,348
Step 3 (3rd yr.) $947  $24,622 Step 3 (3rd yr.) '$980  $25,480
Step 4 (4th yr.) $1,088  $28,288 Step 4 (4th yr.) $1,126  $29,276
Step 5 (Sth yr.) $1,284  $33,384 Step 5 (Sth yr.) $1,329  $34,554
Step 6 (6th yr.+) $1,536  $39,936 Step 6 (6th yr.+) $1,590  $41,340
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May m 1995

Effective: From 7/277197 Effective: From  10/25/98
To  10/24/98 To 1/29/00
Range Range
Number Steps/Intervals Biweekly  Annually Number Steps/Intervals Biweekly  Annually
60C**  Step 1 (Istyr.) $939  $24,414 60C**  Step 1 (Istyr.) $972  $25,272
Step 2 (2nd yr.) $999  $25,974 Step 2 (2nd yr.) $1,034  $26,884
Step 3 (3rd yr.) $1,088  $28,288 Step 3 (3rd yr.) $1,126  $29,276
Step 4 (4th yr.) $1,252  $32,552 Step 4 (4th yr.) $1,2906  $33,696
Step 5 (5th yr.) $1,478  $38,428 Step 5 (5th yr.) $1,530  $39,780
Step 6 (6th yr.+) $1,795  $46,670 Step 6 (6th yr.+) $1,858  $48,308
61C* Step I (st yr.) $397  $10,322 61C* Step 1 (Ist yr.) $411  $10,686
Step 2 (2nd yr.) $423  $10,998 Step 2 (2nd yr.) $438  $11,388
Step 3 (3rd yr.) $461  $11,986 Step 3 (3rd yr.) $477  $12,402
Step 4 (4th yr.) $530  $13,780 Step 4 (4th yr.) $549  $14,274
Step 5 (Sth yr.) $624  $16,224 Step 5 (Sth yr.) $646  $16,796
Step 6 (6th yr.+) $755  $19,630 Step 6 (6th yr.+) $781  $20,306
62C* Step 1 (Ist yr.) $382 $9,932 62C* Step 1 (Ist yr.) $395  $10,270
Step 2 (2nd yr.) $407  $10,582 Step 2 (2nd yr.) $421  $10,946
Step 3 (3rd yr.) $442  $11,492 Step 3 (3rd yr.) $457  $11,882
Step 4 (4th yr.) $508  $13,208 Step 4 (4th yr.) $526  $13,676
Step 5 (5th yr.) $600  $15,600 Step 5 (5th yr.) $621  $16,146
Step 6 (6th yr.+) $711  $18,486 Step 6 (6th yr.+) $736  $19,136
63C* Step 1 (Ist yr.) $412  $10,712 63C* Step 1 (st yr.) $426  $11,076
Step 2 (2nd yr.) $439  $11,414 Step 2 (2nd yr.) $454  $11,804
Step 3 (3rd yr.) $478  $12,428 Step 3 (3rd yr.) $495  $12,870
Step 4 (4th yr.) $551  $14,326 Step 4 (4th yr.) $570  $14,820
Step 5 (Sth yr.) $649  $16,874 Step 5 (5th yr.) $672  $17,472
Step 6 (6th yr.+) $799  $20,774 Step 6 (6th yr.+) $827  $21,502
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 7127197 Effective: From  10/25/98
To  10/24/98 To 1/29/00

Range Range
Number Steps/Intervals Bivieekly  Annually Number Steps/Intervals Biweekly  Annually
70C***  Step 1 (Ist yr.) $788  $20,488 70C***  Step 1 (1st yr.) $816  $21,216
Step 2 (2nd yr.) $839  $21,814 Step 2 (2nd yr.) $868  $22,568
Step 3 (3rd yr.) $915  $23,790 Step 3 (3rd yr.) $947  $24,622
Step 4 (4th yr.) $1,053  $27,378 Step 4 (4th yr.) $1,000  $28,340
Step 5 (Sth yr.) $1,242  $32,292 Step S (Sth yr.) $1,285  $33,410
Step 6 (6th yr.+) $1,501  $39,026 Step 6 (6th yr.+) $1,554  $40,404
TICHE#ESiep | (1st yr.) $868  $22,568 Step | (Ist yr.) $898  $23,348
Step 2 (2nd yr.) $924  $24,024 Step 2 (2nd yr.) $956 $24,856
Step 3 (3rd yr.) $1,007  $26,182 Step 3 (3rd yr.) $1,042  $27,092
Step 4 (4th yr.) $1,158  $30,108 Step 4 (4th yr.) $1,199  $31,174
Step 5 (Sth yr.) $1,367  $35,542 Step 5 (Sth yr.) $1,415  $36,790
Step 6 (6th yr.+) $1,654  $43,004 Step 6 (6th yr.+) $1,712  $44,512

* Ranges 37, 61, 62 and 63 are for a 25 hour week.

** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.

*** The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.

b
o

*##% The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.



TWU - Satary Ranges for Employees Hired or Promoted into the Bargaining Unit Aftér May 8, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
34C Step I (st yr.) $875  $22,750
Step2 (2nd yr.) . $918  $23,868
Step 3 (3rd yr.) $992  $25,792
Step 4 (4th yr.) $1,071  $27,846
Step 5 (5th yr.) $1,157  $30,082
Step 6 (6th yr.+) $1,248  $32,448
35C Single Rate $1,015  $26,390
36C Step 1 (Ist yr.) $963  $25,038
Step 2 (2nd yr.) $1,032  $26,832
Step 3 (3rd yr.) $1,221  $31,746
Step 4 (4th yr.) $1268  $32,968
Step 5 (5th yr.) $1,522  $39,572
Step 6 (6th yr.+) $1,603  $41,678
37C* Step 1 (1st yr.) $454  $11,804
Step 2 (2nd yr.) $484  $12,584
Step 3 (3rd yr.) $528  $13,728
Step 4 (4th yr.) $605  $15,730
Step 5 (5th yr.) $715  $18,590
Step 6 (6thyr+) . $860  $22,360
39C Step I (Istyr.) $731  $19,006
Step 2 (2nd yr.) $779  $20,254
Step 3 (3rd yr.) $849  $22,074
Step 4 (4th yr.) $977  $25,402
Step 5 (5th yr.) $1,152  $29,952
Step 6 (6th yr.+) $1,372  $35,672

Effective: From 4/29/01
To 7/27/02
Range
Number  Steps/Intervals Biweekly  Annually
34C Step 1 (1st yr.) $906  $23,556
Step 2 (2nd yr.) $950  $24,700
Step 3 (3rd yr.) $1,027 ° $26,702
Step 4 (4th yr.) $1,108  $28,808
.Step 5 (Sth yr.) $1,197  $31,122
Step 6 (6th yr.+) $1,292  $33,592
35C Single Rate $1,051  $27,326
36C Step | (Ist yr.) $997  $25,922
Step 2 (2nd yr.) $1,068  $27,768
Step 3 (3rd yr.) $1,264  $32,864
Step 4 (4th yr.) $1,312 $34,112
Step 5 (Sth yr.) $1,575  $40,950
Step 6 (6th yr.+) $1,659  $43,134
37C* Step 1 (Ist yr.) $470  $12,220
Step 2 (2nd yr.) $501  $13,026
Step 3 (3rd yr.) $546  $14,196
Step 4 (4th yr.) $626  $16,276
Step 5 (5th yr.) $740  $19,240
Step 6 (6th yr.+) $890  $23,140
39C Step 1 (Ist yr.) $757  $19,682
Step 2 (2nd yr.) $806  $20,956
Step 3 (3rd yr.) $879  $22,854
Step 4 (4th yr.) $1,011  $26,286
Step 5 (Sth yr.) $1,192  $30,992
Step 6 (6th yr.+) $1,420  $36,920
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TWU - Salary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
40C Step 1 (Lst yr.) $914  $23,764
Step 2 (2nd yr.) $974  $25,324
Step 3 (3rd yr.) $1,061  $27,586
Step 4 (4th yr.) $1,221  $31,746
Step 5 (Sth yr.) $1440  $37,440
Step 6 (6th yr.+) $1,678  $43,628
41C Step 1 (Ist yr.) $814  $21,164
Step 2 (2nd yr.) $865  $22,490
Step 3 (3rd yr.) $943  $24,518
Step 4 (4th yr.) $1,084  $28,184
Step S (Sth yr.) $1,278  $33,228
Step 6 (6th yr.+) $1,525  $39,650
42C Step 1 (1st yr.) $857  $22,282
Step 2 (2nd yr.) $913  $23,738
Step 3 (3rd yr.) $996  $25,896
Step 4 (4th yr.) $1,145  $29,770
Step 5 (Sth yr.) $1,351  $35,126
Step 6 (6th yr.+) $1,584  $41,184
43C Step 1 (Ist yr.) $896  $23,296
Step 2 (2nd yr.) $955  $24,830
Step 3 (3rd yr.) $1,041  $27,066
Step 4 (4th yr.) $1,197  $31,122
Step 5 (Sth yr.) $1413  $36,738
Step 6 (6th yr.+) $1,651  $42,926

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
40C Step 1 (1st yr.) $946  $24,596
Step 2 (2nd yr.) $1,008  $26,208
Step 3 (3rd yr.) $1,098  $28,548
Step 4 (4th yr.) $1,264  $32,864
Step 5 (5th yr.) $1,490  $38,740
Step 6 (6th yr.+) $1,737  $45,162
41C Step 1 (Ist yr.) $842  $21,892
Step 2 (2nd yr.) $895  $23,270
Step 3 (3rd yr.) $976  $25,376
Step 4 (4th yr.) $1,122  $29,172
Step5(Sthyr) * $1,323  $34,398
Step 6 (6th yr.+) $1,578  $41,028
42C Step 1 (st yr.) $887  $23,062
Step 2 (2nd yr.) $945  $24,570
Step 3 (3rd yr.) $1,031 $26,806
Step 4 (4th yr.) $1,185  $30,810
Step 5 (Sth yr.) $1,398  $36,348
Step 6 (6th yr.+) $1,639  $42,614
43C Step 1 (1st yr.) $927  $24,102
Step 2 (2nd yr.) $988  $25,688
Step 3 (3rd yr.) $1,077  $28,002
Step 4 (4th yr.) $1,239  $32,214
Step 5 (Sth yr.) $1,462  $38,012
Step 6 (6th yr.+) $1,709  $44,434
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TWU - Safary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
44C Step 1 (st yr.) $941  $24,466
Step 2 (2nd yr.) $1,002  $26,052
Step 3 (3id yr.) $1,001 $28,366
Step 4 (4th yr.) $1,255  $32,630
Step 5 (Sth yr.) $1479  $38,454
Step 6 (6th yr.+) $1,716  $44,616
45C Step 1 (Istyr.) $978  $25,428
Step 2 (2nd yr.) $1,041  $27,066
Step 3 (3rd yr.) $1,134  $29,484
Step 4 (4th yr.) $1,306  $33,956
Step S (Sth yr.) $1,539  $40,014
Step 6 (6th yr.+) $1,792  $46,592
46C Step 1 (Ist yr.) $1,027  $26,702
Step 2 (2nd yr.) $1,092  $28,392
Step 3 (3rd yr.) $1,191  $30,966
Step 4 (4th yr.) $1370  $35,620
Step 5 (Sth yr.) $1,617  $42,042
Step 6 (6th yr.+) $1,874 $48,724
47C Step 1 (Ist yr.) $1,060  $27,794
Step 2 (2nd yr.) $1,140  $29,640
Step 3 (3rd yr.) $1,241  $32,266
Step 4 (4th yr.) $1,428  $37,128
Step 5 (Sth yr.) $1,683  $43,758
Step 6 (6th yr.+) $1,948  $50,648

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly  Annually
44C Step 1 (Ist yr.) $974  $25,324
Step 2 (2nd yr.) $1,037  $26,962
Step 3 (3rd yr.) $1,129  $29,354
Step 4 (4th yr.) $1,299  $33,774
Step 5 (Sth yr.) $1,531 $39,806
Step 6 (6th yr.+) $1,776  $46,176
45C Step 1 (Ist yr.) $1,012  $26,312
Step 2 (2nd yr.) $1,077  $28,002
Step 3 (3rd yr.) $1,174  $30,524
Step 4 (4th yr.) $1,352  $35,152
Step 5 (5th yr.) $1,593  $41,418
Step 6 (6th yr.+) $1,855  $48,230
46C Step 1 (Ist yr.) $1,063  $27,638
Step 2 (2nd yr.) $1,130  $29,380
Step 3 (3rd yr.) $1,233  $32,058
Step 4 (4th yr.) $1,418  $36,868
Step 5 (5th yr.) $1,674  $43,524
Step 6 (6th yr.+) $1,940  $50,440
47C Step | (Ist yr.) $1,106  $28,756
Step 2 (2nd yr.) $1,180  $30,680
Step 3 (3rd yr.) $1,284  $33,384
Step 4 (4th yr.) $1,478  $38,428
Step 5 (Sth yr.) $1,742  $45,292
Step 6 (6th yr.+) $2,016  $52,416
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TWU - Salary Ranges for Empleyees Hired or Promoted into the Bargaining Unit After May 8, 1995

1/30/00

Effective: From
To 4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
478 TBA Desk $2,053  $53,378
48C Step 1 (Ist yr.) $1,108  $28,808
Step 2 (2nd yr.) $1,181  $30,706
Step 3 (3rd yr.) $1,288  $33,488
Step 4 (4th yr.) $1,479  $38,454
Step 5 (5th yr.) $1,747  $45,422
Step 6 (6th yr.+) $2,040  $53,040
49C Step 1 (st yr.) $1,157  $30,082
Step 2 (2nd yr.) $1,231  $32,006
Step 3 (3rd yr.) $1,342  $34,892
Step 4 (4th yr.) $1,541  $40,066
Step 5 (Sth yr.) $1,820  $47,320
Step 6 (6th yr.+) $2,128  $55,328
50C Step 1 (Ist yr.) $1,208  $31,408
Step 2 (2nd yr.) $1,288  $33,488
Step 3 (3rd yr.) $1,403  $36,478
Step 4 (4th yr.) $1,615  $41,990
Step 5 (Sth yr.) $1,004  $49,504
Step 6 (6th yr.+) $2,218  $57,668
52C**  Step 1 (Istyr.) $593  $15418
Step 2 (2nd yr.) $631  $16,406
Step 3 (3rd yr.) $689  $17914
Step 4 (4th yr.) $791  $20,566
Step 5 (Sth yr.) $933 $24,258
Step 6 (6th yr.+) $1,107  $28,782

Effective: From 4/29/01
To 7/27/02
Range
Number Steps/Intervals Biweekly Annually
478 TBA Desk $2,125  $55,250
48C Step 1 (Ist yr.) $1,147  $29,822
Step 2 (2nd yr.) $1,222  $31,772
Step 3 (3rd yr.) $1,333  $34,658
Step 4 (4th yr.) $1,531 $39,806
Step 5 (Sth yr.) $1,808  $47,008
Step 6 (6th yr.+) $2,111 $54,886
49C Step 1 (Ist yr.) $1,197  $31,122
Step 2 (2nd yr.) $1,274  $33,124
Step 3 (3rd yr.) $1,389  $36,114
Step 4 (4th yr.) $1,595 $41,470
Step 5 (Sth yr.) $1,884  $48,984
Step 6 (6th yr.+) $2,202  $57,252
50C Step 1 (1st yr.) $1,250  $32,500
Step 2 (2nd yr.) $1,333  $34,658
Step 3 (3rd yr.) $1,452  $37,752
Step 4 (4th yr.) $1,672  $43472
Step 5 (5th yr.) $1,971 $51,246
Step 6 (6th yr.+) $2,296  $59,696
52C**  Step 1 (st yr.) $614  $15,964
Step 2 (2nd yr.) $653  $16,978
Step 3 (3rd yr.) $713  $18,538
Step 4 (4th yr.) $819  $21,294
Step 5 (Sth yr.) $966  $25,116
$1,146 $29,796

Step 6 (6th yr.+)
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TWU - Satary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8; 1995

Effective: From 1/30/00
To 4/28/01
Range
Number Steps/Intervals Biweekly  Annually
53C**  Step I (Istyr.) $623  $16,198
Step 2 (2nd yr.) $662  $17,212
Step 3 (3rd yr.) $722  $18,772
Step 4 (4th yr.) $831  $21,606
Step 5 (5th yr.) $980  $25,480
Step 6 (6th yr.+) $1,172  $30,472
54C**  Step 1 (Ist yr.) $640  $16,640
Step 2 (2nd yr.) $682  $17,732
Step 3 (3rd yr.) $742  $19,292
Step 4 (4th yr.) - $853  $22,178
Step S (Sth yr.) $1,007  $26,182
Step 6 (6th yr.+) $1237  $32,162
57C**  Step 1 (st yr.) $745  $19,370
Step 2 (2nd yr.) $792  $20,592
Step 3 (3rd yr.) $864  $22,464
Step 4 (4th yr.) $993  $25,818
Step 5 (Sth yr.) $1,173  $30,498
Step 6 (6th yr.+) $1,432  $37,232
58C**  Step 1 (Istyr.) $874  $22,724
Step 2 (2nd yr.) $929  $24,154
Step 3 (3rd yr.) $1,014  $26,364
Step 4 (4th yr.) $1,165  $30,290
Step 5 (Sth yr.) $1,376  $35,776
$1,646  $42,796

Step 6 (6th yr.+)

Effective: From 4/29/01
To  7/27/02
Range
Number Steps/Intervals Biweekly  Annually
53C**  Step 1 (Istyr.) $645  $16,770
Step 2 (2nd yr.) $685  $17,810
Step 3 (3rd yr.) $747  $19,422
Step 4 (4th yr.) $860  $22,360
Step 5 (Sth yr.) $1,014  $26,364
Step 6 (6th yr.+) $1,213  $31,538
54C**  Step 1 (Ist yr.) $662  $17,212
Step 2 (2nd yr.) $706  $18,356
Step 3 (3rd yr.) $768  $19,968
Step 4 (4th yr.) $883  $22,958
Step S (Sth yr.) $1,042  $27,092
Step 6 (6th yr.+) $1,280  $33,280
57C**  Step 1 (Ist yr.) $771  $20,046
Step 2 (2nd yr.) $820  $21,320
Step 3 (3rd yr.) $894  $23,244
Step 4 (4th yr.) $1,028  $26,728
Step S (Sth yr,) $1,214  $31,564
Step 6 (6th yr.+) $1,482  $38,532
58C**  Step 1 (Istyr.) $905  $23,530
Step 2 (2nd yr.) $962  $25,012
Step 3 (3rd yr.) $1,049  $27,274
Step 4 (4th yr.) $1,206  $31,356
Step 5 (Sth yr.) $1,424  $37,024
Step 6 (6th yr.+) $1,704  $44,304
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TWU - Salary Ranges for Employces Hired or Promoted into the Bargaining Unit After May 8, 1995

Effective: From 1/30/00
To  4/28/01
Range
Number  Steps/Intervals Biweekly  Annually
60C**  Step I (Ist yr.) $1,006  $26,156
Step 2 (2nd yr.) $1,070  $27,820
Step 3 (3rd yr.) $1,165  $30,290
Step 4 (4th yr.) $1,341  $34,866
Step 5 (5th yr.) $1,584  $41,184
Step 6 (6th yr.+) $1,923  $49,998
0ICH* Step 1 (Ist yr.) $425  $11,050
Step 2 (2nd yr.) $453  $11,778
Step 3 (3rd yr.) $494  $12,844
Step 4 (4th yr.) $568  $14,763
Step 5 (5th yr.) $669  $17,394
Step 6 (6th yr.+) $808  $21,008
62C* Step 1 (1st yr.) $409  $10,634
Step 2 (2nd yr.) $436  $11,336
Step 3 (3rd yr.) $473  $12,298
Step 4 (4th yr.) $544  $14,144
Step 5 (Sth yr.) $643  $16,718
Step 6 (6th yr.+) $762  $19,812
63C* Step 1 (Istyr.) $441  $11,466
Step 2 (2nd yr.) $470  $12,220
Step 3 (3rd yr.) $512  $13,312
Step 4 (4th yr.) $590  $15,340
Step 5 (Sth yr.) $696  $18,096
Step 6 (6th yr.+) $856  $22,256

Effective: From 4/29/01
To  7/27/02
Range
Number  Steps/Intervals Biweekly  Annually
60C**  Step 1 (Ist yr.) $1,041  $27,066
Step 2 (2nd yr.) $1,107  $28,782
Step 3 (3rd yr.) $1,206  $31,356
Step 4 (4th yr.) $1,388  $36,088
Step 5 (Sth yr.) $1,639  $42,614
Step 6 (6th yr.+) $1,990  $51,740
olC* Step 1 (Ist yr.) $440  $11,440
Step 2 (2nd yr.) $469  $12,194
Step 3 (3rd yr.) $511  $13,286
Step 4 (4th yr.) $588  $15,288
Step 5 (Sth yr.) $692  $17,992
Step 6 (6th yr.+) $836  $21,736
62C* Step 1 (Ist yr.) $423  $10,998
Step 2 (2nd yr.) $451  $11,726
Step 3 (3rd yr.) $490  $12,740
Step 4 (4th yr.) $563  $14,638
Step 5 (Sth yr.) $666  $17,316
Step 6 (6th yr.+) $789  $20,514
63C* Step 1 (Ist yr.) $456  $11,856
- Step 2 (2nd yr.) $486 $12,636
Step 3 (3rd yr.) $530  $13,780
Step 4 (4th yr.) $611  $15,886
Step 5 (Sth yr.) $720  $18,720
Step 6 (6th yr.+) $886  $23,036

g8
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TWU - Satary Ranges for Employees Hired or Promoted into the Bargaining Unit After May 8; 1995

Effective: From 1/30/00
To  4/28/01
Range
Number Steps/Intervals Biweekly  Annually:
70C***  Step 1 (1st yr.) $845  $21,970
Step 2 (2nd yr.) $898  $23,348
Step 3 (3rd yr.) $980  $25,480
Step 4 (4th yr.) $1,128  $29,328
Step 5 (5th yr.) $1,330  $34,580
Step 6 (6th yr.+) $1,608  $41,808
TIC****  Step 1 (Ist yr.) $929  $24,154
Step 2 (2nd yr.) $989  $25,714
Step 3 (3rd yr.) $1,078  $28,028
Step 4 (4th yr.) $1,241  $32,266
Step 5 (Sth yr.) $1,465  $38,090
Step 6 (6th yr.+) $1,772  $46,072

* Ranges 37, 61, 62 and 63 are for a 25 hour week.

Effective: From 4/29/01
To  7/27/02
Range
Number Steps/Intervals Biweekly  Annually
T0C***  Step 1 (Ist yr.) $875  $22,750
Step 2 (2nd yr.) $929  $24,154
Step 3 (3rd yr.) $1,014  $26,364
Step 4 (4th yr.) $1,167  $30,342
Step 5 (5th yr.) $1,377  $35,802
Step 6 (6th yr.+) $1,664  $43,264
T1C****%  Step 1 (Ist yr.) $962 $25,012
Step 2 (2nd yr.) $1,024  $26,624
Step 3 (3rd yr.) $1,116  $29,016
Step 4 (4th yr.) $1,284  $33,384
Step S (5th yr.) $1,516  $39,416
Step 6 (6th yr.+) $1,834  $47,684

** Ranges 52, 53, 54, 57, 58 and 60 are for a 36 1/4 hour week.

*** The salary steps in salary range 70 include complete compensation to Toll Collectors for any checkout time incurred.

7
Co

**¥* The salary steps in salary range 71 include complete compensation to Senior Toll Collectors for any checkout time incurred.
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EXHIBIT C

Al1l Department Directors, Division Managers and Orgaanization Unir Heacd
fduard C. Gallas
August 14, 1967
EXCUSED TIME FOR EMPLOYEE CRGANIZATION REPRISERTATIVES
Empiovee Organization Presidents
INFORMATION BULLETIK NO. 23

iﬁé following policies shall apply with regard to time off for repre-

sentatives of emplcoyee crganizations, effective September 1, 1967.  They nave

been revised to refiect the prevailing practices in government and industry,

‘“2ad te clarify the conditions under which time off is excused.

Ass. . ACTIVITIES NORMALLY CONDUCTED DURING WORKING HOURS

1. During regulariy scheduled working houés, empioyee repre-
sentativgs duliﬁdesignated by emplovee. organizations shzll

‘oe allowed reéégnabie time away from reguiar“duties without

loss of pay:

a. To investigate grieQances and to prccess them at the
apﬁropfiate organization level.

b. To participate as a member of a group of employee
representatives whgn discussing proposals with regard
to salary levels and terms of exzployment.

2. The general standards shall be applied in the folloving

—anner and under these conditions: 4

a. The Personnel Director or his designated representaitvei
in consultation with employee groups, shall establish
reasonable limits on the number of employee representar

tives vho may be permitted to participate in each of the

enumerated activities on psid vorking time.
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b. Tiwc Personnel Director or his designatec representative,

3
in consultation with employee groups, shall establiish
Jreasonable limits on the amount of working time that
mav be spent on each of the enumerated activities.

c. Emplovee representatives musi m2ke the necessary

arrangements with their supervisors before leaving

their assigned place of upfk:

B. ACTIVITIES NORMALLY CONDUCTED OUTSIDE WORKING HOURS

1.

Tmployee representatives should be permitted, during

regularly scheduled‘working'héirs:égrggﬁé{time off without
pay, or the time shall be éhg{ééé’agéinﬁg:negative com-
pensatory time, or to their adduél vacation allowance for
the folioving typgs of“i;tiv@f?!iniﬁghalf of employez
organizations -and Cheir membér;:
a. Kttendance at union meeting or conventions
b Oggani;ing énﬁ»recruitment
c. Solicitation of members
d. Distribution of organization pa=phlets, circulars and

other literature.
Representatives must make the necessary arrangements with
their supervisors in advance.

4

An employvee elected or appointed to an organization office
which requires him to devote all or most of his time to

his organization duties should be placed on leave of absence

without pay, subject to the provisions of PAI 20-3.06.

a
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Any questions concerning the application of excused time for em-

cioyee organization representatives should be direcred to Mr. Bernard Schein,

»anager, Operating Personnel Division.

Additional copies of this Bulletin may be cbrained by calling the

Administrative Division on Extension 7140.

Edward C. Gallas
.Persognel Director

BN
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Change Notice 92 dated 6/29/73 {ncorparated herein.
orl 20-2x:04
1 of 2
OPERATING INSTRUCTION

PAY PLAN C AND D (NON-PUGLICE)
TRANSFER PROCEDURE

~ie

(Effective August 1, 1971).

I. Introduction

This instruction outlines the Port Luthority policy and}procedure_re-
lated to voluntary transfer requests originated by emplovees in Pay
Plan C and employees in grades D 1 through D S. It does not apply to
employees in Tolls, Police or Automotive classes, whose transfer re-
quests are handled by the Tunnels and Brldges and Operatxons Services

Departments.

11, Definitions

A. TRARSFER - The voluantary movement of an emp10\ee frow a permanent
authorized position in one. féc111cv or cepartment £0 a permanent.
authorizec position in the same permanent’ title’ zné salar\ in

.a2nother facility or deparCment from z Transfer Reque<t Lisz. How-
ever, eniry level classes can. transfer to other ' entry level c1=sses,
‘provided there are no test requirements for the requested title.’

III. Policy

.A. Permanent Pay PIan C fjeld emplovees, except police mav"request 2
transfer to a different facility if they have satlsfaccorlly ’
completed six months (three months for TWU classes) in their present C
permanent assignment. Permanent employees in a probationsry status 6.
must successfully complete their twelve-month probotlon before they
may request a transfer. al

B. Employees transferred to another organization unit serve a three-
month probation period. Failure to perform satisfactorily during
this probation may result in return to his former permanent assign-
ment Or to a comparable one_

C. Temporary and project employees may not apply for transfer.’

D. Transfer requests are honored only to permanent authorized posi-
tions in a facility and not to a particular unit within a facility.

E. No more than two transfer requests can be outstanding at one time
for employees in TWU classes, and three transfer requests for
employees in BTU classes.

.T. Emplovees selected to transfer to one of the facilities requested,
must complete six months (three months for TWU classes) 3t the new
assignment before submitting another facility transfer request.

L4

G. 1f an emplovee refuses 2 transfer his name is removed from that ax (



he deace of receipt By

Transfer requests expire three vears from !

the Qperating Personnel Division. Erm ]cyees who vant to be con-
sidered for transfer for a specific faciiitv zfier thr2e years
must submit 2 renewal transfer request 30 dzvs prior to the
expiration of the three years in order to recain the earlier

rank in the transfer list -for that fzcility.

1V. Procedure for Processing Transfer Requests

Exhibit A outlines the operating rules and procecures governing the

handling of transfer requests.

P
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Crange Nozice 1:0. 91 dated 6/29/73 incorb. herein or:? 3@—3:-:3
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III.

OPERATINC INSTRUCTION .
WORK IN HIGHER CLASSES COMPENSATION - EXHIBIT E
T.W.U. CLASSES ONLY

Introduction - g

This instruction outlines the policy on compensation paid for work
performed in a job of higher classification than the one ar employee
permanently holds. It applies only to Port Authority employees vno
are in positions in one of the classes represanted by the Transpert
Worker's Union.and substitute in a job of.a higher classification
also-represented by the T.W.U. (see list attached). It also describes
the use of the Employee Record of Days Worked Out of Class, form’

PA 3023, Overtime and Exception Record, form PA 616 and Special Pay-
ment Request, form PA 1992. '

Policy

A. Port Authority policy is to schedule work so that each eaployee
works within his normal job specifications. VWhenever possible;
managers and supervisors should anticipate avoidab}é out-of-class
assignments and take constructive steps, such as efficient re-
scheduling of activities, to eliminate the need for emplovees
vorking out of class-. ‘ ’ '

B. When out-of-class work is essential and properly authdrized, ?ay
Plan C employees are compensated for work performed out ‘of their
class subject to the provisions of this OPI. : : ’

Eligibility

A. Permanent Pay Plan C personnel who hold'ﬁositions in one of the
classes represented by the T.W.U. are compensated for vork per-
formed in a job or jobs of higher classification than their
permanently appointed position if they work in a higher class for
4S days or more in one calendar year (January 1 to December 31).
The 45 days need not be consecutive. ‘ '

B. In the event a substitution is necessary, and unless the unit
supervisor othervise determines, the senior qualified employee CN-?1
will be offered the substitution. The selection will be made 6/29/73
from those employees working at the facility on the tour that
is required to be covered. In the event the senior employee is
‘ot offered the substitution, his unit supervisor will inform -
him of the reasoms thereof.

In the event a more senfor person is unzvzilable because of
vacation or regular day off, he would, subject to the above rule,
be offered the a2ssignment upon his return. In the event the wrong
employee is selected, the employee vho should hzve been selected
will be credited with up to a maximum of five (5) days if he was
available and working on the days he could have substituted.

C. Work performed in 3 higher class for less than a full tour is not

considered 2 day's work in that class and does not count tovard p K

the 45 day minimum required for higher rete compensation. {/Y
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Required Forms

A.

Employees who hold positions in one of the classes represented by
the TWU are required to keep their own accurate record of days
worked {n higher classes than their permanently appointed posxtxﬂns
An Employee Record of Days Worked Out of Class, form PA 3023, is
provided for this purpose. Exhibit A is a specimen of form PA 3023.

The employee*é supervisor, or the designated timekeeper, using the
Daily Assignment and Time Sheets, form PA 2612 or the appropriate
timekeeping document as his source of information, m2intzins a
record of all work assignments in higher classes for TWU class
employees. This record is to be kept on the Overtime and Excepiion
Time Record, form PA 616 A or F or the appropriate timekeeping
document. When an employee is assigned to work in 2 higher cleass,
the code 'R is entered in the box(es) corresponding to the day(s)
of such assignment. In those units where numsrous entries are oade
on the form PA 616, an additional form PA 616 is kept to record the
dates in which the employee worked out-of-class.

Procedure

A.

At the end of the substitution period, the supervisor signs the.
Ecployee Record of Days Worked Qut of Class form PA 3023 an reLu*ﬂs

the form to the employee.

Between December 31 and January 15, an employee who worked inm higher
class(es) for 45 days or more during the past fiscal year submits
form PA 3023, Employee Record of Days Worked OQut of Class, to his
immediate supervisor.

The supervisor compares the employee's form PA 3023 with the form

PA 616 A or F or the appropriate timekeeping document. 1f the two
records agree, the supervisor signs the Employee Record of Days Worked
Out of Class, form PA 3023, and computes the differential pzyment duce
the employee (see paragraph VI below). If the two recorés do not
agree, the work schedule for the day(s) in question is consulted to
resolve the difference. ’

The form PA 3023 becomes part of the facility or unit records and
is kept for seven years. ‘

The supervisor (or the designated timekeeper) then prepzres 2
Special Payment Request, form PA 1992 in accordance with the instruc-
tion thereon, to notify the Payroll Section to pay the earned class
differential to each employee listed. Tranmsaction Code 001 and
Special Pay Code 14, Class Differential, should be checked at the

top of the form PA 1992.
\/
n



(T.w.U. g;:,ployc«_'ﬂ) 071 20-3x.15

F. The Spccial Pa;mcnc Request, form PA 1992 is approved for pavment
by the division or facility manager.

G. -The Special Payment Request is sent to the Payroll Section of che
Accounting Division not later than the end of the month of Jas-ary.
Payment is included in one of the regular payvchecks of eligible g
employees not later than the end of February.

Calculaction of Compensation for Work Performed at a Higher Class

A. The pay rates used an B and C belowv are obtained from the Persoannel
Classification and Compensation Plan in effect as of December 31
of the year in which the work out of class(es) was performed.

B. Employees who are entitled to receive additional compensation for
work performed at higher class(es) are paid at the pay rate of the
higher class(es) in effect at the end of the fiscal year. The. employee
-1s paid at the same in-grade step of the higher class(es) as’ the
step the employee holds in his permanent grade at the end of the

year.

Example 1: A Toll Collector (range 70) who is in Step 4,
substitutes as 2 Supervising Toll Collector (range .71). As of
December 31, the Toll Collector is still .in Step 4. The Class
D1fferent1a1 paid is the dlfference between_range 707, step 4 'and-
range 71, step 4. N L

Example 2: A Toll Collector (range 70) who is in Step &,
substitutes as a Supervising Toll Collector (range 71). As of
December 31, the Toll Collector has reached Step S. The Class
leferentlal pald is the difference between_range 70, Step 5 and
range 71, step 5. '

C. When an employee‘s employment terminates and he has accumulated
45 days or more working in higher class(es), he is compensated for
such days at the pay rate of the higher class(es) in effect when he
leaves. The amount of payment is calculated as described in Vi, B
above except that the last day worked is used instead of
December 31. The terminating employee must submit his Record of
Days Worked Qut of Class at least two weeks before leaving to
allow- enough time to process the necessary papers and include the
class differential in his final paycheck. 4

1
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Office of the Exccutive Director

PAI 20-3. 03
The Port Authority Revised October 17 1974
of New York and New Jerscy )

" VACATIONS EXHIBIT F

41. T Intfoduction

)

This instruction outlines the policies and operating procedures on
vacations for Port Authority employees.

1. Policies -

A. Vacations for Port Authority employees are based on the
assumption that they contribute to the good hezlth and well-
being of the staff and are, theréfc}re, mutually beneficial to
the employee and the organization. .

B. Permanent, probationary, and project employees of the Port

'~ Authority receive vacations depending on length of service, iob
classification, and certain other factors defined in the following
attachments to this instruction: A

}. Aftachment 1. Operating Rulés - Va_g:?atidhswj':.

2. Vacation Allowance Schedule A. Manageriil, Professional,
and Technical Staff in Pay Plans B, E, F (non—poliéé).
D (all levels), and Pay Plan C Administrative/Office
Classes not Covered by Memorandum ‘of Agreement. ™

-

Vacation Allowance Schedule B. Employees Covered by
Memoranda of Agreement with Employee Organizations,

Including Members of the Police Force Hired Subsequent
to April 9, 1972.

(V]

4. Vacation Allowance Schedule C. Members of the Police.
Force Hired Prior to April 9, 1972.

S. Vacation Allowance Schedule D. Managerial, Professional,
and Technical Staff in Pay Plan B Levels 4-7 With Less
Than 5 Years Service and Levels 8 and Above With Less
Than Ten Years Service.

C. Holders of the awards shown below, with the exception of the
Meritorious Police Duty Medal, will receive the extra vacation
allowances indicated beginning in the year in which the medal
is awarded. Upon termination, medal holders will receive full
value for these vacation days for the year in which the separa-
tion occurs unless they are discharged for cause or resign under

charges. [N \/
-0
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Rececive Extra Days of

All Employees Awarded: Vacation as f{ollows:

The Medal of Honor
The Howard S. Cullman 3
Distinguished Service Medal
The Distinguished Service Medal
The. Commendation Medal/Police 1

Commendation Medal
The Meritorious Police Duty Medal 1%
.*Holders of this award receive one extra day vacation during
the twe_lve~mohth period following the award ceremony.
D. The Personnel Director may, with the approval of the Executive
Director, modify vacation policies to fit the requirements of

unusual situations. .

E. In the event that changes are made in vacation allowances or
operating rules for employees covered by. memoranda of agree-
ment with employee organizations, the provisions of the new
memorandum of agreement supersede those of this instruction.
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PAT 20-3.01

10/17/74

ATTACHMENT 1
1 of 5

— OPERATING-RULES - VACATIONS
.] ’ ’

Vacation Scheduling for Pay Plan C (Including Pay Plan D, Levels 1-5)
Staff '

A. Each facility will publish an annual vacztion schedule, stating the
periods when operating conditions will permit vacations to be taken
and the number of employees in each class of each work group
who will be permitted to pick vacations during those periods.
Where operating conditions permit, provision should be made for
scheduling vacations throughout the year. Employees picking -
vacations will do so in minimum periods of one week and maxi-
mum periods of two weeks in order of their Port Authority

seniority.

Employees in T. W.U. classes are permitted to take vacations in
all weeks of a calendar year. When peak staffing is required by
the facility manager, 2 minimum of one employee in each _cl"a.sls_i— |
fication may, in any such week, elect to take his vacation. .

B. Employee‘s' entitled to three or four weeks vacation, wishing to
take it all in a2 single period, will do so in Port Authority
seniority order within each classification in a work group during
the second series of picks. Employees with five weeks vacation,
wishing to take it all in a single period,- will do so in a third

series of picks. : ) 4

C. When approved by management, em}:;loyees will be permitted to
take single vacation days. Such days will be deducted from the
least desirable pick which is understood to be the last pick made

by each employee.

D. Vacation scheduling for Police will be handled in accordance with
instructions issued by the Superintendent of Police. y

Rules for Charging Vacation Time

A. Vacation days taken in any year shall be-charged first, against
any accrued normal vacation carried over from the prior year.
and second, against the current year's normal vacation allowance.
The only exception to this secuence is for the Special Vacation
dzys (see Paragraph V, below) which may be taken at any time,
subject to the controls, if any., of the c¢mployee's department.

/00




PAT 20-3.01
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ATTACHMENT 1

2 of 5

When a paid holiday "occurs during an employee's vacation period.
it will not be counted as a day of vacation (sce PAI 20-3.02).

]
When management excused time (cunscheduled holidays, National
days of mourning, weather, etc.) is granted during an emplovee's
vacation period, it will be counteq'as vacation time.

I11. Vacation in Connection with Sick Leave

A

If an employee falls ill after starting his scheduled vacation, the
period of his illness during - this +wvacation cannot be charged as =
sick absence. However, if an employee is hospitalized for one
night or more while on vacation, on'Iy:the days of hospitalization
should be charged as sick absence time. Should questions arise
regarding application of this policy, the Personnel Department

should be consulted.

If an emploYée‘s sick absence starts Before a scheduled vacation,
the time absent due to illness should .be charged as sick absence
provided the employeé returns to work at the»chd of his illness _
before starting his vacation. ‘ ‘

An employee who is absent for an extended period because of
jllness or injury, whether work connected or not, and who
received pzid sick leave for a part or all of the period of
absence, may be required to forfeit a pobrt-ion.or all of his
normal vacation allowance. Department heads will recommend
to the Personnel Director for his approval, the appropriate
action to be taken in such cases.

IV. Vacation Carryover

A

Vacation must be taken in the year in which it is earned, unless
special permission for carryover of vacation allowance from the
year earned to the following year is granted by the Personnel

Director. Such permission must be obtained prior to the end of
the year in which the vacation is earned. No employee may ‘
carry over to a succeeding year. more than one full year‘s vaca-
tion allowance. Department heads may authorize carryover of

vacations of five days or less. The only exception to this rule

is for Special Vacation allowance and is described in Pzragraph V.

C and D, below.

] O]
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in determ1n1ng the amount of vacation which may be carried over
to a succerchng year a .,onunuouc period of vacation begun before
the end of one calendar year whick extends into the succeeding
calendar year shall be considered to have been taken in 1ts en-
tirety durmg the calendar year in which it was begun.

V. Special Vacation Allowance for Certain Professional, Manageri:’a"f”

and Executive Staff

A

Under previously authorized cofnpen'sation adjustments,- Professional
Managerial and Executive staff in salary levels 6 through 13 could
choose spec1a1 vacatlon days as additional compensatxon
These special vacation days, if opted for, are credited to the .
employee's annual vacation allowance on a calendar year basis

‘beginning on January 1 each year. . At that time, the employee

will be required to reduce his or her annual allotment of special
vacation days by converting a  portion of them into a dollar
amount necessary to cover his or her Social Security obhgatlons
for ‘the ensuing year. If the employee leaves ‘the APor'.t Authority
before the €nd of the 12-month cycle, payment for these special
vacation days will be prorated based on the number. of months -
which have elapsed since the beginning of the current year.

Special vacztion allowances should be taken as time off, if
possible. The maximum accumulation of special vacation days
at the end of any calendar year is thirty days. In the event it
1s impossible to reduce an employee's special vacation days to
below thirty at the end of any czlendar year, a special payment
will be made in December of that year for any such days in
excess of thirty. Departments will prepare Special Payment
Requests (form PA 1992) to pay employees for such accumulated
special vacation days in excess of thirty -days at the rate of pay
then currently earned by the affected employee.

4
Those special vacation days which are not (1) taken as paid time
off, (2) paid for annually, (3) converted to FICA payments, or
(4) diminished by other means will be paid for only on separation
from the Pott Authority on the basis of the employee‘s salary
rate in effect at that time.

These special vacation days should be recorded separately {from
the standard vacation day tally on the appropriate documents.

] 02~
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Length of Service in Connection with Vacation

Length of service is /determined ae follows in computing vacation

allowance:

A. All periods of authorized absence wdith pay are included.

B. All time on military leave and sick leave, with or w‘-i‘t.hout pay,
is included.

C.. Time on leave of absence without pay in excess of one month
s not included.

D I an individual is separated because of reduction in force and
is re-employed within one year of the date of separation, his
service prior to separation is included.

E. If an individual is re-employed after dismissal or resignation,
or zfter a separation of rnore than one year due to reduction -in
force, his service prior to such dismissal, resignation, or
separation is not included, unless specifically approved by the
Personnel Director. - :

F. Service as a full-time temporary employee is included, pi-ovidéd

there is no. interruption in employment exceeding five calendar
days at the time his status is charged to project or permanent

~employee.

Vacation Allowance at Separation or Leave of Absence

A

1. An employee who is separating from Port Authority employ-
ment in any circumstances other than those specified in
Paragraphs B and C, below, or beginning a Leave of
Absence, is entitled to Vacation Allowznce as shown on the
appropriate Vacation Schedule attached, plus any unused

vacation carried forward from a previous year. 4

2. Vacation allowance at separation or Leave of Absence
(Ordinary, Maternity, Long Term Military) will be reduced
by any vacation days (and, for Police, days off in lieu of
Holidays) already taken in the calendar year in which the
separation or lezve occurs.

JC3
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3. If the employee ‘has already taken vacation days in excess of
his allowance.; thelr value is stubhtracted from his last pay-
check before the sepa ation or leavel However, for non-

Police employees only, if at the time of the separation or
leave, vacation has been taken .in excess of vacation due in
accordance with a published facility or unit vacation schedule
no ad;ustmente in the f{inal salary check will be made, pro-
vided that the’ employee did pot initiate a change in his
assigned vacation via a mutual swap or special request.

4. An employee beginning a2 Leave of Absence may be required
to take the unused portion of his vacation before the leave
begins. ‘ .

5. An employee. rétg:_-ning from a Leave of Absence in a calenda

year other than that in which the leave began will be entitled
to a vacation allowance, for that year only; as shown on the
appropriate Vacation Schedule attached.

Regardless of- hlS term1nat1on date, .an employee in good <tandlng
who has at least nine month's service and who is separated for

such reasons as reduction in force, death, or retirement will be
granted his full vacation allowance for the calendar year .in which
his services terminate. Non-Police employees must have been
present at work for at least one day during the calendar year for

this provision to -apply. )

An employee in good standing who is separated for any reason
before the completion of nine month's service, and all employces
who are discharged for cause, or resign under charges, are not
eligible for vacation allowances on separation. Adjustments in
the final salary check will be made in such cases for any vacatior
taken in the calendar year.

A member of the Police Force absent without pay for more than
thirty consecutive days during a year, with the exceptlon of
absence while on military leave, shall have his succeeding
vacation allowance reduced by 1/12 for each 30 consecutive days

of such absence.
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EXHIBIT G

Sick Leave Absence Plan

The following schedule shall be in force for employees in the covered membership:

SICK DAYS BANK PAYMENT

ABSENCE
0 12 $220.00
1 11 $190.00
2 10 $160.00
3 9 $130.00
4 8 $110.00
5 7 $90.00
6 6 $70.00
7 5 | e
8 e
9 3| e
10 2 | e
11 1 e

A maximum of 12 sick absence days per year may be added to the employee’s
sick bank, and these sick bank accruals shall be unlimited.

Any full days earned shall be in accordance with the aforesaid schedule, and
shall be treated as follows:

(1) If the employee’s full day bank is less than sixty (60) all such days must be
added to the bank until the balance thereof is at least sixty (60) full days;

(2) If the bank contains at least sixty (60) full days, bank days earned in any sick
leave year may either be accrued in the employee’s bank, or paid for in the year
earned, at the employee’s option.

(@)  If paid for in the year earned, each such day shall be paid for at the rate of
- $10; '

| 06
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(b)  If paid for upon normal retirement, such employee shall receive $10 per
day for each full day in his/her bank in excess of the number of days
-frozen as of May 1, 1973, and in addition, $5 per day for all other full days
in his/her bank, provided that the total payment hereunder shall not
exceed $450.

Upon request of the President of the Union or his/her designated representative,
the Manager of a facility or unit head, as appropriate, shall make available for
inspection attendance records of employees in the covered membership.

The Director of Human Resources may extend sick leave benefits beyond the
limits stated above but only after all the employee’s sick leave benefits have been
exhausted. In evaluating whether to extend such benefits, the Director of Human
Resources shall consider the entire record of the employee including his/her
performance and attendance. '

Days lost as a result of a documented injury on duty shall result in both a
diminution of the employee’s bank and count as sick absence days except the first
occurrence, and only the first occurrence, of days or days lost as a direct result of such
injury on duty.

An employee who fails to report to work on work days immediately adjacent to or
on Port Authority holidays must provide his/her supervisor with a Doctor’s note
immediately upon his/her return to work in order to be compensated for such absence.

Representatives of the Port Authority and the Union shall cooperate to control
any abuses of the foregoing plan.

3" Party Medical Opinions

In cases of injury on duty where there is a disagreement between the Port
Authority Office of Medical Services (OMS) and a Union employee’s treating physician
concerning whether a) the Union employee is medically fit to return to full duty, or b) is
medically fit to return to duty under a medical restriction, or c) is not medically fit to
return either to full duty or under a medical restriction, the OMS shall provide to the
Union employee a list of at least three physicians from among whom the Union
employee shall, within 48 hours of receipt of the list, notify OMS of his/her selected
choice and promptly make an appointment for the purpose of obtaining a medical
opinion on this issue. If the Union employee requests an additional list of at least three
physicians, then the OMS shall provide an additional list to the Union employee,
provided that the Union employee makes such request in writing to the OMS within
three working days of the Union employee’s receipt of the first list. The opinion of that
physician as to whether a) the Union employee is medically fit to return to full duty, or b)
is medically fit to return to duty under a medical restriction, or c) is not medically fit to
return either to full duty or under a medical restriction shall be final and binding on the
Port Authority, the Union employee and the Union and not subject to the Grievance
Arbitration Procedure of the Memorandum of Agreement.

j O



Medical Restrictions and Conditional Returns

The administration of “conditional return” and medical restriction shall be applied
both reasonably and fairly. The parties recognize that the goal of all involved is to
return employees to work as soon as practicable. Accordingly, a return to work on a
“conditional basis” or medical restriction shall be utilized as needed and in an
evenhanded manner. However, those individuals who are returned to work on a
“conditional basis” or medical restriction shall not impact upon an individual who is at a
higher level and must perform the work he/she would normally perform within the job
specification (and within the limitations set by OMS) while at the same time not affecting
another employee in that job classification who is not on a restriction.
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I Introduction

This instruction outlines the policy anc procedure fcor granung Saur: -
Term and Extended Military Leave to Port Authornity emplovees.

II. Policy .

A. Only permanent employees including those in a probationary =~ilalus.
are granted short term and extended military leave. Proiect :
employees are granted short term military leave only.

B. This PAI should be interpreted in order to assure that in ¢ach I
case the reemployment protection provided to Port Authority
employees is no less than the protection provided to private &nc ’
federal emplovees under the Universal Military Training znd Service
Act. Within this general limitation, the Personnel Director rmizy
modify applications of the provisions of this PAl in special ceses
where this will serve the best interests of the employee and the
Port Authority. Where an emplovee has been recalled to active
duty as a disciplinary measure (for example, because of failure
to attend drills) the Personnel Director may reduce or eliminate
benefits provided by this PAI ~

D S U

C. Permanent employees, including those in a probationary status. i
on military leave are considered continuously employed and
retain their original date of employment for all purposes.

88 Extended Active Duty -- Salary and Benefits
A. Permanent employees, including those in a probztionary status,
who are granted military leave for extended active duty receive N

a mulitary leave payment as described in Attachment A to0 this
instruction. 4

B. Permanent employees, including those in a probationary status.
who have served two years or more in full-time active military
service and who are recalled to extcnded full-time active military

service without their consent, receive partial szlary continuation
as

during such additional involuntary scrvice up o one year.
described in Attachment A to this instruction.

109 |
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[ Short-Term Active Duty -- Salary and Benefits
T
In general, it is the policy of the Port Authority to protect from
loss of income any employee who is granted military leave for
short-term active duty. Accordingiy. partial salary continuation
is paid to employees on short-term active duty as described in
Paragraph IV, A of Attachment A to this instruction.
V. Procedure
’ Attachment A outlines the operating rules and procedures to be
followed in the administration of the military leave policy.
i L]
ks
My

ATTACHMENT A
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III.
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MILITARY LEAVE OPERATING RULES AND PROCEDURES

Definitions

A. "Military Leave" is any authorized absence of an employee so that he may

undertake active military duty with the Armed Forces of the United States,
the National Guard, or the Naval Militia.

B. "Extended Active Duty" is any period of full-time active military service
or training in excess of 30 consecutive calendar days.

C. "Short-Term Active Duty" is any period of full-time active military
service or training of 30 calendar days or less in any calendar year.

D. An "examination" consists of a written, oral, or performance test, or
of one or more such tests. '"Make-up examinations" are those given to

employees prevented by military leave from participating in all or
part of the original test.

Request for Leave

Any employee who wishes to receive military leave notifies his supervisor
as soon as possible of that fact and of the expected dates on which the
active duty is to start and to end.

The employee sends a copy of his official orders to active duty to his unit
head. The orders are then forwarded to the Personmel Department with a com-
pleted Employee Record, form PA 87, authorizing the leave of absence. If

the employee wishes to use all or part of his accrued compensatory time or
vacation time for military leave, this should also be noted in "Remarks."
This time may be applied in whole working days but not in hours. If the en-
tire period is taken as compensatory time or vacation time, no Payroll Notice
is needed. Specific cases requiring further interpretation or determination
are considered on an individual basis by the Personnel Department.

If the Personnel Department approves the request for leave, the form PA 87,

Employee Record, is processed and the unit head notifies the employee of the
approval.

Provisions for Extended Active Duty (Long-Term Military Leave)

A. Military Leave Payments

Any employee granted military leave for extended active duty of one year
or more, receives a military leave payment of one day's pay for each full
month of Port Authority Service, not exceeding 20 days' pay. The employee

also receives cash payment for any accumulated vacation or compensatory
time credited to him at the commencement of military leave.

11



C.

D.

Insurance and Retirement Programs

1. Health Insurance

8/24/72

PAT 20-3.10

ATTACHMENT A
2 of 6

Any employee who is a member of the P.A. group health insurance plans
upon commencement of military leave is protected against any loss of
benefits under these plans on return to P.A. employment. Group health
insurance is suspended for the employee while on military leave, with
all previous benefits being resumed upon reinstatement.

Dependents of such employees suffer no diminution of health insurance
benefits while the employee is on military leave; however, dependents
are expected to make use of appropriate Federal Government health care
programs. The Port Authority pays any necessary subscription charges
for group health insurance while employees are on military leave.

2. Life Insurance

When an employee commences military leave his membership in the Group -
Life Insurance Program terminates but his policy remains in effect
for 31 calendar days. Upon return to Port Authority employment, he

is reinstated to full membership

3. Retirement Program

in the Program.

Any employee who is a member of the New York State Employees' Retire-
ment System when he commences military leave for extended active duty
will, upon reinstatement, receive the same retirement benefits he would
have received had he not been on military leave.

Vacation Allowance

1. For the year in which a long term military leave begins, vacation
allowance is as specified in PAI 20-3.01, Vacations, Attachment A,

Paragraph II.

2. Upon reinstatement after military leave for extended active duty, an
employee receives a vacation allowance as specified in PAI 20-3.01,
Vacations, Attachment A, Paragraph II.

Promotion Opportunities

1. When the employee departs on Extended Military Leave, he is requested
to furnish a list of all promotion eligible lists, rosters and transfer

lists in which his name appears.

Each of these are noted in the employee's

folder by the Personpel Representative who indicates the length of time
remaining on the ranked vertical eligible lists before the list's expira-

tion.

2, Promotion Examinations During Military Leave

An employee on military leave may participate in any promotion test if

he can be present for the test;
tioned near New York.

/

that is, if he is on furlough or is sta-

[ A
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Upon Return from Leave

a. An employee on a permanent horizontal promotion roster when he
left has never been deleted from the roster and therfore is still
actively on the roster.

b. An employee on a ranked vertical promotion eligible list which
expires during his military leave will upon his return from
military leave be placed on top of the then current promotion
eligible list for the length of time he had remaining between
the day he left for service and the expiration date of the
original list.

c. To the extent that it is administratively possible, he will be
permitted to take make-up exams for any promotional opportuni-
ties that occurred during his absence for which he would have
been qualified if he were here when the examinations were given.
This is usually feasible if the examination consisted only of a
written and/or individual oral examination.

d. He is immediately eligible to participate in any promotion
examination in process for which he is qualified.

Reinstatement After Extended Military Leave

At the time an employee returns from extended active duty he is given
a medical examination by the Medical Department. An employee return-
ing from military leave is restored to his former title or to a posi-

tion of like seniority, status and pay as long as all of the following
circumstances exist:

1.

He has satisfactorily completed his period of military active duty or
has been released from such service or training for medical reasons.

He makes application for reinstatement as soon as is reasonably
practicable after discharge, release or rejection from military
active duty or training, or after termination of service-connected
hospitalization of not longer than one year.

a. Any employee (1) who is rejected during the induction process,
or (2) who performs active duty for less than three consecutive
months, must report for work at the beginning of his next regu-
larly scheduled working day following such rejection or duty
plus whatever time, if any, is reasonably necessary to return
to his place of employment.

b. Any employee who returns from active duty under any other

circumstances must apply for reinstatement within 90 calendar
days after being released.

He is qualified to perform the duties of his former Port Authority
title when making application for reinstatement. If an employee is
not qualified to perform the duties of his former Port Authority
title by reason of disability sustained during military service or
training, or if his former position has been discontinued, he is
restored to another position the duties of which he is qualified
to perform. The new title should provide him seniority status and
pay most nearly comparable to that which he would have if he were
to occupy his former title. I i:E;
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4. He refrains from re-enlisting or otherwise voluntarily prolonging
extended active duty when he is eligible for separation.

5. Permanent Employees in a probationary status are treated as perma-

nent employees, except that military leave time cannot be used to f}
complete the probationary period.

[V. Provisions for Short-Term Military Leave
A. Pay

1. Rules

An employee ordered to short-term active duty is paid the difference
between his federally taxable Port Authority pay and his federally
taxable military pay, providing that the employee's military pay
does not exceed his Port Authority pay. Travel allowances, uniform

allotments, etc., are not normally considered military income for
this purpose.

No part of short-term military leave is charged to compensatory
time except after the employee's right-to receive make-up pay has
been exhausted. When a paid holiday occurs during an employee's
military leave no additional day off is granted.

If any part of such duty is undertaken on a voluntary basis, the
employee receives make-up pay for periods of absence totalling up
to, but not more than 30 calendar days in any 12 consecutive months.

voucher upon which make-up pay can be calculated. 1If an employee
has not furnished the necessary voucher within 30 calendar days

after returning to work, the Administrative and Employee Benefits
Division will advise the employee by registered mail that unless

to the employee by the Port Authority for the period of the military
leave in question will be deducted. In this case, when the voucher
is submitted any necessary adjustment will be made in the next pay

B. Insurance and Retirement Programs

All employee benefit programs, including health insurance, life insur-
ance, and retirement plan, are continued for any employee who is granted
wmilitary leave for short-term active duty. Employee contributions if

any, covering the period of absence are made by regular payroll deduction.

/1Y



It

VI,

2h*4623.10

ATTACHMENT A
5 of 6

C. Vacation Allowance

Any employee who is granted military leave for short-term active duty

is not thereby deprived of any part of the vacation to which he is
entitled. Any employee who wishes to use his vacation to undertake
short~term active duty may request that his vacation be scheduled
accordingly, and every effort is made to meet this request. However,
because in such instances a full vacation salary is received, provisions
in this PAI relating to make-up pay (see A, above) do not apply. If an
employee chooses to receive make-up pay, he may not schedule vacation -
days during his military leave. He may, however, take vacation immedi-

ately before or after his military leave if his unit head approves.

D. Employee's Work Schedule

An employee returning from short-term military leave of two weeks or
more is given Saturday and Sunday as RDO's during the period of his
leave.

Part-Time Periodic Drills

Employees who are members of the organized reserves or the National Guard
generally have an obligation to participate in weekly or monthly drills of
short duration (constituting typically either 2 to 4 hours per week or

one weekend per month). Whenever possible, working hours for such employees
are scheduled to eliminate or minimize the occasions when it is necessary
for them to be absent from work during scheduled working hours; however,

the schedule of working hours should avoid giving such employees favored
treatment over the other employees in the same position classification and
otherwise similarly situated. Employees should, whenever possible, avoid

reserve assignments which require them to be absent during scheduled working
hours.

Whenever there is a conflict between periodic military drills and scheduled
Port Authority working hours it is expected that the employee involved will
arrange to exchange tours of Port Authority duty on a voluntary basis with
another employee in the same position classification. If, however, an em-
ployee who is required to attend weekly or monthly drills on an involuntary
basis as part of his military obligation is unable to make this arrangement,
the manager of the organizational unit involved makes the necessary reassign-
ments of tours of duty. An employee who has undertaken or extended his
wembership in the organized reserves or National Guard on a voluntary basis '
is expected to make his own arrangements for exchanging tours of duty where
this is necessary to attend such drills.

Recalled Employees
A. Partial Salary Continuation

1. Rules

Any employee who is recalled to active duty without his consent,
receives partial salary continuation up to one year. At the end of

one year, the employee is covered under the non-salary provisions
which apply to long-term leave.

s o
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The Port Authority pays to such an employee a percentage as speci~
fied below, of the difference between his federally taxable Port
Authority pay at the time he re-enters service and his federally
taxable military pay for such period, as follows:

a. Any employee who has more than one dependent receives 100%
of such difference.

b. Any employee who has one dependent receives 75% of such
difference.

c¢. Any employee who has no dependents receives 50% of such
difference.

Partial salary continuation checks are mailed bi-weekly on regular

pay days by the Comptroller's Department to the employee or to
anyone he designateg in writing. ‘

2. Procedure

An employee who is granted military leave for extended active duty
and who is entitled to partial salary continuation under the
provisions of Par. VI, A furnishes the Administrative and Employee
Benefits Division promptly with acceptable information regarding
military pay, number of dependents, and name and address of the
dependent who is to receive partial salary continuation.

Changes in military pay which occur while such employee is eligible
to receive partial salary continuation must also be reported
promptly to the Administrative and Employee Benefits Division. The
Administrative and Employee Benefits Division notifies the
Comptroller's Department of the make-up pay, military leave payment

>
or partial salary continuation arrangements which must be made.

B. Insurance, Retirement, Vacation and Promotion Programs

Recalled employees are treated as short-term leave employees for the
first 30 days' duty, and as employees on long-term leave thereafter.

/16
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EXCUSED ABSENCES EXHIBIT |

I. Introduction

This instruction describes the Port Auathoriiy's policy regarding
excused absences for permanent, probationary znd annual employees.

1I. Defiaitioa

Excused absences a2re any authorized absences {from scheduled hoc:-s
of work for which no deductioan is made from the emplovee's
compensation, and which are not attrioutable :o va’cations,

Lholidays, sick leave. military leave, or ccmpensatory time

crecited o- to be earned.

AR

I11. Policy
A.  All Service C Cmpioyees

Port Authority management grants time off with pay to
Service C employees and identifies the absence as excused
time under the following circumstances only:

l. Time necessary for involuntary participation in goveramenta!
proceedings such as jury duty, draft board examinatiors,
Workmen's Compeansation Boa:-d hearings, or appearing in
court as a subpoenaed witness.

2. Time necessary for voting. Aay eligible emplovee who
desires to vote in a general election, primary election,
special electiion or local election in the commuaity where
he resides, and who is required to work on the day of
such election and whose hours of work are such that it
will be difficelt or impossible for him to vote, shall be
granted two hours of excused time ofi to vote. Such time
off shall be allowed only at the beginning or end of the
employee's tour of duty as desigrated bv his supervisor.’
However, any employee who has four or more consecut:ve
hours before or after his working hours during which poils
are open will be considered to have sufiicient time to vaole
outside of his working hours and will aot, thercfore, be
granted excused time.

17 i




3.

iQ

1.

Time neccssary becausc of a death in the employee's
immediate family (spouse, child, parecat, brother, sister,
spousc's parcat, other persoa liviag in the cmployee’s
home). Whea more than three scheduled work days are
aceded, the additioanal time must be approved by the )
employee's department director. Absences i. “xcess of
five work days for aay one instaace require writteaq’
approval by the Personael Director, copy to the Manaager,

Accouating Divisioa.

Time for donating to the Port Authority Blood Baank. Aay
employee who doaates blood to the Port Auathority Blood
Bank duriag his normal work schedule is graated the rest
of that working day off as excused time. Any employee

who donates blood outside his normal work schedule is
graated three hours of excused time, to be taken at a

time mutually coavenient to the employee aad his supervisor.

One day, in coaaectioa with wedding of the employee.

One day, in conanection with time whean employee's wife
gives birth.

Que day, when employee who is head of household moves
bis family from oae permaneat resideace to another.

Olaess of spouse whean pre-school or disabled child geeds
care, or illness of miaor (pre-high school) child whea
employee is the oaly adult ia the household respoasible
for the minor child's care (limited to a total of two paid
days off per calendar year).

Time necessary when extreme weather or other coanditioas,
found to be beyond the coantrol of the employee, affects
traasportation to the work locatioca resulting in a delay

Qr absence from work, when approved by the employee's
departmeat director or deputy director. This authority
Mmay not be delegated further.

Whea carly termiaation of anormal tour is required, ia
order to comply with posted snow schedule as:s.ignment or
to provide ecight hours between termination of work aad
ftart of aew work resalting from a chaage in §¢HEJATE,
c¢xcused time up to four hours is granted whean authorized
by the departmeat director.

Whea early termianation of work day for non-field employees
1s announced by the Personael Director.

e
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12. Whea overtime work in excess of five and one-ralf

hours is performed by an employee wno is called in
from off-dutv status, sufiicient excused time is granted
in order to provide a perioc of four consecutive hours
off before the employee starts his nexr anormal tou-.
¥or example, if the employee works from micaight
until 6 A. M. and is schedcled to work the 8 A. M. to

4 P.M. tour, he receives two hours of excused time
and starts his tour at 10 A. M.

13. Special individual situations as recommended by the

department director and approved by the Pex-soanel
Director. :

All Service B (including EXB) Emplovees

All Service B (including EXB) employees may receive
excused time off with pay at the discretion of division o-
facility managers, when operating conditions perm:it. Such
absences, when graanted, should be limited to the time off
reasoaably required by the situation giving rise to tne
absence. Absences in excess of five work days for any
one instance require written approval by the Personael
Director, copy to ths Manager, Accounating Division.

All provisioans of this instruction aifecting police employees
are administered by the Superintendent of Police through his
staff or facility commanding officers (see PAI 10-11.05).

Service C, Clerical and Office classificatioas will be granted
1/2 day excused time, to be taken in combination wvith eizher the
Good Friday half-holiday or the Christmas Eve half-holidav.

hansll RPN o)
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Office of the Executive Director ’

. PAT 20-3. ¢¢
The Port Authority Revised June 30, 1976
of New York and New Jersey '

LEAVE OF ABSENCE EXHI.BIT{J

I. {Introduction ]

This instruction describes the policies and procedures governing
ordinary and compassionate leaves of absence. Not covered by
this PAI are other authorized periods of time away from work
such as Miliary Leave (PAI 20-3.10), Sick Leave (PAI 20-3.03),
Maternity Leave (PAI 20-3.12) and Excused Absences (PAI 20-3.05).

II. Types of Leave of Absence

- A. Long Term Ordinary.Leave: An authorized period of time away
5 from work, without pay, for more than 14 consecutive calendar
days, and for up to one year, granted only when such leave is
: clearly desirable in light of the employee‘'s need and the best
i interests of the Port Authority. Permanent employees who have
completed their probationary period and have maintained a
satisfactory job performance record are eligible for long term
ordinary leave. Long term ordinary leave may be granted to
probationary employees only in the most exceptional circum-
stances. Long term leaves of absence must be recommended
by the employee's Department Director and approved by the
Personnel Director. -

Yoo oo e
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Employees returning from long term leave of absence may be
reinstated to their former position classification or to another
classification of similar pay and status. Such reinstatement,
- however, is not guaranteed and is subject to job availability.
A ' Employees who do not request reinstatement prior to the
expiration date of their leave will be considered as having
voluntarily resigned as of that date.

B. Short Term Ordinary Leave: An authorized period of time away
from work, without pay, up to and including 14 consecutive
calendar days. Department Directors or their designees may.
at their discretion, grant an unpaid leave of absence, not
exceeding 14 consecutive calendar days, to permanent employees
including those serving their probationary period.

C. Compassionate Leave: A period of time away from work, with-
out pay, granted to employees in TWU classes only, <swcuamTy

for a total of three days

(which need not be consecutive) in a calendar year, when an

employee must attend the funeral of a relative or the serious

120




LII.

llness of 2 member of the cmployec's immediate family

(spouse , child, parent, brother, sister, spousc's parent,
other person living in_ the employce‘'s home). When such
time off is not covered by PAI 20-3.05, Excused Absence,
compassionate leave will be oranted by a unit head on request
of the employee and is applicable ti permanent employees,
including those serving their probationary period.

Operating Rules and Procedures

Exhibit A, attached, contains the detailed operating rules and
procedures relating to administration of leaves of absence.

J]
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EXHIBIT A
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LEAVE OF ABSENCE

OPERATING RULES AND PROCEDURES

Initiation of Long Term Ordinary Leave

The employee submits a written request for long term ordinary
leave of absence to his or her unit supervisor. The request
should be addressed to the employee’s Department Director and
should include the estimated period of time desired, approximate
starting and ending dates, and the reason(s) why the leave is
necessary. If approval is recommended, the Department Director
prepares the Employee Record, Form PA 87, and a memcrandum
addressed to the Personnel Director explaining why the leave is
in the best interests of the Port Authority and describing the
employee's work performance and attendance record. In cases
where the Department Director recommends disapproval, the
reason for disapproval should be stated along with this recom-

mendation.

Initiation of Short Term Leave of Absence

The employee submits a written request for short term leave of
absence to his or her unit supervisor. The request, which should
be addressed to the employee's Department Director, should include
a statement as to the reason for the leave, the desired number of
days and the starting and ending dates. The employee's Depart-
ment Director approves or disapproves the request and returns it
to the employee. A copy of the approved request must also be
forwarded to the Personnel Director.

Recuest for Extension of Short and Long Term Ordinary Leave
of Absence ,
Requests for extensions of both short and long term leaves of
absence, regardless of the duration of the requésted extension,
must be made in writing and include the reason for the request.
Such requests should be sent to the Personnel Director as early
as possible prior to the expiration date of the leave. The Personnel
Department then consults with the employee's Department Director
concerning the request and notifies the employee whether or not

the extension 1s granted.

{
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Return from Long Term Ordinary Leave of Absence

An employee on long term ordinary leave of absence must make
written application for reinstatement to.the Pergonnel Director,
pPrior to the expiration date of the leave. Such reinstatement,
however, is not guaranteed and is subject to job availability,
Employees who do not request reinstatement prior to the expira-
tion date of their leave will be considered as having voluntarily
resigned as of that date. The Personnel Department will pPrepare
the terminating Payroll Notice, form PA 87, and will notify the
employee's former unit head accordingly.

2. An employee returning from a long term ordinary leave of
absence of 15 days or more does not receive P.A. gervice
credit for the period of absence. These employees will
receive a reconstructed P.A. gervice date,_ seniority in title
date, sehiority in grade date, and ingrade increase date.

b.  Upon reinstatement, the salary of employees returning from
long term leave will be individually determined, but in no

case will exceed the maxdimum of the position assumed.

€. A medical examination may be Vrequired for any employee
returning from a long term leave of absence. .

Personnel Department and Payroll Section Notification

2. An Employee Record, form PA 87, 'is prepared by the
employee's department to initiate long term leaves of
absence only. The memorandum requesting such leave is
attached to the form PA 87, and forwarded to the Adminis -
trative and Employee Benefits Division of the Persoannel
Department.

b.  An Appointment Payroll Notice, form PA 1899, is prepared
by the Personnel Department to return an employee from a
long term leave.

c. Short term and compassionate leaves of absence are shown
on the bi-weekly Department Payroll Information Report,
form PA 688, which is the Accounting Division's source of
information for deduction purposes. (See PAI 30-5.03,

Payroll Checks.)
/23
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Sick Leave in‘Cvnnelction with Leave of Absence

Except in unusual cases, employees beginning an ordinary leave
of absence will not be paid for sick absences occurring during
the pav period in which the leave of absence is to be effective.

Vacation Allowances

Emplovees beginning or returning from long term leaves of
absence receive vacation allowances in accordance with the
appropriate schedules of PAI 20-3.01, Vacations.

Hezalth and I:ife Insurance Coverage

a. An employee granted a2 long term leave of_absence may con-
tinue coverage under the Port Authority's Group Health and
Life Insurance Programs for a period of three months beyond
the effective date of the leave by paying for such coverage at
the contribution rates then in effect. At the end of ‘this three
month period, Group Health and Life Insurance coverages will
terminate pursuant to insurance policy provisions and employees
will have the option of converting to any direct payment plans
available from the insurance companies on an individual basis.
Such conversion must take place during the period set by the
insurance policies. Necessary conversion forms may be
obtained from the Administrative and Employee Benefits
Division. Questions régarding individual situations should
also be directed to that division.

b.  Port Authority Group Health and Life Insurance coverage
remains in effect for an employee on a short term leave of
2bsence.
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MATERNITY LEAVE EXH'BIT K

—————

I. Introduction

This instruction outlines the policies and procedures to be followed
when a maternity leave is granted to an employee.

i1 Definition

Materanity leave is a requested and approved period of time away

; from work for the purpose of giving birth and to care for an infant

in the period immediately following the birth. Materaity leave consists
of two phases: the initial phase which is considered and administra-
tively handled as sick leave, and a secound phase, which is a leave

T

R4

- without pay for the purpose of infant care.

3 In all cases, materaity leave begins when the employece is unable to

- continue working due to medical disability related to pregnancy and

< childbirth, and ends three months following the birth of the child.

& However, the duration of each phase of a maternity leave will vary

- based on individual circumstances.

|” UI. * Policies

3 A. Permanent and probationary employees are eligible for a materaity
leave of absence.

B. Maternity leave may be granted when an employee demonstrates to
the satisfaction of the Medical Director that she should discontinue
working because of medical disability related to pregnancy and
childbirth.

C. During the initial (sick leave) phase of a maternity leave, for
the number of days the employee is unable to work because of !
medical disability related to pregnancy and/or childbirth, an
employee i8 considered to be on sick leave and her absence is

- treated in all respects like any other medically caused absence. -
4 For these days,she receives either sick leave allowance as
g specified in PAf$ 20-3.03, Sick Leave, or for a period not to

exceed the number of compensable days remaining in her
individual sick leave bank, in accordance with OPI 20-3x.03,
Sick Leave Bank Plan, whichever is applicable.

25
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D. The sccond (infant care) phase of matcraity ledve begins whep
the Medical Director considers the ecmployece capable of '
rc.._s'uming her normal work dutics, but she chooses to remain
on maternity lcav; for infant care o; other recasons. Regardless
of when this second phase of maternity leave begins, the
employee's maternity leave ends three months after the birth

of her child.

The employee is on no-pay status during the secoad (infant care)
phase of her leave, unless she has elected to take vacation

time (see Attachment A., VII.).

E. When the employee returans to work after a materanity leave, she
is restored to the position she held it the time her leave began,
provided that she returns to duty prior to the expiration of her
maternity leave. An employee who does not request reinstatement
prior to the expiration date of her maternity leave and has not
been granted an ordinary leave of absence beyond her materaity
leave is considered to have resiganed.

F. An employee receives Port Authority service credit for_,t_:hcu_','” .
initial (sick leave) phase of her materaity leave, including any
period of time during which she is sick and on no-pay status.

Benefits

All group health, dental, and life insurance benefits to which the
employee may be entitled under the terms of the respective policies
comprising the Port Authority's group benefits programs will
continue to be provided at no additional cost to the employee, for
the full duration of her maternity leave. If an employee requests
and is granted an ordinary leave of absence after her maternity
leave expires, benefits are handled in accordance with the provisioas
of PAI 20-3.05, Leave of Absence.

Operating Rules and Procedures

Attachment A contains detailed operating rules and procedures
relating to the administration of maternity leave.

136
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Maternity Leave
Operating Rulcs and Procedurecs

I. Initiation of Maternity Leave

A. The pregnant employee prepares a memorandum (see Attachment B
for example) to the Personnel Director requesting a maternity leave
when her physician has stated an approximate date at which her
medical condition will preclude continuation of her normal work
duties. This request should be submitted to her supervisor no
later than one month before the anticipated birth date and a copy
should be sent to the Administrative and Employee Benefits
Division. It should include the anticipated birth date and, if
different, the date of the onset of medical disability, and the
following signature lines:

1. A line for the signature of the employee's supervisor, by which
the supervisor indicates awareness of the leave request.

2 A line for the Medical Director's signature, by which the
Medical Director indicates that he/she considers the date for
the onset of anticipated or actual medical disability reasonable.

3. A line for the Personnel Director's signature. by which he/she
approves the leave.

The same approval process applies for any change of the
anticipated date of the onset of medical disability.

B. When the employee's supervisor has signed this memorandum, it
should be returned to the employee, who attaches a note from her
personal physician and forwards it to the Medical Director. The
physician's note should state the anticipated birth date of the ;hild‘

and, if different, the date of the onset of disability and the medical
reasons for it.

C. When the Medical Director has determined that an estimated or
actual date of the onset of medical disability is reasonable, he/she
signs the memorandum (see A.2., above) and forwards it to the
Personnel Director, retaining the physician’s note. It should be
noted that, depending on the employee's particular medical
circumstance, the actual onset of disability may differ from the

/27
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PAI 20-3.12
8/06/81
ATTACHMENT A
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D. When the Personnel Director has approved the leave, copies of
the approved memorandum are seat to the employee and her

supervisor.

E. When the employee's supervisor has received the approved mem-

orandum, he/she should prepare the Employee Record, form PA 87
which will implement the maternity leave, leaving blank the
effective date, and forward it to the Administrative and Employee

Benefits Division.

Notification Procedures

A. The employee's department is responsible for notifying the Medical
Director when the actual sick leave phase of maternity leave begins
by completing form PA 3109, Extended Sick, Hospitalization and -
Injury on Duty Report and forwarding it to the Medical Department.

B. The employee is respousible for notifying the Personnel Director
as soon as possible but within no more than tea days, in writing,
of the child's birth date or other termination of the pregnancy.
The Persounel Director then notifies the Medical Director aad the
employee's department. o

C. The Medical Director. evaluates the employece's health status and
determines when she is capable of returning to work. When the
Medical Director has made this determination he/she so informs
the employee, the employee's department, and the Personnel
Department.

Time Reporting

During the initial (sick leave) phase of the employee's maternity leave,
the department should complete the appropriate timekeeping document
for the employee, indicating that the employee is on full, half, or
no-pay status, in accordance with her sick leave allowance (PAI 20-3.03
or OPI 20-3x.03). Form PA 3109, Extended Sick. Hospitalization and
Injury on Duty Report must also be completed in accordance with
normal procedures in order to inform the Medical Director that the
sick leave phase has begun.

Pay Check Distribution

Pay checks for an employee receiving sick pay during her maternity

leave may be forwarded by the employee's department by certified mail.

(See PAI 30-5.03, Paychecks). //3.'%

T




V.

VI.

PAI 20-3.12
8/06/81

ATTACHMENT A
3 of 4

Returning From Maternity Leave

A. An employee on materaity leave should rcquesL~-'°1nstatement by
writing to the Personnel Director as soon as possxblc after giving
birth. An employee who does not request reinstatemeat prior to .
the expiration of the second phase of her maternity leave and has
not been granted an exteasion as described in VI., below, is

considered to have resiganed. .

B. An employee who returns from a maternity leave is restored to the
position she held at the time her maternity leave began. If
appropriate, her position may be filled provisionally until she
returns from her leave or until she has resigned.

Appointment Payroll Notice, form PA 1899, is prepared by the
Personnel Department when an employee who has been on the
infant care phase returns from her maternity leave.

Request for Extension of Leave Beyond Three Months Following
Childbirth :

An employee who wishes to extend her leave beyoad the three months
‘following childbirth should apply in writing for an ordinary leave of
absence to the Persounel Director as early as possible prior to the
expiration of her maternity leave, specifying the reason for her request.
The Personnel Director determines whether a request is to be granted
and notifies both the employee and her uait head accordingly.

Requests by the employee to extend the leave beyond three months are
considered and, if granted. administered under the terms of PAI 20-3.0
Leave of Absence.

Vacation Allowance

A. An employee may elect to take vacation in a period immediately
prior to the start of her maternity leave.

B. An employee beginning a maternity leave is entitled to payment for
vacation subject to the provisions of PAI 20-3.0l, Vacations, and
its attached schedules, and those of any applicable Memorandum
of Agreement. : -

C. Vacation pay may be taken in cither of two ways:

1. Lump sum advance paymeanat

as

The employee may elect to receive her vacation allowance
If

a lump sum payment at the start of her materaity leave.
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: the employee elects to receive a lump sum payment, she isg
paid for vacation time ecarncd up to the time she begins

her maternity leave.

If any additional vacation days are earned during the initial
(sick leave) phase of the leave, 2an employee may subse-
quently receive the applicable additional vacation allowance
pay. subject to review by her -Department Director and the

Personnel Director.

2. Regular paycheck

The employee may elect to take her vacation time at the
beginning of the second (infant care) phase of her leave,

in which case she will continue to receiveher paychecks on
a regular basis for the duration of her vacation time.
Electing this option does not extend the maternity leave
beyond three months following the birth of the child.

D. Except as discussed herein, the provisions of PA1 20-3.01,

Vacations, concerning coordination of vacations with matcrnity
teave, apply.

/30
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8/06/81
ATTAGIMENT B
SAMPLE MFMORANDUM

To: ' Personnel Director
From: (employee requesting leave)
Date: (date of request) ]
Subject: REQUEST FOR MATERNITY LEAVE .
CC: Administrative and Employee Benefits Division

In accordance wth PAI 20-3.12, I request a Maternity Leave,
to begin (date) . My supervisor has signed below to indicate that

he (or she) is avare of this request.

1 have given the Medical Director my physician‘s note estimating
the date of the onset of my medical disability.

(Signed;) Employee'e.ﬁame
Dept./FPacility
Phone number

I have seen this request for Matermity Leave.

[ !
Supervisor Date

I find the estimated/actual date of the onset of medical disabilicy
reasonable. "
i
Hedical Director Date”

This request for Maternity Leave is approved.

L1
Date

Personnel Director
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WORK SCHEDULES - PAY PLAN C (NON-POLICE) EMPLOYEES

I. ~)lntroduction

This instruction outlines Port Authority policv pertaining to working
hours, scheduling work and relatec matters with respect to Pay
Plan C (non-pclice) permanent, probationary and project employees.

II. Policy
A. Hours of Work

1. Non-Field Employees

The standard, scheduled work day for Pay Plan C non-field
employees is 7-1/4 hours, except for certain occupations
designzted otherwise because of operatxno needs. The
standard, scheduled work week is five consecutive days,
Monday through Friday, irom 8: 45 A.M. to 1:45 P.M.
{exclusive of 45 minutes for lunch) totalmg 36-1/4 hours.<%
However, in certain designated occupations, office and
clerical employees are required to work different schedules
totaling the same number of hours, depending on their
assignment. In addition, in other designated occupations,
e.g., cafeteria workers, the standard hours of work per
day and week may be less than the above.

2. Field Employees

The standard, scheduled work day for Pay Plan C field

employees is eight hours. In special circumstances (such
2s in connection with snow emergencies) the stancard,
ccheduled work dazy may exceed eight hours. In general,

the scheduled work week covers forty hours over a period

of five consecutive days; however, in multi-shift operations

. cone schedules may require more or less than forty hours
in particuler weeks but they will average forty hours per
week over a three month period of time. Any exception to
this period of time will require the approval of the Personncl

Director.
B. Meal Periods (See PAl 20-3.09)
1. Non- Field Emiployees

7
\
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For ncn-f{icid ¢mployees. unpaid lunch periocds of forty-ive (\{\2
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minutes cach are normally provided, during which the

ecemployees are frce from undertaking any Port Authority

dutices.

2. - Field Employees

a. Fdr field employecs, unpaid meal periods of not less

than thirty minutes are provided, during whicn tae

employees are free {rom unceriaking any Port Authority

duties. Emplovees in fielcd occupations who are scheduled

in eight-hour rotating shifts may continue to perform
duties during mezal periods and such meal periods are

considered as working time.

b. In classes represented by the Building Trades Urion
(B.T.U.) the meal period should commence and end
between the third and fifth hour of their tour.

Responsib’il‘i_ty for Scheduling Work

responsible for establhjxs.hing work

Department directors are
instruction.

schedules in accordance with the provisions of this
They may delegate this authority to facility managers,
or other appropriate supervisors within their

organi-

zation unit heads,
departments.

Work Schedule Standards

1. Each Pay Plan C emplovee has 2 normal work schedule,
establishing his regular hours of work each day and week.
The normal work schedule of each employee should be
established (and modified from time to time, if necessary)
in a manner which assures that the objectives of the
employee's unit will be achieved efficiently, economically
and with proper consideration for affected staff members.

2. Whenever feasible, normal work schedules shall mcet the

following standards with regard to consecutive work days
4

and days off:

No less than four nor more than seven consecutive

work days.

b. No less than two nor more than four consecutive dayvs

off, exclusive of holidays and vacations.

3 Tours of duty are designated as '‘day,” “afternoon,' and

“midnight.**  The day tour may start anytime between
6 A .M. and 10 A M., the afternoon tour may start any-

\
time between 1:30 P M. zna 5 . M., and the midn:ght Q\ﬁ
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tour may start anvtime between 10 P.M. and I A
Certain categories of employeces (e.g.. Sky Caps) may
have scnedules that start betweer the day and afternoon
tours 5uch as 12 Noon or 1 P.M. Thdse "off tour™ start-
ing timnes shall be indicated on the posted work schedule.
No work schedule shall have a starting or ending time
between 1:00 A.M. and 6:00 A. M.

The employee shall be 'scheduled to worx the same taur of
duty each day in 2 series of consecutive days of work,
unless he is assigned to a relief position. An emplcyee
assigned to a relief position must have at least 8 hours
off duty between tours; in order to achieve this, up io

4 hours of excused time may be granted upon aporoval of
the department director. (Also- see Attzchment A.)
Scheduled holiday work, weekend work and overtime work
should be kept to a2 minimum, consistent with efficient

operations.

Vacations and other time oif should be scheduled sgffiéiently

1n advance so as to avoid changing postec¢ normal work

schedules. :

Posted Normal Work Schedules . RS T L

Every Pay Plan C (non-police) emplovee shall have = péSte’d
normal work schedule, except the following: '

a. All field and non-field Pay Plan C employees on 2
steady daily tour schedule, Monday through Friday.
In the case of field employees working this schedule,
they shall be informed at least 30 days (15 deys for TWU
classes) in advance as to which days off they will be
receiving as holidays or davs off in lieu of holidays.

b. Employees engaged in certain occupztlions, the ordinary
requirements of which preclude long-range scheduling
(such as certain SEMAC personnel, chauffeurs, field

surveyors).

The following procedure applies to those employees who
are entitled to have posted normszl work schedules:

2. On or before the first cdzy of cach ceclendar month, the
worr schedule for the month following shall be posted,
e.g.. the work schedule for November should be posied
by October 1.  For Toll Collector Pool employees, the

work schedules chall be posted for <even days :nadvence

—————
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The posted monthly work scnedule shall show cach
emplovece's applicable tour and starting time¢ for cackh
day of work and shall designate all regular days off,
holidays (or days in liecu of holidays) and vacation davs
scheduled for the calendar month. (For tolls personnel,
the starting time of the posted tour is posted weekly. at

least seven days in au'van)ce.)

The effect of changes in the posted werk schedule, with
respect to payment or non-payment of work schedule
change premium compensation, is.outlined in Pars. G
and H, below, and in Attachment A.

Regular days off indicated in the work schedule may not
be changed with less than 30 dzys' notice (15 days for TWU
classes). Empioyees required to work on such days shall
be compensated on a normal overtime basis regardless of

Vo )\
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the particular'tdur to -which- they are assigned.

Each employee shall inform his supervisor as far in advance

as possible of any situation which may require {uture

absences by him.

F. Snow Emergency Work Schedules

At facilities where snow emergency work schedules are used,
such schedules should be developed and posted as much in
advance of the anticipated snow season as practicable.

I.

The snow emergency work schedule shall include names of
the employees assigned and their scheduled tours and
starting times, to facilitate its- implementation when the
snow schedule is put into effect.

Snow emergency schedules normally should not require
more than twelve consecutive hours of work, including
meal periods and other reliefs.

Posted snow emergency work schedules may be substituted
for posted normal work schedules whenever weather condi-
tions are such that the facility deems it to be appropriate.

The starting znd ending of snow emergency -periods should
be clearly communicated to all affected employees in order
that the return to the posted normal work schedule is
accomplished with a minimum of difficulty.

Q
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Revised May - 197:
Work Schedule Changes
1. Posted Work Schedules - Non-Working Davs
a. Individual days off identified in 2 posted monthly work schec-
ule may not be changed without 30 days’ notice, except Jor TwiU [C
classes. For TWU classes only, reguiat days off cannot be Q-
changed without 15 days notice, including those of e=plcvees
assigned to relief positions.
b. When a situation arises where the emplovee is required te werk (O
.on a day shoun as a non-working day on his posted work scheduiel
he will normally be paid at the premium rates.
2. Posted Work Schedules - Working Days

Work Schedule Change Premiums (Working Days)

In <ituations other than those described in Par. G, above, promiviiis
will be paid for work schedule changes as dcscnbcd below:

Thes
stances without incurring work schedule change premium compen-
sation:

a.

h.

" collection. (Also see Attachment A )

e schedules ma) be changed under any of the following circum-

When a posted snow emergency work schedule is put into

effect.

When zn-embloyee reverts to his normal work schedule
following termination of a snow emergency assignment.

When an employee voluntarily performs an act which requires
a change in his schedule, e.g., accepting a promotion or
transfer, or returning from a leave of absence or emergency

leave.
When an employee returns from sick leave or military leave.

When an employee, covering the sick-abscnce of another
employee, returns to his normal work schedule.

When an employee returns f{rom attending training or

orientation programs.

Where two or more employees voluntarily take each
other's places on a posted work schedule.

When 2n emplovee is assigned to a relie{ position ina ro-
tating schedule or assigned on a pool basis. e.g., tolls




1

Whenever a change which affects cither the starting time of a
tour or the tour itself is made with less then thirty aavs’ natice
(15 davs for TWU classes) the employce receives the following:

a.  One schedule change premium, cqual to an extra sianaard
half-day’ § P2y, when the change aficcts only one aey \\.t)'h_-_
the 30 dav period (15 day period for TWU classes); or

b. Two schedule change premiums whenr the change zffects
more than one day within the 30 day perioc (15 dzy period
for TWU classes).

Each time a schedule change is posted, it should be specific
in showing the number of days affected, otherwise subDseguent
changes will require premium payments when made with less
than thirty days' notice (15 days for TWU classes).

Work schedule change premiums do notapply to call-ins (see
Par. I, below) where the hours of additional work are contig-
uous to the employee's posted tour. For example, an
employee who is scheduled to work from 8 A.M. to 3 P.M.
is called in to start at 6 A .M. and finish at 4 P. M. will
earn two hours of overtime but will not receive a schedule
change premium. g
Pay Plan C tolls personnel will not receive a work schedule
change premium unless the change of starting time of a '

scheduled tour varies by more than ninety minutes.

If a Pay Flun C employee is officially scheduled to receive
credited compensatory time off at a particular time (under
the Compensatory Time Option Policy) and in fact is required
to work during that time, he is paid a work schedule chznge
premium equal to one-half day's standard pay and the com-
pensatory time off must be rescheduled for another mutually
agreeable time. However, if the cancellation of credited
compensatory time off coincides with a work schedule change,
the employee does not receive two schecule change prcmiL}ms.

If a change of the employee's normal work schedule is

cancelled with less than forty-eight hours' notice before 1t
would be effective, he receives one work schedule chznge
premium regardless of whether the cancellation applies to

more than one tour.

In classes represented by the Building Trades Union (B.T.U.)
an employee assigned to a posted snow emergency work
schedule rececives one work schedule change premium, equal
to an cxtra stancerd hzlf-day‘'s pay, if he 1s reassigned

from one shift to the other and zctually works on that shift.
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Revised May 23, 1972
4. Similarly, jf.a B.T. u. ¢mployce s TequIrec 1o phgge

In during spow ¢mergency conditions on z €ontinuing
stand-by basis, and js Not required to Teport at the

facility jn connection with the SNow schedule, e receives
One work schedule change Premium covering the entire
period of each Separate snow €mergency. However, if
the €mployee was Eranted excusegd time in connection
with a snow emergency, tle tora) stand-by time j¢
reduced on ap hour-for-hour bzsis to determine whether
any premium pPayment applies. To the extent that the l

e el

0
3
0
[=4
re
1]
[o%
fv
-~
ol
I
7]
~
0
[)e]
[}
[
A
'1
o
(0]
e
’ al
. p—
<<
el
v
<
~
[
~
(1]
n
[
0
>
©
[y
‘<
n
2
1]
—N——-—«-;-___

by the Building Trades Union should be available for review
2nd should be Maintained as outlined in OPI 20-3x.1;. This
responsibility wil] pe charged to the unit SUpervisor. In the
event that the Proper emplovee js not given the Oopportunity

to work an overuime job by Mmanagement, hLe Tecelves:
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half-day's pay, if the overtime “o rk assignment would
have involveq his return from off-duty status; or |

to his tour, 2 Special payment for the actual hours of

Is in addition to the eémployee's regular salary and any
Overtime, shifl-differenti.als or holiday work Premiums o

I. Overtime for Call-in from Off—Duty'Status

When an employee is cajleg In to work outside of his normal
work schedule, he Feceives overtime P2y 1n accordance with
the provisions of the Premium Overtinie Compensation Policy.
Since no work schedule change is involved in such instances,
the employee does not recejve 3 wWork schedyle change nre-

mium, However when overtime work jn Excess of five and

/33‘/ Y
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onc-half hours is performed by an cmployce who is Talled

in from off-duty status, sufficient excused time 15 granted

in order to provide a period ol four consccutive nours off
before .the employee starts his next normal tour. For
if the employee works {rom midnight until 6 A M.

example,
to & P.M. tour, he

and is scheduled to work the 8 A.M.
receives two hours of excused time and starts his tour at

10 A. M.

If an employec in a2 class represented by the Building Trades
Wnion (B.T.U.) is scheduled to work overtime (other than
during snow emergencies) which is not contiguous to his tour,
and the scheduled overtime work assignment is czancelled,
postponed or rescheduled, the employee will:

be assigned to other overtime work for a minimum of

a.
4 hours, or -

b. have his tour changed znd receive a2 work schedule change
premium equal to a standard half-day's pay, or

c. voluntarily remain off duty, if he so elects and his super-
visor concurs. ‘

Procedure

Authorization of Work Schedule Change Premiums

Form PA 2603, Daily Overtime Authorization, is used for
authorizing work schedule change premium payments to the
individual employees involved. The same form is also used
for authorizing and recording overtime worked by the same
and/or other employees in the unit, when applicable.

When the employee is entitled to payment of a work schedule
change premium, his name is entered on form PA 2603 for
the appropriate date. [n addition, the following entries are

made in the indicated columns: 2
a. Employee Number

b. Schedule Change (hours at 1/2 pay): 8 for a field

employee; 7-1/4 for a non-field emplovee

C. Reason (last column): rcason for the schedule change.
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PAl 20.3 47
Revised May 23, ja7;
3. When the employee is entitled to two work schedule change

premiums covering a change affecting more than one day
(seec Par. 11, H) the second premium payment is authorized
“via form PA 2603 on the date following authorization of the

first premium payment.

4. Completion and distribution of forms PA 2603 are made in
accordance with instructions contained on the form.

B. Time Report Entries

The unit time clerk records the proper entry of hours related
to a work schedule change premium (8 for a field emplovee or
7-1/4 for a non-field employec) on the appropriate time report-

ing document.

C. Work Schedule Change Premium Pavments
Work schedule change premiums earned duriné “the b'i.;weekl}'
pay period are included in the emplovee's paycheck covering
the next following bi-weekly period. R

Use of Relief Man (B.T.U. Covered Classes Only)

Attachnxent A details the use of the Relief Man for classes-covered
by the Building Trades Union only. - :

————
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—



Office of the Executive Director PAI 20-3.02
The Port of New York Authority June 7. 1971

PORT AGTHORITY HOLIDAYS EXHIBIT M
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Introduction

This instruction establishes the holidays observed by the Port
Authority and the policies and procedures applicable to them.

Policy

A.

B.

-

All permanent, ;Sroba.tionary and project employees (other than

police and employees of the Trade Development Offices) and
those temporary employees compensated by means- other than
hourly rates of pay are entitled to the eleven full day paid
holidays enumerated below, subject to the conditions set forth
in the following paragraphs and in Exhibit A, attached.

New Year's Day January 1

Lincoln's Birthday’ February 12
* Washington's Birthday - Third Monday in February
Memorial Day ‘Last Monday in May
Independence Day July 4

Labor Dey - . First Monday in September
Columbus Day Second Monday in October
Veteran's Day Fourth Monday in October
Election Day- Tuesday after the first Monday

in November
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25

* Now celebrated as President's Day

All Pay Plan B, EXB and DB, and non-field Pay Plan C and
DC employees are given the Friday following Thanksgiving
Day as a paid holiday in lieu of either Lincoln's Birthday
Election Day, as determined annually by the Persanncl
Director. Ia addition, these employees are entitled’to paid
half-holidays on Good Friday and on Christmas Eve when it
falls on a2 Monday, Tuesday, Wednesday or Thursday (offices
normally will close at Noon on any half-day holiday).

Holiday Substitute Days:

1. When o full-day paid holiday occurs on a Suanduy, [ay
Plan B, EXB und DB, sud non-field Pay Pran © sud DC

ernployces are catitled 1o the f{ollowing Moaday atf{ with
pay. When a tull-day paid boliday occars on 4 Saturdoy.
these cmplayees are catitted (o the preceding teiday oif

3

with pay. l'f’
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2.  All ficld employccs (including Pay Plan F) are entitled
to the eleven paid holidayslisted ia Par. A, above, but
if the employee must work on the holiday or‘if it falls
on his scheduled regular day off, a substitute paid day
off in lieu of the actual holiday is arranged.

D.. When a paid holiday occurs during an employee's vacation
period, it is not counted as a day of vacation. When a
paid holiday occurs within a period of sick leave or short
term military leave, no substitute paid day off {a granted.

E. Holiday Policy for Police Employeces

1. In liecu of holidays on which they are required to work,
members of the police force are allowed paid days off.
Police Officers and Police Superior Officers are allowed
11 and 10 days respectively.

F. Holidays for Domestic and Overseas Trade Development
Offices )

Domestic and Overseas Trade Development Offices observe
American’ national holidays which are traditionally observed
in the community in which they are located. In addition,
individual offices observe other holidays in accordance with
the custom of their headquarters city, as approved by the
Personnel Director.. ;

Exhibit A attached containe the detailed operating rules and
procedures applicable to Port Authority Holidays.
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EXHIBIT 4
PAl 20-3.02
Page 1-of 4

PORT AUTHORITY HOLIDAY
OPERATING RULES AND PROCEDURES

A. Compensation for Holiday Work (other than police)

1. General

The nature of Port Authority operations-is such that some
field employees are required to work on each holiday as
part of their normal work schedules. Also, in emergencies,
both field and non-field employees may be called in for
holiday work outside their schedules.

a. Every effort is made to minimize the number of
employees required to work on Port Authority paid

holidays.

b. Insofar as it is practicable, holiday work is equally
distributed among all employees in each organization
unit who are both qualified and available to do the
work required.

2. Non-fi'eld Pay Plan C employees

a. When a non-field Pay Plan C or DC employee is re-
quired to work on a full-day holiday which is celebrated
on Monday through Friday, he receives for that day:

(1) His regular salary; plus

(2) premium compensation at one-half times his
regular rate of pay for all authorized hLiohiday
hours worked up through 7! -hours: plus

(3) premium compensation at one and onc-halr tanes
his regular rate of pay for all authorized haliday
hours worked Leyond 731 hours: plus

(1) a full sabstitute day off with pay at o tuac
mutually agrecable to the cinployee aud s
>ui)crvisor, regardless of the number of hours
wourked on the hobiday. (The c¢mployece moy
clect to reccive once day of additivnal conpenses
tion st lus regular rate ol pay., 1n lico ot ce-

g_(:iving a4 >Ub$11l.ul« day wit with })uyA)

e Bemn & b s




EXHIBIT A
PAl 20-3.02
Page 2 of 4

When a non-ficld Pay Plan C or DC employce ie rcquired
to work on a full-day holiday which falle on a Saturday or

Sunday, he receives for that day:

(1) Premium compensation at one and one-half times
his regular rate of pay for all authorized holiday
hours worked; and

(2) Monday off with pay in the_case of holidays falling
on Sunday and Friday off with pay in the casec of
holidays falling on Saturday.

A few non-field Pay Plan C and DC employees have

position responsibilities which require normal work .

schedules that include Saturday or Sunday work. When
a holiday falls on-such a Saturday or Sunday, the )

employee is compensated by holiday premium pay as ..
described in paragraph 3a, below. .

In each of the above cases, if the holiday on which

the employee works is a half-holiday, the same rules
governing compensation and time off apply, but on a
half-day basis. r

~

Ficld Pay Plan C (non-police) employees

4.

When a field Pay Plan C (non—policc) employee is required
to work on a holiday as part of his normal work schedule,
he reccives (unless agreements with employee rcpfcaenta-
tives stipulate otherwise) for that day:

(1) His regular salary; plus

(2) pretnium compengxtion at on